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IMA JjMflNHMl ^ Wl ft 
# ^tor im wnw ft^f ft ^ an^n^t 
anftro ir wit t «to *ft aroftn ^ ttftv ^ 
’rftai ft "rtfr l^ir w iTOqf ft i 

7. "roftroift 3Ri^*t ^ ftiftw ft ftrolftif ^ito* .aur 

^rir 3wro qr^T ^nftn3[ I 

8. ftt 4«flTOR/H<f>lft ftNfyft ft voi ^ 3TTOtf ^ ft 

Jm %r ^ tf fti ^ f 1^ iw ft IftfR 

*ftftrft ft ftroft ftwtoft ^! ftN? ft: ft fftpw ^ 
Tfftr^nift t, ^fi ft mft^Pro wi! ft ftnw ft, '^ft 
TO ftww^fftNftn (w<ifM) ftRftnrftR'3ftW aqrft 

ft 3raw fttifrftwf ft ~qy ^ fon 
♦ ftp 3=^ ’qfNlt ’ft 1^ 3*11#^ l^f ♦ I 

“roftroft TOR TORT ■*ltft* fa anftn^ - ^ 
INNr ft w fttw ft frR «nft^r ^>ft/ftNrr ft ft^ft 
ft ftfrfif ftftt ’R ftRR t ft "3W nftro-'W 

aroft^r ftroi "an *wir t/wft ’3*ftrofft m ft ^r 
wftt i 

9. vfttrorc ftanftro-’R -^< wir ftt 

q>ft ■qr 'fthw ft fttn «n^ft ftfti ft 3*ft*T ft# aft^ro 
ftTH ,; 

fttajr ft ftiftro iroftftft 

ftfr ft #Nit ft v*m ^ ft wirftt *ft *ft T$t ^ 
ft i #tftr^^ft sr 5ft #ft, "ftwft #r^ $ ift ^ft?r Mr 

ft smftp f^fftR T rftw 7TOT 5TWR»R #Hro, ft TOi! 3lft?T 
^#T: 3RfftR ftR TW '3’lft fftftft!! T !ftR ftt Tfft ft! ^ 
q»ft W. aiTVlft!! ftR I .'ftrfftTT #tlj! TO! WnWR 
1; ’Rft ■*!! ft WPH ftl! ' 1 *f , PR!T ft 1ft 

■qrjRT ftt fftft Tift ftt T p! rift t,ft apnftnTO!'#Nn 

ft 1^ |r^ TOftrorft ^ ^ ft wit i 

. 10 . fftftt TOftTOR ftt ’fttw ft ? TO TO) ’ftf ftsft f^ftr 
wn TO TO! 1ft TOft W a#T TO 1 STft*T TORT-TO 
(ft^3!I7#RR) H ft I 

11. ftlftn ft fft^T TOftTOP.ftt ftft TOn 3TTOT ftlft! 

ftrorft-r 

(1) fftftt ftt toto ft areft TOftroift ft n# 

Tiro fftm arom 

(2) TOT WTO TO TTftwftiarow 

(3) Iftftt asRi TOfftr ft wro w* ft TO#nro to ft, 
■ WT 

(4) WI# TORl-TOWT ftft TOW-TO UI^T Ift^t Ift^ft 
TOft ftt tftffir tot ft, awm 

(5) TOR Wf ^ WTOTO : 1ftn t wr Aft! pTOf< W ftt 
^ f#TO! if ft*W 
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(6) ET^E E E%T ETE ^ fFT fFEt FF FfE dPHd 
FEF F^fFT EETEf FT ESET ffTET f, FEF 

(7) EftFT F EEE F^pFT ETEEf F '5TRt T T iFET St, F 

(8) EEC ET FEES F$ fpREt ST, F FFTtef 

M E FES 3TTRPT Ft Ft, F 

(9) EEFT-EFT P sfRfFEt M FT ^ESE fFF ST, 
F 

(10) EEFT ARTE F %T 3TT z Tt T T SET f^RT FEF Pdf Ft 
^GlM fFFStF FF MR Ft ^jlflpF Ffs ESFk 
Ft, FI 

(11) EftFT F TEH Ft| EeJeR/EtFScT ESE/RET FT fFEt 
3EF WE FT $etE2lPlF SEFTF F EE FEF 
EFT EE F FE R EEtS fFT FT EFE FeTT FTf 
3EF ESFTH SETT FEt IT FT FEp FET TET FTFT 

FFT ST | 

(12) Eft FT Ft FSEfS ^ IT FEtSFTT Ft Rk ST 
WS-EE F ETE FEt FR^Tt FT SFSEE fFF F, 
FEF 

(13 ) FF^Frf TIFT E ^PrelRdcl FEt FEF fFTft Et FEt 
F SET FTETS Ft -FE RfTS FET FT EFE fFF St I 
eft SE FT FTSTTPeF FfSETS (fFfSEeT SfStFTFE) 
FFF FT TTFeTT t Fk SEF ETE St SE :— 

(F) FTFET ski FF FptSTT k fFFFT F? FdttTFE 
t. F3E ^ tHT FSks ESTTF FT EFST f, 
SF/FEF 

(TF) FE FEF^ FF k FFF TF fEFF FFkT ^ 

%T :— 

( 1 ) FTSts SET Ft FTp Feft fFEt St ETtFT 
FEF FFT st fFT ; 

( 2) F^ts FTFE SET SFp FFS fFFt Et 
FtFTTt E RlPd fFF FT FFFT %; FR 
(E) sfs Ep 7EFE ^ F#T S?k E St EF k 1? 
Ft SESt fFFS FFJ^tT fSFEf st FEET 
FSFTEfSF FTSFEt Ft FT FFFt t I fFF, 
FE SS t fF ^F Em F FEET Fl^ FtfET 
FF EG st FTTjft FF FF :— 

(1) TEETTFK Ft SE FFF E fFfeET 
F^FFH Ft FS FTT FF, TE^F FEt 
FT FFET F fSF FFT Ft, FFFT 

(2) FFtTFTTt' FTT 3T^EF FEF E ETF[F 
3T«TTFFT F, EfT F^ pt, fFFE F FT 
feETT EF Et I 

12. Ft FFtTFE %feF Eft^TT E •STTFET FE fFFtftF 
■^FTE F#F 3TF FEF FT HE Et F#’ FTFE Ft fFFF F 


°FfFEF ETteTF % F^TTcFK F %T ‘F,GIFT FTTET I 

Efr 3TTEtE FiFFE EfF Flfd FFFT Fd 

FFFTfF FFFT 3EF fw^l kfEEl' F fFTT FTT%F ftfFTFl FT 
ET^ F %T TTTEEE EHF F 3TTFE ET fF TEfEFt ^ EFfET 
ERsF k EafkFE TTT^TEFE ^ f^T EEt ^HTT FT TT^t FF 
■ETEtE SET EHFT k ^FT ^F E^FFT ^ lE ElsFKt' Ft 
ET^TTFE ^ fFTT ^HTF FT 7TFFT t I 

13. (i) ET^TTeFE qt FTS FTFE ETEtTFEt' Fi ETE Eft^TT 
E ErtFmtTFE Ft 3?fFE FE E ETH fFT ET FTH FFT F 
3EFE ET Ft FFFF FE ^ aTJEE 7pFFfTFF F^ET I FTT^ 
FTT FTFE 3HEf$H ftFTFt’ ET mftTFTTt Ft TE^tF FTt F 
EFtFE 7t, ETt^T ^ 3EFE ET Eft Fit FTeft 3HTTf%F 
ftfFTFf Ft TEsET ^ EFk k TERM 3#F EHF 7 ^ E’ EteT ^ 
EFF t : 

ETTF If 3ET7jfFF FTfFFt/'ETTffFF FFFTfFFt 3TfT 3EF 
fETrt FEf F mtTFE, fFFkt Eftett ^ fFEt Et T?E ET 
ETFTT FFF FFE EHFE^ E ffFTFcT EEFT Ftef FT EEFtE E?t 
IFF |T -EE Ft aEFtE SET ETEEF 3?^F E 

T^E IT TE^fE ^ fFT FE^FT ETT ET, FF Ej,T[PEd 
FTfcEtt/E^TjfFE FEFTfEET sflT 3EE fEFt Ft Et %T FTTP^H 
fftaff ^ fFT TE^E ESt fFF FTTET I 

(ii) EF FT 3TTEFE FTE EEE 3TEEPFE ffEEEt F 
TE^E fFT ET FTEfFE FTfEET/F^fFE FEFTfEEt 3TtT 3EE 
fEE^ Ft ^ FFtEFTt Ft ETFE SET 3TRP$TS ffFTEf F 
EEETtfFE fFF FT TTFET t, Els EfFF k F#' 3TEE 
FtEF FE k %ET fEFEE Feft ^F fEET FTEt t I 

(iii) 3TlqPi, FiK'lFE ffFTF F Pi^Pw FFtEFTt 
Ft fFTE FEt Ft FR k TTE^ fT F^F ETEFt Ft 3^T ETE 
EE TTETET t Fk f^m ^ ETEETEt' k FS^E FTTpFE ftfESEf 
ET PfeI FEtSFT ^ 3TpETlE St FT^ F 3TTEtE, FE-pETE 

(iv) 3^T (v) Ef lEEfffE FT k TETfE FT EFET t I 

(iv) FEtSFTf Ft TE^fE EEct TTEE FTEtE, TTFt ESH 
EEt 9tP u IF k fffFElt' Eft TEFTT Ft SETE E EFTT I TE^E 
FEtSFET Eft fE TEFTT k Tt FJEfEE FTfEEf, ETTjfEE 
FEFTfcTF Fk 3TF Ph«^ Fff ^ FE FEtSEET Eft ER§F EFT 
St FITEt, Ft FE-Pm (i) Et ETE[F F FJEE ETFTT FEF 
FFT ETES^F P fFEt ffETFS FFF EteT FT EEFtE fFT fFET 
St fEFtffcf 7TTEFE 3#F Ems u sT F 3Tpi|F ft FEES! ETET EE 
FE f I 3TTEtE, TTT5cT FEtSFTt' Eft EE TJFt F FFETE 
mtSFE Eft TEtlFE 3TTTPFE TJFt Et FtfFT EpET fFEE‘ 
EcEF M Et FTcPfcT FpEET FE E 3TTfeft EE^E F^eItEK E 
Eht ^ ETEFE 3TE 3TTTP^IcT M ^ FRtSFT ETT PrG SEt I "FT 
F^F 9TfFEf E FFtTFE' Eft WTT, EEP^cT ^ft F EE 
FoftSFff Eft TEsET ^ FEET EHt fFF EE Pm (F) Et 
ETEJF F F^EE ETFTT FFF FEE ETESESt’ E' fFEt EFE 




i 


[ mPT I--gTO 1] _ 


mfHfcjRramrtftamii arc hm famtafim-4**nfkr 
prm 7 FTf *H 1 ankEGT^frif, «f[jf^r ^ifNf, 

*rnmrPif sk 3pi fk*& mi sffRftm'kft if ^ 

^uipqkf kft ■4* xhT^* T rc «t><l<n Pm 

(v)^-fkm (iv)^ insumf^ 3qaR k§a 
sro knaif if aq^sr Pm mp$ ak msf ?rc 
•Pr *ft P*<nq mii imnri m*q»rc «raPr ^yauRR mft 
■qpi krTOft t%m* 3*RftRIWi *ckf> MiP*T 

tf ^ PPkff mft iri^mk^frik *t if k*n * ^ 
<Swfp?kf $ ##T ^ 1 

14. ynftfch ^ 4 ^ Pm ^THfecT 

ttf^t ^ kft ^ ^ 

an^SRifRre 12 ak 13 i mmiPiPh ^g*i W*» akrf i 
ami Pi+i^HR it mi *i4<il i : 

w?rif mqf V l jflfP ? i ftWflii '3 a fcSK, mmpm 
3f*rar aif^mfrmifkff. 3wm 3T3^?T mHmifW ak 3?=*i 

Pr^i ^ Pm aripm wn i ami # iimm ^ i 
aqfr afr tip* m$m t^i anim iro w 

3 firamk wfpaif *fr Pm srrcftm PPm? *Ptf®n i 

grff^r 

^)f Pm i 

15. 3R^> 3uft^q R ^ M(l*U4>d ^ ^n PRT *m i 

sk Pro umrc it ^rm **mn Mi snip ki *ktf ak 
aqFki <mi M(tm i i>d ^ i kf ^ *kn i 

16. fkkf *Ft 3F4 6qqgn aff *ft WIH 3 TST^ T ^ 

^ -qfaim ^ srmTT m Pt^Prt ^ w <jufl^ ?kt 
a^T^r m T^f PrffFT ■#?f3^{/ I l^f ^ ^oiy, 7 ^ ^,0q"dl ^ 

Tfl 3TT^n jqppf ^I3ll^f ^ ^ q(l4dl ^TR 

^ 3n^ ^ 3^1 OlH ftqi ■3^ I 

17. ^rd^T ^P ^ ^ ^ ^JT 

Pw ^I?n TH^ptft «nwqr 11^ 

a*3RR nfq ^ ^ i\ Pp 3«ft^qR ^ftq 

W T Jj^t ^ ^ ^T mwiK ^ 

^5®R1 ^ i . * 

18. ^ ^ ^ ^ 3rf^f 3ft ^ fm 

. ^uflqqK ^ nnftw*.a%.<iiflRq* tN ^ 

sk *3^ ^ kn ynPiW ^Pn 'tfol ^ 
^MPRT 

■^tkiT'^ i w&ti "qrPi^Ri Mitoii'sro,^kft 'P 
Tt~ Prcffta ^ -qrc f^Rft safogflt *rH w 

xrkn^nm t V} af^rarf ^^3^f *xwm t ^ 

4H+ \ r% t^T ^ -3^' I 


gqft^qkf qn «ipt Frk‘ y^i^m ynPft^ "k 
tmn PtPmf qp 3k snq#3 l^n ^rmr 113^f Wft 
^T 3if ynPft^r w*rat mim^w^ 3 ^- 3 ?^ t‘ 1 3m: 
3t41^iff ^ <St ^ft t f^R ^qisif ^ 1 h^ 3 

uftpkft f t^m ^Ta^f #q« 

^ ^ ^‘farki $ ^r HH^«sf ^ ^ 

^ 1 ' ;; *r* =■>'■’ 

' f: ' ; ' :t 3^q i ^ 1% fTin=hom kt^pn ^ Pm 

^r M^id<M ^) ^rt ai#r3 f^n ^ 1 ^ 
3TfcR kkFI r«i«M^^:4.5 f^ 3 R' 3KT ~&% ^ ^ ^ 

3 # 3^’ td H^ld-M ^) 3 «W 

i 

(1) Tc^r^3k^R,3TfmTT ^ P 3T#^ ^ td 

#b -qsTlPmffm r^r^oHT Rp?n 'tfi 
}■:; /■». ^3nU7k mi 3mm, ^ r^r^c^i P 

TTF^ TRpsm ^ cT«P ^ ^ 

3TTVR TR,^7^ ^ 3mq^T w mn ^ 1 

(2) P^focHi kteti %T^=! ^wdidT P' smrtpm 
•3Fp wmt Pro^ mpTsr mm ^1 ^T Tklem 

^ X^f ^f) ^ k ikn 1 ^ 

. ,.- ^r pr^ 3rfkm mm ^TPjm <\w 3n^i wten 

^5 @Vn 1 

( 3 ) 100 mk (Tjyii mk m^) mt mR ttPt 

f ■ • . ’• ’-■■:• ■ ,• • 1 ; •• • 

( 4 ) : ^ #?M if qft mmaif ^ Pm 

...... . 3 u& 4 <kf mt mtf mm mm HFf pm mmni; sk 

" ( 5 ) 3^<0^ R 'sraeft #q 

iim 1 m Prgfcr ^ Pmme Pmr pFm 
mmm 1 • 

fipaiuft :-Proyn ^ Pm mdm meft 

i % ktsp if TkT ^ Pm 3 ni^T mri "i PF?f 

^sp ^ mmnP PfpKm^^aiPmkt 

^ ajw iw(l :: #n mrr ^f 1 ^nqpqkf mt 
fkjfmr ^ Pm "i 

^p| , 3^ 'f^'q ^ Pmm 3 k mRm ktfw-2 
P ik^^mi 1 P^BFFT/’jmj^ w "km 

"kn 3p^i3if ^ 3m?m w if ^ 

■ -snmsmfri 1 

A. 

19 . ¥iklfwv i 3?sm oqPtd41 mt d’i4> Pm 3 rnPm 
PPmrif m: Pmr %o; mm # Pm aqsmm mrnkr 
Tipym ( 40 %) m"3mi 3Tpm> 1 crmkii'3kpmtt 

i PnPiP m kPkfr 3iigT3p/^mi3i i ^ 3kmr 
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^ tefan ^ RTF? tcj aTTeTCRRF ?), Tjft 

Rte te 3TH^TT te ^TTTTrft | 



^ttOR'+» teejrri 

WF) 

1. FFntemr (an|ftei^) ?rt tenftd 

Ptiy. ^iiA ote t 

tet(pp) 

2. ten nE nwr nte ^rt ter te te 
*i4 1 

R^T(L) 

3. zmnR Ptii^ vsii^ nte nte 1 

^Rt(KC) 

4. ^ nnr ^znR nwT n^fte 'srt 

fte "te RT^ niRf 1 

nt(B) 

5. ^ c ti"=h< Phy, 'te rrt nte 1 

WS) 

6. 4d=h< (4'^ 41 %*\ RT) fte rte 

3i<rl nte t 

tRT zt (ST) 

7. ?teT te^ nte 1 

^(W) 

8. wte ^7 terr wft ninf nte 1 

RR i (SE) 

9. 'te nR ter, ^rrn nte 1 

R^(H) 

10. fte; te te te 1 

3TR S^fRW) 

11. 4<24R nwr taR Ite te RT^ 
rtt 4 1 

tete teafi’/te te tesnarf ^ ar^r zte Hindi 

M chNIrHdi qdldF 

HHldKdd R R TTR7 RT 3TIRR7 TCMTT ;- 

te? 

te 

ntRnr(BL) 

1. te <21 <t^ ^ten n?l 

ntrr (BA) 

1 tet ^jmrr Ta<N—- 

te 

T§. Hdi'S te ^Cldl 

Wtn/rR (BLA) 

3. te nwr te ^anR TsRTR 

aftTRT (OL) 

4. TJRT 7RTTR (FRT RT RPn) 
nr. ^cT n^n 

TR. RRj? te ^4ddl 
n. 4z 0te+ 

ate (OA) 

5. TJ^i <SK1 <S( (?t| RT RTf) 

r>. ten 

71. RRRT te ^4ddl 

R. ^zteBRF 

(BH) 

6. TRsn ntz nm nrte (^zf rt ^rf te" 
wte) 


1 2 



4 .H S*r\ (MW) 

7 . wr?trt ( ^rm n*n tto 


tetfte RTFTRte 

* (B) 

8. tete 

Rtnt (PB) 

9. arfftertete 

T\ (D) 

10. nte 

RtF?t (PD) 

11. arffter nfnr 

20. te? tete 


(RF) ^ tqc<l5 RT tef? 3^«<iT I Pl^lctil 

afifdfl Rfn/Rrft Rte ^ 1>, RT 

(te ten? ntete ^ ^tt teft 3 farn rt 

tel? 3FJRR ten t; 

nt R? ^RT ^ Pi^te ^ RTR R?f RFTT '3mTiTT : 

nr^Rf? tel 4 tkriK ft nm ^ rut % 

te te? ^ tete nnr tei? ^ ^rt r$t R 7 nin^te te 

^Pki* RFI^T ^ anjER TRlte f 4^3! RR^ ^ aRR 
wnm *ft $ n? tert tete te ?w tew ^ Tnte 
i I 

21. teteTW te Tjjte ten Rim t te ten 3 nte ^ 
nte tet rft np$ rh fteteRfrtef te znW te w 
w ten r[ te teten te tete ite ^ rt? ztef 
nte t1 

22. ft teten -% were ^ ter tearf/tef ^ ten w tef 
te rt te i zn^nteter term tetez-3 3 ter rrt 1 1 

wwr cfi^dH, zn ftei^ 
Rfrftez' i 

1. tete teterfter rTrzt ^ apprc ar retem te 
Rite- 

WFT-1 : %fte tet^TT 3 Rt RFT tet I RFT 1 3 tecT 

rrf ^ rft tel te nrn 2 R wra rft-rr 
#1 i teff wfi E ter teajr wrararf te fRter 

Totted, Rifter tefrterft, ten teterct ark tetete 
nm f "tenr tetekt eft ft eterefit ter i ft EFT-tef rt 
ter Prater fr n*n hi^eh teftez te ar^nl k fte; m 
i? i Id Rad rO^tt eft Riq< u ! tern, yc^Ei Id^d ^ tef^ 
fnten wf sfR arteRm sr? te % 2 te ’R ^ i 

WET-2 : fdRsJd nft^TT ^ 3TTWR TR 3#ni nTRT 

wt^ zwfteR wn onte nfta?n ^ arteKm 200 ate nn t 1 

2, T lcm an<7 ^1 fm F 1 ? 

RF^fn^ w^M-H^l ^f "3te^WTT gKl te^ WIT -ii<rirl TfTTt ^ 

ter te (%rtter Tirten) terr anri^n \ 

(i) Rrte 3T?n ^ fte; ^ tetter ztr 11 zteteR 
ski yc^ch y^d fd4 fsy, WR n°F J idd RrR ^ Riy, rft ^c{ 
ten ter wr ate nrr 1/3 ( 0 . 33 ) ^ w nnzi 

^TETT I 







[iqmi-'snr? i] 


TO^rTffsPTO : 3TCTITOT 


(ii) fan fatf dufkfrft ifa t «f*TOTBm fanfa, clt 

7j^cT "3rR ^tht fljiAni, rosifn fa 2 ; ’TO 1 tr( fa fa ^ 

fanrfa.faTfa^rsranfafafa "3fat w m ts 

fan^rom i 

(iii) roft 3»ft^ UTO fa^ 3m ^ n^f flWT.TOl t 
srfanBnft^^BmnfafaniTOfa, fafaHTW^faftR 

<\4 i^T fan ^fan i 

3. fafaranfawfanfaifafa’sft^rafa :— 




faTO 

arofa 

^jnfa 

1 . . 

2 

3 




Bltrs 1—y *4-173 

tilMl^M ^V^ai nfaan 

23$ 

200 

(m WF? afafa) 
(W\TS :^TO3farfaO 

. ■ .■ 


^s ^>i il Aif^.-ft- 

RtfqST t^imt! 

3*4-33-1 

2 fa* ~ r 

200 

rawff HiHnti 

m- 33 -n 

2 fa* 

200 

■^rrf 2 —m<«hhm ?*n-n* 

r> » A *■» ft 

HttaM ^ITRmi 

3*4-33-1 

3 fa* 

200 

r> r> • fsr^ ft 

T3T3cT 5 ^IHm<! 



3nPf- T T5T-II 

3 fat 

200 

— ■ . ■■;' .. ' -' 

fan ; 

1000 

^Tjft-2—'*!&*> fafafarft . 

faTC 

afafa 

tjjnfa 

1 

2 

3 

wnt 1—34$MTfa 3*3-33 


, 

■HTOTTO fawRft 3fa8HT 

' 2 fat 

200 

- . (3TO 3?: TOTO 3fafa) 

(3ro^: wnro arwron) 

3*4-33-1 

2 fat 

200 , 

Cnffan) Fftfafat 

3 * 4 - 33-11 

2 fat 

200 

tstts 2 —muwMW W4-33 

faffa ffafal ft 

3*4-33-1 

3 fat 

200 

ffafat (4W 

• . . 


3 * 4 - 33-11 

3 fat 

200 


fan 

1000 


fault-3—V 


fafa 

afafn 

'jytfa 

1 

2 

3 

Tffoir i—wn-’tro 

nwFi farom n^83t 

2^ 

200 

(ron^r :romro afafa) 
(ron is : 40HR arronn) 
ffafafa 

3?n-n^-i 

2 ^ 

200 

T?n«n?T Tnirron 

3TR-n3-II 

2^: 

200 

qgnnr 2 — ^rrormB wn-^ro 

a •hr* n 

i^farotr . 

nm-njf-i 

3 ^ 

200 

* 1 nr ft 

ergn ^ihhO , - 

3 



200 


fan' iooo 


afar qr fa*rr fafaftwft 


faro 

3TOf^ 

■^nfa 

1 

2 

3 

r 

Tjpnr q^iR^ yn-nn 



roro farocfl n^t^T 

2 

200 

(ron n>$ ronrro sfafa) 



(ronis :roro arronn) 


^fasf^fafft far faair 



2 ^ 

200 

|M 4 ^iPiw am ^rnroR 

5 <»lll'iM<.l 


37 n-n^r-n 

2?& 

200 

isxm 2 —M^iinn 'TO-w 



$$ 4 <lfafa 3^ fa^R ^fafafa 

■■ . 

im-nar-i 

3fa2 

200 

am ^ wm 


3 TH-nro-ll 

3ro| 

200 


. ..fan 

1000 


fenmft : Bw f fa ntf fat wtfa fan fa fa fa wwm 
^-■qfa fak «H<inro> nfasm nn fatsjT '^ron fa 
^<jq^ srom fa fa ^rc n^n* fa nfa fan 

fa faR falfa 10 ^TORt, 2009 

■toiR unrfaR fa wrfan w nfasn fa fa 
qftfere 4 fa fnn nn “fanfaroifa fa fatn 
Ph^iT " nn wiiHT^fa nfa i 


122 Gl/09—2 
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3. qr^FT TOR TRET qff $FETT, 

T T^T cT^TI 4~T ^iPtd, TOTOR qRrocli cT«TT TOT -HIH l fTrleh 'jq 
■RFlfR^ RHI ^llOR=b ci'JifRcjdl ’yi^pNi a^TOf qft qfro 

■^iRRiq- faro qi Frqfrq qr fqfrq stot fqqi qrqqr t 

4. WWTcT 3TB-qqf «£ TOT 3TM R fqq TO* I 
WT-TO TOTO TOkrt 4 # I 

5. ■^l<4Kf qfT TO-qqf it TOT 3Ftf ^T*T k 

I fTOTt qfqTTOkB^TOTfTO^^f^3TTOTOfTOqTt 
wm to qff ar^qft tot qt «nM i 

6. tOstt it froft Trqr qi T?*ft qTO-qqf ^ %TT ^TcR 
'3FF fqqffRT TOR TO fqc|<*i TOtEt q£ -qj^ f | ^fTO qft 

■qta it totoi it ^fi^j w it qro-qq qq^ qM 
'TO'i ^T^TT RTTO TOf q^RT TaFTOII 4' fqq qq MTO1ITO 
"33iR q> TOT-TO TOfF TOfTqqRf i qfk qrqr| qt q^PdM 
n«f>R i qro-qqr q totrt set fqqtftcr '^toh 3T^qr arro 
TOTT TO TOT f | 

7. RvTO 7TTOT *fH ^ 3RT TOt' fqq qjTRt | 

8. fro§k totet ^ qr tqrfTOT wt-to i qqfo f 4 

5 yfo^m tot TOr tor fqtr i 

9. T Rt^I i M<«RMId ETO-qq k fTT qTcTTOT £q fqqj 
sTTHTTT iTO S^ohRw TOT ?T^f i ^^44, qqMTOll qfT 
itKJtftf I 


10 . trt. 3tt|. (si) j^ii to qqm frorr totrtt i 

ftquft :—*ft q?Rt TETfTT TORTT % TOqTqqRf TOT 

*m k qqk ^3 RR?ftq toto kron tot Rfqrfaq qq? 
U^iRia "Rfert ^TO^qf it ■HK'jft 44d®q to| qir^lt I 

11. 3*4isqi<T qff qnRFra (Rrrt) to ^ TO-qqf 


qqq i 

4H=bi qqpi qft ^^hFci f t qO^n 4* iroft ^ 
RRT^ qj 3Ttqq ^ qfl 3T^qfq q^f f | 


*4m ttott it sqqqqqr "i - fqr q^qtqqR q^M^qr 
im-qqt (qft^r-’jfeiTO) to qqr ^ ^ tro; ^h^ I cr! 

TO qq^T toT TO I 3TcT : ^ qft^?T RTO i q rTf^ I 


12 . q^krof qr) qro-qqi <£ qro froro wr whi 
3Tqjt q aromqtq tot (qqf^ 1,2, 3 , 4 , 5 , 6 -snfq) to ft 
qqtq qror qif^q i 


qfrf^re i qft 3T^fr 
tot 3frr qrt^sFM 

TTOpq qRqm qft^r ^ tto-to to tot im ft fpu 
^ f iwt TOITO) ^ 3T^^T qrt TOfl t I TOq 

Rmf^3 tt t -to i ^tt^- qrrotq ft^pci^ntqq i ^ qf t fqq ' T t 
fqrfr tot to -f ar^ror fTO i frort it fqqq i TOTifro 
qrt^T qrn‘ ”T 


torri q^TOHr qf^mr 

TOTr (q» ) TTRTTO 3fM :—3lM TO UTO-TO 
wi ^TqT TOirqr qrfqr qrotqqj^ ^ ar^ft qp^ q^ ttr^t 
aftr qr^f ^ qqtq qft qfq ft tt^ i 

TOR (TsT) TOTOTO 3TOrqq :—TTRTFq 3?cqqq ^ 
qro-qq TTTqfqqr TOqT^rf 3fR %ft qjqf qft, tor£ %fro 
q^ajf ^to ^ TOqrort Trfrof^i # qfrrfqq^ 
^qq 4’ TOqt t" qqi froqfi froft ftifw qqfro ^ to 
to TTTOft 11 uro-qq i qiro ^ ^frow 3^k it 

3TTO it TTfrofTTO tTOTTO TOR TOR^cfR fqqTq 3 T^qqq 

fq>q fror ft i 1 

Rrf^H ^’dlPi^P) 

( TOTT RTTOTPIrf qtqf Wq-qqf ^ #nr) 

WT-qq i 

1. qror furfur tototI- 

^RR<ft ci^-sl : fqfqq uqrR qft TRqqTcRq^ ^rttoT 
^rq^,' tottot qqt toto^t, tqfqq fqro3rf i ttrt?4 , qfa, 
373^q qfqror qr qW to qqR, qftm, qq aqq 
TOT^q, fs^iisif ^ fror qri^Tq qiqqR, TOTT^q I 

: %t 4 TORfrq Hiiqi qqjqTOT, 3Tq?ftTOT > TTOfTO, 
v i* u i^, q>t TTRT^f qr rtti^ qft Tnq«4 to qqrq i 

ttWz : fqfqq qqqr ^ fq^pq, arorrorq, qnqr Trm?4 i 
Tfcfe qrnro : rto^ i; 3rqqq, ar^qm, ^rqr qfq, 
q^TTOT q«rr fqqrf to trtrtt i 

TOsKfe : TOT TftTO 3T^qq TO qFTO, WT^, 3#-Tfq$FI 
TT%q fqfqq 3Tqqq TO<+>l4dl, TTTq24 qf^FT, q?qTTqqT, 
qf^TOT, tqTO-srfqqrqqq fqfq i 

2 . fm qfM- 

qTORqqr fqqqfqr, qfqq^q, Pqqpqn qlqqqr to ttr ^q, 

f^qfqq faffa, Iq^fq TO qk ^ TT^TO qfTOeT, 
qqtfl TRTOqt qrqTTTOT 1TT4TTO, TTTTOqi qqq, 3T4TOFT RTOTO 

^fk totottot qft qro qqr tti^rf aroqq i 

3. TTTTOTRRcq f^T^TOT 3TfTcj|4 TOTOf TO ^fy^ TO' l 

qrqkr fqpqqf tt%tt fkpqq Mqqf i atfkrof qfroq 

3^qt TO fTOTTFT, 3TRjrrf fTOFT TOrT fq^T, ^C T d l cfHI TOT 

ftfq qqf fqfqqr, ^roff Itt^rt qqr ar ^a^V i i 

^Tfqrof TOft (qN?) qqT tottfi ■skqf to qn-TOnr-q 
Iro^TO-TO^fq titot t 

4. ?FTRT % TJlTOf TO 3TfqTOTO 

TOPfrotcT qfrTTO fqfq it 1^4141 I TTTOFff TO arfTOTOR 
TTTqRF ajqqq fqfk?T TsTTO q?TT qfq I qVk l P l T T5TTT TO 
arTHTOTO I TOR RR, 3TfqqTOR fTFSRT TFRIFT STTORT 
q®TT (Sl’q) TO 3TpM4TOH I 





[^pt j— ij|u^ i ] mrsimr ummr 1 aroiMRM 


5. MMT ftlMlf tfNf '** 

^vf, 3TMRMM, 3Tqfaf WMiSM 3?fc «^*W MR ^ ^fl*iuH 
3jftyfc^H I ^$Mf, TOf, ^ ^Wf ^ 1^ 
mtmmh i y*<PHR mtW? $ 31PWH Mft 

54 fci Cl ftrfM I 

Tj*f MtofffcrMfcte sifaM>RH ^ toMT, mim#, ^ 
uteHW ftfir, *rfw i 3m«raf aflrtl^MMWfMft 

aqftTMTRBT « a rft q pf MTMf ^ ^ MfaMRM M?i mP<MM I 

3n$.MM. Mfef ^ Si^HR fS M^ 3ift«t>fcM1l I 

6. ftw fr u M^fk, arratapir m 

Mfote 4W( * 

MR cll^ -qpr HIM#, fa<Wt, MTT?#3l, MR Ws»>U 

ym,H3 ^ i d» (mr«b), rm (%ffeM) ^mtmst 1 

TJ^T MSP* > 4M WT : ’ , 

iMMRt 3 MR^ mt^ 3r3, mrm£, ^krc, "S^ 

MMT .$TO, T^Rlf, Rifa M£3TtRlf, MR I , • > 

Pmfui, 3<i4t>*HT mmt wi 

■MR Ml2, MMtfcRMR Ml£, MR*fMM, «Wu3, TTO^B. 
farerctenn i mrRtmt mm, ywf*w* n, ^wsm srafo/ tot ^ 

Mt$3TK.3t RFTM 3TRMR, ®TM * 

(^fMM) MMRR ftMcR I 

TO-mm 2 

t(M>)M*rT Mffiraft, ^Wij^s 

MMT£ t „ 

<m fo^dR, MIM, MM^, 3?Mnid4il <RR ‘>Pa*0, 
3JMTTT MR MMTMiRM, MMJf MTMM, WkiT Mfa, MR, 

3TT^f, PMHRpM MI Tftm W cf«TT Pf#T ( faMR, 
ftfaq l fa?#RT, fRM?fa MR3R, MMTS MftR, ^.^..«lft+l 
-if ^ry <ycfy ‘3r3rf Pu«&RT, W P’ldd'R 
■qft^ 3fa P^Mcint MTMTR MMT?, MiMR: MftMMf.MMTS, 
HRrTcbl MMT? - MMFF f^FTR MMT SiPiMI MTMM; RT^P^f; 
it&rf cWT ^cTTRm, 3RRT, ^d+l I 

(Tar > ^srerf^fcr "R^f^r aiVr 

RJR, fe^‘, fa*n^T RgRPFT, R#R 
Tfcq ^MRnaft TRR ^5 RI5, f^T^TO UI^T, ^M^Tcf ^?, 

s^rMri^m w f^TOi^T "ar^r P'i^ u i, to P^ 
opffMRR 3rk 3rf«PTTR WRR, RcT I 

2. (RT) vHMPMH 

M ^9f>, STM^T R«TT R’Rf^l ^ 

pojy^eym W «i*Hicl9, RT^R allT 

qwlctfc H, W, Rt.'RRr^P., ^RR ^ d ’ 1c ^ 


(^T) ^TH.^RT«H y^T# 

■RMfRRT ^ RRT*R: RR ^ wfa, ^ 

#TM ftWT^ RRTf^RT, RR RRt, 

3?k -3R^ RTR 3^k ^IPi^O, RR • 

. 1RR, RR IMRR arfRM^R, (<H*ri$ TP5RM, f^RTTt RTRt 
RTRf Rfl 3lfR«FRR^ RFT 3#7MiRR ^ mR crl«l RRT 
MR STMMRRflt RT^f RT^, ^f 4 McW rRm?M 
RRlfM?T MfMf ^ ST^RTMt MMT ^RRTMt 4p<^^ 3^ 
3rf R4>W t '?^ MRMJRMT 'i^J^TR f^RT,-g^ RTqfcj 

f^RR MfTMt, OTTf, RRTTRt 'MR tMMTO RtrW( 
MIRTf, RpfR RPif.M>T STf^^R, "# R#T I 
a. irafror ^sftPwft 
( cf) ) MR 3TTg^ yMHRMft 

aogp ^ Rta, "SlPct STRraW cT«n MTRM?f Mil 3tfRMR*H, 
RRT M»T 3i|4i«*PT, MR 'gTORH^, MR ^ McRR ^ 

MJT ^M5TM, VIUPw^ MHJ RTM^ff MRMR, 13^^ ^ 

4MMlRd MR ^ hRMSH dMT M«il(Rifl, 

^RR MRT fWI, RRft MR STTjfrT, *lWia MMI 3^jtfRMT 
MR 3TTjf^T I 
(IS ) aTRf^? r MR 

^T?Rf 4 TORT Mft Pi^RTl, MR MR (Mt^M) ^ 
3?tT MM^.PHMiH y VllPHMl, M 3fk MR MR 

MfSRMT MMTcft cpT STTMMi^R, MpRT, MR MR Pd^^^TQ, 
afeMMMR, MR MR MMMR ^ UTM "3?^ MR tTCR, 
rRT m? gH44l^<u |, MR MR M^TFRT 3^ 3*1^10W W, 
MRMTO MMTfRMT, 3M#I MMT^ MJMFTI I 

(m) ^tM aruRiiMr wm 

: •? Mt?T, MRfMRM, 3^ "PnSH, MRMT 'WRt MR 

a^TMTRIR 3^k MRM7 I 

(M) MF$ MMT CM^T M^M^T Mftftsrffr 

MTg IT^MM ^ ‘Sfar MM MMTM, Mtg MR ■pFRFft 
X#R, ^Mkn^MMT^' MHMT Mkf^kTMi fTMRT sfa '^'FT» 
q<yj«RM MR gr^iViH l 
4. (MO TJMT 

TJtRSTf Mft feRtMRT^*, MRfMRM ”^M ,3RT: WB 

oqqgK, Mft ImPmMT 3?k 3MMR MRTR, "^tM^FRlRR 
3lk Pm, Wm MTR, M^RtfMR PmPtt (P&&0, M’frSMcTT 
3^ 3i4^T0f MfRMM, yPddR 3?R MRR, MMWRIRT^ 

3?lT Ml ^ Mlt^FT, MfRMR MM 3?k 3rgjpftM, ^ 

MTM feRT, ^ MfRMR fMMlM, ^ 3F^R MfRM^ MM, 
MR MltyMT, 3TR%M MTt8J°T I 
(IS ) Mfef 

iPM ^ MMTR, MMM MFK^, TO McTRRT, iM^MM, 
4^J 1 ^HRT MMI Mlt^FT, ■^ s JRf ^ MMRl, MR^ “itMMTRT, 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


W aft* WIRVftd ^ RT RRTR 3?k 

Ttom, H*K u l*fld TJ^r tR Rfa I 


[Part I—Sec. 1] 


■tft.snf. sffr RR, snf. ^5 r I TJ^ ^cfRR, 3rfRFT>l<H TT^IT 
■^TH 3iqt**l«:i ( flR 3R: $RR 3frt aTfMMRT I 

^ ^3R, TRR >i)add, 3 cH4h RMT iRRRR 


5. (^?) TT^SRT 

MR RRN'nRT, fori, Ttt^cTI, R7T 
RR Rfo vrfm, «4)i^l=h cT«n ■gton, 

MR MTRR, WIRI#I f^3R£RRT, T*THri 3TRitfu| f 
^Tf ^T RTWRRHt (RrPU) cT«TT 
f^^uitMfdiir 'Ttfm, mm ft *rr Tririzr-ksrr fo sfspfa 

riR#T ^'TH'll, folfod <T«TT -^shHUf £Rf 

^ wmT-tfspnf rtt wt sfrt wrNr, fr^i+Y m 

3TpMRTpR, 8[ri TsPfo fk?TR, 3?cR»lkRr 

Weft m\ Wch^ii, ^R focT 3?k 4i)dlyiHl<iO £RT RSrti 

(m) Rfrir^r 

WHHif 3n#3RT, mm w ^iPHtflq srfMwr 
3TT^ rT«IT 1%T^ t^Tf^F 5 ! ^ 1^*7^ 

*mrcft ct«tt fmm R^ri afk mm m-usm, fofo fesrr^r 

^ fcl«SIR, 'JKlPiq>ltfl I 

^naranr *f%nr—^ffcri, fund ^rrmt, hkmhh 

^neit, ^rfnrT'^rm, fosra? for wtt, *jrif wit, R uam , 
f^rfd Wrcf, RRri ^TT pR<dH, ^TeT kRTTR, W?T ®RR*TT, 
3?R RRRPR, ^TRTPTTcT RiMUj ^NId=Md1d RW | 

^ WdT RR 3TFTP5R, fo, RZTT fn^u|T ; ■qf^TTiRT, 
Itfm ^£FF, RfsR cTMT -qpff t£ 3TRj foEteR0T ^ 
^KTRrft RR RkRRR, TR-TTRTcf, 3TRR^ RTtf, fewfi 
^t^TRIT (RR^RTT^kR) | 

^RRTR— arf^RTTB, driPi^d -Rif, dR7 rrr, w 
f^H srrr am riariR nP^d , 

™ fafa, fo RR RfR, MkR 3RT 3fk MeH, ^rR? 

3||Vi^ ycj fq^d^ 0 ! I 

fgrRR TTrFT—kRTm TTk 3TftrfWR, ^c{\i Rest fT«TT 
RSf 3rfkWR ^ ddld^blfTl oJT^n^ t|u^dd fwr, 
T^TFFRT mFi 3TR ^rf qmi-mn fdWT, trffe, 
f)«TI (<ni(qff) 3 h^.< I 

'<7T'f3*> HlfHiUl 

( TTxqTFTH ?tkf TO-WT ^ fair ) 

WT-tR 1 

3fk 3TT|. #. -^R, WHT , 
k^rT 3Tkf^T?T ck? (^THTT 3TR ^trI) ^\fz | 

ct«tt ferm twr, 3MFt Tp^rfr yrf k 
^T^Rkf/T^rqi, 34<ns*mT ; sr^RfkRT afk ^w j iPd^ 
FF^T I ^cipKH 3TR dlfdPq^ k?T dMlddd I 3TR?T kkf 3TR 
cnWf ^ TpJT-lTk 1 TTPR7 cTPR, TRf ?tRr cT^TT WTRR R 9 F I 
I^KTHfe I 


tq<<?Uu[ 4<nKl ■*th¥ ^tt rfh 1 m«hR+ rT^r^^kr 

ftR, Rpn^kr fk^r ?Tfer dCMKi ^ 3(qqq | 

2. ■5THTT 3RR^f 3J^ftcR 3fR '57^ 3RTRT 

^ ^*&rnqi | T^fq^l 3Rffc(dT cTOT Rf^ff ^RR, ^)Pdd 
' t Tfen (f^?) ^TT^nrkTTtw i P^wP<d k ctr 

■arsn pqpinpqq TRlFT ^TT 3RRR ■ynRT, ^Rkr cT«TT 
3T^‘ k rTSR ^ 3^R Trqfe WFT ^RT 3RRR ^ %7 

wwi, ^ ^ ^pfkr kkTm w i 

fkwfl TT*n flqe’il 3RTTR ^ ^ cT^ I ^>fUi | cf>r 

(^T^) cT«fT fkf^RR gft f^T TkkcR fk^R, 

^>Rr, U u i^, Pq^elqui 1 Tjrq a|R wtcR ^ 

(T5T WcRT | k^RR, RTf^R TM ^37, 37T?f I 
cTOI qmi^cn k ST^SPqkT, 33^R rRTI tflddi, TTRTkf 
^TW 5 !, U^cmki, RR TfRRR 3^k UvOcH RRRR 
3TRrTRR I 

3. TTTR 

cR# ^ "ywf sfk 3Wf ^rNrr ^IdimmpHpd 
RihP^I'H RTRR,^TR^T 'dAdH^dl, RrllRjd fWf 
# WfP^rq ^ I ^Jffd^l 3|R dtd=fO I 3TT^irf rT«n 
3 RTRP 5 R 3rrr, trtf, kn Iwr, frqf^R Rr^f ^ 
fl«TT ^T I «K1^ WNvRT, WfT' fepHd TRTF, 

rr wnk w^ni«n^(WTO 1 kkrfcTw fq«sH 
^ 33W,RRRTR WTR.'RRkT rfSTT fk^T 3RTF, ^WRd | 
fa*R R8TT <aik) k TRTF, fk^rf qfP^qii M^, ‘Wf^^JR I 
fddKP^d TWl( Pqnlq RR^RTT cT^TT R|^?R 

fMkr ^h^ihI mm, ™ 3 ^ 

k' mm, fcRRr mm wt, ^ (Raiigh) ct«tt itH 
(Fanno) t^TR I 

4. TRR MVOdP) TTS3T «TTR RkR 

s^qqifdd RR RTT TTRRR cT«TT RrRTR 3fR 
^l<^J| Rof yfdfsh<4f cRRT^T, tqP^l'^ RTc^ | •jrsrf 3fcTRT, 

RRR, TlfRtT TRTR I RTR RFRr, 3TpHHPd^l R«TT RRT- Rfd^ T 
RTReR I ^STT fk'HK^T k k RR mm 3Tr^cTT RBf W I 
MR cT*TT ^RRR ^ WMR RR7R, 371^ I 3Tff?RT 
3T% I RcRmhI, MWRT TTMT 3T#R MR^RT, 

: MRteR, -for WI ^fiRR, RR: RR, R=RpR f 3?f RpH^U | | 

WR-RR 2 

5. R?fHf RR fegnTT 

tfHcunlq ^itdqicq RR.'R<5MPddP| 3^R Mf^ft Rit fk?dRR 
RTR, Rrr cf^TT RrR RTRTR I RfkqRR? 'mn, srMdMRRT 
(MRkk ) I RyNrf m MRcR RMT ^R R^cR I RRTd RMT 
q^fdS< WTf R7T RRRR I RTfRR)t tfjjf RTT R7RR 






[*FFT I-TO5 1] 


TO 


imH qrf *ite qfa afa *rKi«ri 7 Tf?r, To: . 

fm^r i 

6. faftfim arftuwTO 

^T 3TfH4><^H : TO* ^fTO, 

•^{S t t^K , W, «inw«h< u ! 3JT=ST#3R STO 
qrfa qraq arfroro: ■gro ci«?T to (q?rq), q^zf-qro 
?T«n *j®?n qraq, to* iqikRT *T*qq *ra q?r : 

Rft* <r«n Pm qra, tee <rai gft, qr*-^ i 

frqfftT ^ 3Tfa®TO : tefr cT^TT Ttf^FT 

qMfe^qffr I 

7. qstf '8FT «iWRf 

qt fate 3 ttRto afo faffa, ^ tetf afk 
fofrfa, te fate tsffa Rte tmlWai afa 

faWT- '^MIdl , yPd4?T-faffa TOW, ^ SWjta TO»T, 

■gfaTO I To :^R afl^jf afaaqqTOT :TO anks,*TO 
yfa«w afa; to fartsT simW 3ffaro farro i ^Mf 
TT3H, ^f^ TT T ft5R, SfaTO, ^ * TOft ffakf te 
TO TOfaFT all* TOT, fq^Id «qiwi, Ri*in I 

8. jvflpwft 

teTO^f qft TOFTf qft fiWHIR, fatefa TO*f 
p qfa, fq?W!g aft* fate TOT STlkS, TOW ?«ftPi«itl 
■q^wf qft TORT aft* ^JTO*f, 5 <WTc! qft TOfl Mn»tw», 

ijfeT sftr TOitfro ^ ^ i 

9. 3PTR , 

mg *^cpiT : ch&|u( aft* qfcq^H ^ ^ fa^ERT 

q* wq, i 

:TOT^Tf i,Pfcn TOTf,tetTO^, 

■ 3 ^, Pfzn W <Hi<)ft ^huH, 7RB *if\<±3T I 

^ fqfiVT 3T5FT ; ft*T, TO?, qf**faffi 3TR», 'ftsq ^ 
P*i3fa, aqfrw ^tesrq tito, 4wfl*rai, ^e-sq mg«*>4 1 

mgqrfa : ®*rqq;,te TOTqq qft fafTO, tot$, 
fHfo1 J l Pm mvfo, TTTO Wfff ^T.8«M_l<*I, 
qf<b^-g [ 3TsTrq I fMff^RT ftMui 'q^fd-# T?T 
T^q ^t, t^ 9» "^rroq aifk MPd4H 1 wfa apNn 
afkrR ^nfkfq, afkrrt fq^T fsFnf^, a?Ui< a^ 
afk m^Dhh ^TOn, toK-vt ■qrtq 1 m^hr qn aqifSw 

fq^R 1 3jm>umd R#qq ttot, t^rkr aifk a^^terT 
3T^prkR sfk Trft^iT, 73 'qsq wn, " I ^fr 
afkarirf qn PPs^n, aifk ^i4^4h i 

10. aTOTPra? l^ltrPJTt 

-tikTq a(k fWw<q : ^I^IH-mP^iH, rt^t, 
qwidtafl tfftRqr «^i414q Itstf ,«gcid, 
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■3?TO fqTOT, ^ftpqq 'Sk pqr^qof, qiRdr 4Wd f ^ aifk #. 
it.i^T. r ' 

Prim TTf^T : TO fq^n-TT.«ft.^. pcj^6|u| i 
3?t q^. f 3 !^, x fqT«f ^iqsjqdidl ■qkR ^cqqi STfk^^l, =[>rM«h 
-qrqqr, qjpf TOT, yTTO ^qV-^iqR fqV<Aq u i 3?k Pi^°1 1 

PPm 3Tgs*TH : litmq-TOki Pm$m 

tqftpqi, qr m* alkf 5 ^, ^ \ 

.* ^T : ^fmq/Wiq %q ^ *1^ ^5^«» I 

11. 3lfkTOTq (dhU^d<) ^TT13q,WF tffaqq, ^TTTOT 
TO^TO3^f-'q5kH,'5t-TO3 > ^iteiS l-2-3,^^a#lRgq 
a^k ilK(w75F TOT^TH (ulil]qq) I 

l«l€^H f'MITqqTT 

( im IHUJWHI ^Nf TO*^ ^ ^) 

m-TW 1 

1, ^«w»k4 

Rt^t q«n "5*qq)kT i *rra3 frrq alk ^P^kR ffcro 
q<ipq%d TOq> f tq^f fa i *Wh4r 

^hIw t r *n*q qft^ 'q^T^i to towt tow 4 

■WTO WT I ^TOt I :c 

2. TO^f 

Ite I^Skr I ^r, A‘fSr^_flwr i 

afifitTOro i to ^q?rfq^ a^NW ^ t^rq Rt^t 
imt \ ^mqOq qqkf i *tfr a3k 
alk srgwrW i TO ^rro ^ ^d«#i i IMkr wiftTOV i 

a. qftTO 

qftqqarqqq I iTO^Tq*-fqWT I TO afft Pt^A 

"TO (Azqqf) P^•fil'd 3?k a^qqkl I airgitrqT TO^cT 

ar^firo i qi^^qr fq^rf ^ 1?!q «jf*nq» a^k TO^ftro 

g qjgWT I gkf «ik ^ "TO ^ 'jwl l attlftcT 

wq i sr^qiq/qftqsi i Httoi ■qftqq i 1qq-?R jTO i 
f^-airor qrrcq ^ aroq i 

4. tor sfk mim4^ 

TOF 3?k TOqr I fq^qnn «ffTT, *W™, 
R?^cT-7ifqq, fq^q-Tffqq ipr^ sfk TOfror i to 
qq I ate 3TP iPi toti % TOHI 

^^ i Ph4) to qq/arqfki qte^ter afk angkr qRqq i vikkiRo 
ate TOrTO, TOF-qr Rrorrq, TOT, aqfP? 
^k-1te xiM ^ to P 3f$nfai aqfw| Tm 
^■qsfq i aijro sfafkr a^ 3wkT agro ^qfdRd i 

5. PuTOl tfq 

ttor qrr ' T r P nte PKifq^TO ark® afk ten 
31 TO aq^® ate ‘arrofT qrowksfrq qftw <r* qn to? 
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3I&T 3TT^ft TSb Rqq cRT e£ %yr fsrfqq 


3TT3*J^, 37T^ 3^T ^ 3TT% R7T TETRI ^ tor 

Tenter f^qe? 3rtr fd<*>[d mz z^t dk 

‘fitfl ^HJcl qq ^i^eH/yrd'+)K=h 3Tf*RTRT ^ TJR n'^rMH I/ 
3T^«IT qfe# cT«TT TR sfk 3TfqMR? R ZMR 
wl'i/yfawr^d TRcR srfc ^fz 4Hi< u f) k yfd^f ^ ^ qqf 

^Id^KR/yfdHpqd TTT <R ^TT T^llqcq/STksftq fzqqq fq^Rrpry 
^ 3<qqq/PWq u l TR ^RofT, fqsjd H [T>=b, ^-qiRid, TEJ-dlPolc! 
Mdq> I 

W-W 2 

1 . 'faspr rmT fks^r qftuufa* (xrrar zth ih 4 ^ ) : 

qftq^-l^cT T rf{uiifq?iT qq q?q 

3TfW^R/fqRhq cT^TT RTtSTW^ET qftqq, Fffw’ 
^^/fdqVl/^qP^iiPHq/fqehtfl NRu[[> ^cffrR MPf q=fl 
^ '^cNdl^/f^dc||^cF qpy (t-qq.-q^F.) q^-spyuf, 
w y^ieH, sett ^rfqqr qm ^mu 

ft m fqqWzftqq qft Mkqf/qfqrq qfq?R/3n*fa* 
331f^PT%cfq/3Tf^smTT«TT fdtqigd f^wqfqq 
Aldi/yqd'd cT^TT RTR RqkT/qksjq/Tlf^ cf^TT TSETT/ 


<jrqq>iRiq> qR/fqqfwqftqq Rg^f/SJ-dleH 3#TPTSPT rT&TT 



^ 33/kHlcK yqicH/RTR TtZET/cEJ qfrqq ^r^l+UJ/^TT 


^/fdd^l/'yqicid i$ %STcT ^yff $3/3TfaRm cT^TT Ph^KH 
fa^qTwqfkrq fqg?f 3q fqykw^q sntwqcpfa q«q mr 
f^m/fq^Trqqr %. m. tt^tt 3 ^ 1 fa* qqy 

iqq 'fffe^' i 

2 , fa^d tR 

f^cT 3^' 3ft fqTTq’/^RT ; cTNTT q?TT qTfqqftq f^cT 
4>d!i/HTHd Wq^d WH/ 33f$R7 3?k 3 T^IPH ZTIgH I 

f^T TRTTT eTT^/Pis^'i cf^TT fTRIgZ ^rETSPWlcZdl 
wm 3E33q/^dq fasjcT 37 T 3RET m STFffd 
R^tJt/’HHiPdd rej qftqq f^Hqui/^te-qq ^ftMqq/qqfqq 
M<icb/yfci ^TTf fd^qui/^xy f^^5FT/f^rr cM '^TT cT^ 
WRlt ^TT I 

l^cTcra srf^T^ry/f^d rra^wi qfm fRTT^/ft^/r^r 
qWdl RRT (TRTTt^t#) '^<U| | 

3. 3F$m 3flT 3T^T Tmi 

tttRt ^tertAft trt rPr cr^n ^RywqfATs? 

?«IT ^iqeiqi/rq? i Z^, ■#R / ZdPT, TTR^fT, ^75 
^ 3^y^M/RRcFRl -qftqsi RTcRdf I^PTsRF cTSTT dlirZd l 
Rfwfar/siqk TT«TT '^ff^RZTf RTT iTRRT, 3TTcRTT/rT^ 


[PartI—Sec. 1] 
SR^/3rf*RtcT qftqW'STT^frT 3TJ%TT TT^TT ZRq IfWR 
cT«IT Pl^H IHpd^lcHdi wRt R, RT. 

Alfcl^l ^Tf Tf^?T fRfRTf/TR-Rrqnr 

TRfeRiTshqirHq) cTRT qfPT«T sj^chRd Z«IT 

fqpn-Tpm sfft whr ?rqf ■gn ^/EraftogR 

^'cb^ipJidlq cT^ft ?raf R'Psfi^i ^ Rrq; qftqgr/ ^^PH^ 
^ qfPTSI/qfTcr, Mp3iqf ( <pdw4) 3?fWT T*jfd 

(3TR. R. TTq.) r!?p TvReT TZZ TtjfZ (•3TR.-3^.'QR. ) | 

4. ^ Twite (TF tjdP i yi^fu ) 

^q r’riPrt q 1 ^=*i ci 1 - 3pjt?T cim TTqRd 

e ^«w< u l ^TET shMI^H/F^T ^ %R ^fd^f^WTr ^ 
stt^ej^pf ■^fen/fR^T cR ^ ^sq ^ s qyqV i i 

5. TT^TT 

■qT^PR ^ 3RTR, -Q;.TRT.TnF.Rq. cT?TT qt. Rq./fqq' l ' 4d4)R R 
R«TT qT TTT pcj^qH/37^q 77^7 7R,RqT RTfe H l ^dH 
t^rqj^R/'KRfq ^37 kwi ^ Rz^/arr^rf fqqRz 
3^T ^TTR i%fNRR ^ViPdqO R” ^ ifqPd 

TTRTt I 

6 . f^T-TT^rT ( W ) $<Wj PhcH) 

I^cT-TIRtT ^Ipqqici^ ^fqqqf/8Tr^ZT/fq^T-?Tfq?F 
sifaw, ^.zt.-sft. Z«TT qR.3^.T^.T^4.^A3lfqRSRT Z^TT 
yqiei’i/ycqiqcil ^TRT (R.Tft.) ^ Rr mq (^t.qt.) qRdcf^ , 
trtt fg^qq fgR itrt (^t.qt.) 3 faz %trt (^t.qt.) 
TfWcb/yr4lcM7 RTO (R.qt.) (W^/Sfl^Z Rqfqz 
^fdqidqi/P^qq "WqiRd ^TR I 

xslqq*, ^rtt z^T Rqrcnwg qr^cR/qrqH 
yPdqqd qf^T 'Jiiqqriq RT^d/iwq fqqj fq^cT 3RR I 

^rnwiPd^Pt TTcT MT ysftf^ T O 

( ^l^MIeh H«TT ■qr^TTRcf ^Nf MT ^ WR-RTt’ ^ 
fRTT) 

IMR-RT 1 

1 . Tr^ RZM . 

iq^Z ^IPiqd qgrqf ^ft RTcRT T^Bf Tpiqrf, MRRT 
^rPHNIcH zfc f^mqqr, rk, f^T ; gR 

qfqqn, qqqfTTqr 3^r 3rfdqM4> qn^/fqfRrq qzqr ^r: 
3TfqRSTR/TfdT|qRr, wftq, WFF ^ R 'l ^Z q^TZ^q 
fsIRZR, qfcRTT 3Tj,dKcf), fq^TT TpRfaf afk fq^TT TlR^ 
qzqr 1 

2 . qllaqpl ^4Zifqchl, f^rcfZH ^f^rmf TT chl^H 

qfqra- ( 3qf. -qt. ) 

qiRiqici^T -$ 37 R RT^qr qi 'Rsq^l , 

TrrfqRRRT^ rrt m? qft ferqrfsrpq, ?tr rtr qfq (wi) 








[qjijl- 3£r>5 1] mkr 


fesm, Wra ro ^ TOte to ro# 

0*rafaSR) &T M to ift. TO, 

sit. ak tor Tnwte. ^Ntt ^rrar fawt Tjfrori, 

-kr ak #-kr faro ^ TOflfd "'krof totoja TO 

toto-s^^iPhA rr amiR-^f wt 1 

3. ti^( T^af rk 

M ' k t V TO R^‘ TO *FfN<TO 'Wqopd TO TO* 
kfeTOf 3TTOR R* TO-PtRSfR, TOWT Rt Pt^svi, R^k 
M TRRR ak <TR fcsTOR 4,?5WT 3!^f#I WP? 

frH R K ak <P* -4* ^RTO a^R^, «Wd TO 

^m i Om» i TOPfiet ak ^rto aggrofe z—TOTRR/ ak^TOt 
to?t y u iw1 ^ Rw^to ak arfTOTOf k as^yki, 

Rlffia* ' TT^T TOT yffTOdl, mwq RTO TOR 

RT^f^fR^^RfR^froTORft a^f^T i ... 

4. TOT (%tor> ftnsk) 

«n^ Pr^rut d4>*fl«b, (WTO ro* J*i*id, sirro 
awTOTTOTTOta snks 

3 k *nct k rrrr atrjy^/^NN-^r^/fs^w 

^HeT (Two Parts Net Works ) : Zyh ak Wet 

fgtnff TO kfc*R UIHM 5TO RR RK<ta J l 1 fafa$T ^Het 
TRPt R TOT R^pff ^ RTR, kt( RT( TO k TOTR^PT TOT 

TORT I tf-^um Pd^ : fTOR ak ^t Wk ^ ^k 
3rt vti RT rot kTO rrtr/tot * 1 

5. f^sj?f ^arakr Ri«^i’n 

1 ^ tot ^TOta ffc* kit to : 

cn^ara tot? k «4l4Kti, TkfTR rfr «m<-h»^ sk .<hto 
TRTWT A«W^et-«^+< u l : MpWS RRT ^nU^fS HlWffl k 
TOT tPHR I-k fTO arjykT, TO$Rf ^ ^ ftoct, 
attpmft tot, viro*ft a^ykj, w^Vrft tort) 

ak ST^RTO? TO TJSTtgt TO; k^TT trofd^STRRRI 

6. g^ l fTO TmPPFf 3^T TTtWPIT 

1 ij^t ^FTRT, "RPTSF 3fk ^ 

Ttr^f w\ Rm? to ira w 

3rm# ^ ftrera j stjPN s(k: awft?i g?rn a^f^wm afo 
t TO, TO; SflfK 

<tfV r qf $$4^lPw> TOR; 3tl«^ni+ ‘TOtR ^ %R ^P/Rt 
R5T ♦jjn'Jjt «lH I 

TRR-TO 2 

1. aipjTO T^F5iPra»t u^to 

^ffgrHt aqf%tdPd«t>( u l sjfa ^im14j< u I/^ ^ct 
f^r^TOT/TlfRR RR^/<HiqfrT a^f^RT/fa^R 


ft*mti zfcfvfrTtim \M:^ TO, ^ TO TO ; (O.P. 
Amp., P.L.L.), TOT ln»4P RftR^ 3fftt 

^1^'ftTTOT tffttW 3^ <1<R»M IfHId I 

2. 3T^R f^^lPuin hRhr 

R^tH 3TTOR ^ ^KR ^ <fPdVi<, ^?ftR R^t RpRR, 
«^rftR ^fWt RR'^Tt#TOTOntTOT Uffitf^rR ilfT 3T$rTO; 
MTO tyti^ti mRr*t (awi^;) TOws a^ ■sr^ ^hRwto ; 

mRhw <w» mRw; iWTO, to» TO 

(N MOS) ^ % (PWpS) (OMO$) ?R # 

^ .'tftw; •at^Vw.,^ TO^r 


^TOTOt ^ <a«^ ^ TO sfo-TOR a^fowfttfTO 
fro rto RS; IK, D ak T I^WRTO, 1?ifTO uro ^ 
q(ti^ ak RfroiWT ^ atRtR/a^R-a^kt ak TO-ai^w 
e*jioRt I 

3. vmmwt 

► ■ ,, •■ 

ftWR Rtff Rft ajf*RRj ak v%i a^TOTT a^gfTOt; wifqcq 

ak tfkMftro rt jn^T TOr,^ n^q>, 
aRT^fk 3 ^f|p^ ak^lTOi TOR TOtortr, 

TO-t^t ak a^^ f^t-^, aflf^-T^ 
ajfTO; aq^fikn RTT ^fTOzR; TO arrffa 5®kRT ^ 
astro at^fTO apT ^TOtR ; tktTO Rttf %t l^FTO^t, 
«(n«?>iRd aJitAPiqi Piqqq> I 

4 . roirro ■ .. '’^.; ■ ,....-■ . 

tok^t ijro ^*5i’d as^q ak rohr RRf rt^r 
$r q^d R yfd-d^id akjjRnWi 1 rTOTOtor ak^^ro, 
Tim ITOrr ak an^t P<rmh r|TOrrt, TOTOR ^ 
arom R 3 rorfTOk ^bw* tott, 3 5 ^ m * 
asfd <TO an^, TO asr^frT ak i$TOr ast^RrRT "TOdt 

RR TOTO; RRTO tfTO i 

5. R^ttkR V^RimO 

■^wiTk RfTOTT^ ak "kr aflTOr ijFwk 
ttr ak toTO, TO TOi> ak to *ror , ak 

TOro, RftTO, 4JJWd(R kTO- lgwTOTOR,ro* 

(MASERS) TOc ^TOtk TOTO RlfTO ak TOT aTOiftst 
^JRRRk TOIKro I 

6. ww^rr fafiPtRO 

tfSRT RSfit, aTOST-lTOTOI, *HI^H, 1RT toTO 
TOT qif+d/3S) (PASCAVP), ^ atTRTO aTOK'Jd <hwsi 
"TORR iatfRRTOtR I TO^TRT^TOT^*^t aS^RR I fRTlfRtT 
3 TfH<P<!rR R tlRTORTO^ asf^4xrRd,^fd ^to-i, Pi^t/M*i 
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<T5T (FTFfebrtfer) T^FF FFlfFR 

(HI5*lsiU)*K) 8085 fer 8086 fet ajtr afel 

«h1«kk«i w^h i Tfffenftre ( F i^ feifeo 

3TWlft?T RR 37fFR><rM : 3<;is<u] I ^RfadRT 

fetr TTd'fc fPi^hI Fife I 

Fftfom-2 

3ufi<<ll(f fe ¥lltift'4> Rffe fe fe #’ fa ffe 

^ ffem fe)<fe fe few fe ffe FRrrffe feii 

^ $ Rlffe # RF aT^FTR RTRT fe ffe # 3T#fe fefe 7RT 
fe^RTRFf | # faffe F=U7*R F#fe' 

^T fe-fdfeR fe ffe # £ RRT fe dfeRK FT feftfef #* 
fefc ^£TRF few# fe| TJTT R# TOT £ fe fe TO*R 
FTtfet fe fttt trtf fefaR r#‘ fem rtt frtrt i ffeg ffe# 
^“flvw fet ft ffeRfe fe ffefffe ftrrt fe 373 FTT trt*t r 

TTF^ p # FTFRR 'qftejT fete RTf FF RTR fe 3T^T fefe fe 
^F feffer RF fe TW RTTFR fe FT7R 7TTRTT7 fe RF 
373?RTT RTT Ffe fe TO dUfl^dH fe feRT fe feRT FT 77RTRT 
£, 3^ FFfe 77TRTTT fe fet^ FrfR RFf Ftfe | 

fete :-ffeffeFT fete mm* r feropi oq fai^' 

^ fe^ 37RfecT F#‘ FT STTfeFR RF# TO dujkd l ti fe FTRSft 

FTtw rt# ffr fttrrrt to ^rfer (fftr tott, ^rfrorf 
FR 7TTFPR 3^7 Tjyf) yfd'MlPfd! 37pRfRRF, 1995 fe TO 
FTRRTRf fe, fferfe 37gfe RTTTtftRTfRRTRTTRRT fe #FT Ff fe lf fe 

fe fe t, TO fe Fife I 

2. (RT) FTTR FTRTTT fe TRTT^ F#^ fete fe ffe£ FT 
ftxiK RTTfe R# TrIrjK RT 37^feR R# RTT Tjfe 37ffeRTTT 

Ffe i 

2. (73) fe^fer fe feR FRTR RF7TR fet fe ffe rf 
WRt £ fe cfeqq« RTT FHpHR> fe fetffe 7RTFR fer Ft 
fe ^ ^RT TTRtffe FR R Ft troR f^fer ^ RTF 
wrnjcfe qfrt rr^ ^f rtrt Rft rrtrrt Ft i 

3. (RT) RRcftR (Rn^-^P^q-i Rfer) ^TTfcT ^TOtRRR 
R>t aTT^, rtf aftr wt ^ ^ Rrt wr ttrr ^ rt^ 3 t^fto 
■Rt^ ^ "3RR RF RTF Ft 't fe RF TOtFRRf R?t RTt$TT 
^ "HI'f^lH ^ ^R R ^ Rt WR TOT ^ 3TfRT^ 3TfRR7 
TOJRF RH^’, oRRFR BTF I RfF ^R, RTF 3^R wt ^ 

3 tRTOT Ft Ft RTTR ^ %TT TO tF RK l RH 3TF7FRT 

WTT "RlfF^ 37k FRfet Weft RR tRRt: #TT "RIIfF. I ^77T RR^ 

^ RTF Ft Rt^ TOtFRR Rtt FRTR 37RRT 3RRF7 Rtfer 

RT^TT I 

3. (73) fe^ Rp5 ^RT3Tt' R> feR RTF 3ffT T5Tdt ^ ^ 

^ feR RTF 7t RR7 FRRT fdH Perl fed f, PFTT F7 tjTT R BcTT% 

FT FTRtFRTT Rtt WiRiK RFt feRT RT TTRkTT :— 


^^T^TTF RTF ^Teft RTT^TT ^TeTTR 

%cFR (FTI 
'JcTTRTT) 

_[_ 2 3 4 

fe S'sflPl^d T^RT (feffe 
fe^TRlffer ^flrfeiHd) 
fe fe 3 Rv^tR 
F^Pw^RT'gqfe’^FtR 
FRtffer ^RT (TTFRT) FRT 
^FtRfe^F 3^tT Rfffe 
FRtferrt ^rt "gq‘ rt* 

T^ffe F 3 ftferc ^RT ( 37T^. 

^t- Ttr. f FR Rtjf 
Tft.) a^tr ^FtR 
FFtpHRil fen 


(FT) gFR FwftFRRf ^ feR 152 84 5 

7T’. Ft. Ft. H. Ft. 

(^) RffeTRTFtFRRtfefeiT 150 79 5 

H. Ft. Ft. ^‘. Ft. 


argTjfRF Rfroferf aftr fr Rotfet' ^ fe^r, f^hi , 
a7Fffer,RTRT^F^ 37lfFRTffet 37lfFffeRTT aftFRRFTWR: 
Ft RTF Ffe f ^ Fife F Ft fTRffFT ^ddH RTF ^ T|F Ft RTT 
TTRTRt t I 

3. (F) 7TRT FRftfRRft FRT3n 3^7 FReftR 37igR RTR Tdld l 
■^RT "gF fe’ ^ %7 ^ft ^ RN ’Jf RTF ^ RTF 5 H Ft. it 
fefTR Rvf ggn^T 77ail Ffe 1 

4. TJufeRTT RTT RTR fdHPedfed fefe % FTFT RnFFT 

RF 3TF^ ^R TO fe fe FFTF 1 ^ (fefe) ^ ^3 
3TRTK 7TRT RTT 73FT feRT RTTF7TT fe RTfe FfR 3RFF ^ fe TF 
fe RTTRTT RRR fFRTF feRT R» Ffef R^ 3fef RT fe# fe 
%fe FT R fe I RF ffe 37RTF #RT TIFT fer fe FFRtt 
TfeRT, fFFfeRT, fenR fe RT# FPK U F # FT«7 ^f fe I 
RTTRTt fet RH TTlt RTTfe RTfe fFT RTT 77TT (RTRRT7 3TTFFT F 
fe cfed) FTlrfeeT RR (3fet T5F) # rH aRti | RTF 
fetferf fe fe fetfer FTFT RTTFFT I ■ 

5. RtfegriT RTt TJT# FTF% RTT RTtRTT fTT FRTTT't 

FffeT 7IFT feRT RTT^FT fe R7fe FTR fe Ft’ fe 
■FFRTt ^RTF f7TT 7t RTFT fe FT, Ffe Rtt fet ^ ffe fF RTF 
RTRTRT RTTFFT fe RTTRTT RTFTt feRTTT 37FFRTRT (#RFT ^fe) 

fefeRRtH (FRFfeRTfelRF) feFt#RRTfefeRFFfeRtt 
fet fe ffe ^ fe FT R# afe TTFRcT (FfftfeRT fed) F 
fe I fer ^RT37f fe fefe feRT R'|"CN|T 3^T Rfe Rlftr fe TTTR 
RTTO fe feRT RTfelT ffe FF RTR RTF WRR FIT RT^RT ffe 

fe ^TFT RT Ft# fe aftT R ffe fe RTffe FttRT 3Tfe WT ^ 
FRRFTF I RR fetFRTT fe RTf RTT RFTT fe fe fe ffe RTFT 
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|;*p [j yr ttto : wiwiw 


ftctf ifift«$ifi» it nflnr 4m « nww* * 
him to at# aife at* 4 fa ate ate* ♦ «tea* ’ten* 

*3-89,86-93.5 «*CW 

*t fta-tf as* #w at* «wta * ** <*wo aa 

^JIjI ^Qd! SQSU | 

mTc iff ^t“i *n*t* \ 

Mr «H $ f- ft*te M *tj( 3^wan 

& mm an *#f 4 fw» *njnife w*fwi 
ftrnftw 3 ftan* ft>at am^tt l aw# 1W(IWt * am f''=t 
(llw»j«l arrti ante* i 

j. M s *f)'*8R *ft *f* IWtWVw fta* * 
tp *f i M m «f afiww ftanrf ftm 
ail^H >*- 

(1J M*S *=tei# *i aranprai *t a* 

« ftnl Mi Stall « maim atom aft 
Mfr | aft Maaff *8«*Nf,Ml wwi *m 
(«!*$"* i#a*f)«*l<*# 
tf-# nil at? art ai Sf*? ftrt? arts 
^apfcftm ariNWitsaartfTit'atrtt atrtifa 

■aKT zit '^rmst I 

1R Tq$t ^fTtpit I 

( 2 ) pS-M»W ( ) M* * 

aftannat an ftatrt a*a * ftn? at at? aft art 

^ Mft t fl W aaa ^ fin ^trtt Mar 

a& M 4 IN l flft* star aft wn-wfm 

■■Aft?- -A • - v ’ A | 

wit! ^llvrtTT I 

tfmm tto w&) 

% star 3fe^ict sr*rrft srcr 3>t 3n?7ft i wife 1* 

0rf*3MW»f 

m$\ 1 

^sfa^ *rafc 3ft *w 


-^•w ««-« f -w- - f*>. ■ . i**! ■ ■ _X_k 

riHidUad OT 

♦ 




A-,rrJ 

Pi 

. . . -■ - Ck 

im «rw 

H%d^n 

araft xsrw 
i^far »rfar 

1 

2 

3 

4 

5 

l. 54 )Ph4(1 

6/6 

6/12 

3/i 

3/n 

3^ (fafad; 

simr 

3W3T 

srmi 


ftl J Hd) 

6/9 

6/9 




1 _ 2 3 4 5 

2. Tfofa fr fl pre ft 6/6 6/12 3/1 3/II 

3*Wip‘3? , ,*&3 «r*ro armr 

fag!T1!!«#3ffi«ft 6/9 6/12 

y#rcft •far ITT 

/5 ^rc*rti w if 
4 3F’,tf3fa $3\fTOft 

^r^/$rj?m 
twi ^ ^wr 
3«gt!^,i*rafa 
M*«K 3?ftn»rft, 

*n3*Tfn5n ^r 

iPCT?^#nrtt^n 

IF ‘V’, 'TTCfto 

3.1^. tip^* 6/6 "^/I ^/n 

fTF.t^ ^ 3*1 

^Nr *! 6/9 6/9 

*n(. ^ xf. i ^ 

Tf.fa 

4 *ff*tW K5K 6/9 6/12 3/1 3/II 

3mtw^?N 

ij*hxi3^i3 - 

(1^1^) ^ 

TF'*’ _ _ 

feu n ft (!) : (isp) •3tJ|t a RT ‘^ , ^ afcHflM 

ePf ^1 ■qf^nPT'‘4.0© 3^. 3 3»f^r^ ^ 1 
TOK (J^X) ^ 

+4.003^.3 srf^r^f^n 

**■ ^ (^T , *FT'^3fl#T 

imaft $ awm) ^ M 

Wti «nt( ^ Hindi <ffa 3^ 

f2* ^ ^r ftrn 3ro^ir t? 


122 GI/09—3 
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qftft far qf t qi far qft' I 

qfa qf fan?qqr qft t ft qft fthq 
ftfaf qR fa^T 'Sn^IT q?ft far qf 3PT8TI 
ftqft sftsift gft qq ft I 

(^) ’TfattW -q^ ft -Strft^T wt ft' -qfq qqft 
ftft: qqft qftft qft farqr ^ ^Tfaq i qfa 
qft iViirH'fi smm ft famft qqft qft afa - 3 ft 
dwflqqK qft ci,i4<^vi«ef! m arm qfft qft ftwn ft ft qft 
afaN ftfaq qr* ftqt 1 

(■q) faft d+W^T (fafarT,ftfaqr,%T, 
ft fa^faei ftj ftfe<«n ftftiVi4)/ete< snfft afafarm tnft 

^rn^ft I faqfffa HH^uft ft SFJ^q ftqR wn ft 

0 

fomft ( 2 ) : qq^qq 'qr* q? qfaftfaq q qr ftq ft ftmart' ft 
•ftqq ft qof qftq qft qrm srfaqft ftft 1 

■ftqr far ftft diPd+i ft qftqT qqr f qft-srqqit rreqqr 
ew Fi*-w ftft' ft ftqr qrffq qft ftrqq ft sreqr (qqft) ft 
3nqrq qr faftr ft:— 



qft-arqqq 
qi qqqqr 
ts 

qft-3iqqq 
qrr fftqqr 

l. ft^r ftfc qqftqqrt 

16’ 

16* 

ftftqqft^ft 



Z SRqr (irtrft) 

1.3 

1.3 

qrr qrrqjR 

fa. ftte* 

fa. ftfar 

3. fa^nft qrr-gqq 

5 3ft^ 

5 ftftif 


^ ftqr (fftfacT, %q, faqqq 3fa ftfaqr) 

afafar^sn ftftfaeT srt ftefiaft ft farq qft ftf ftqft qftq 
qft qr^qq ft farqj 3Fq«n ftft fts ft qft ^ftq ftr qqfcj tnqr 
'*11*11 ■qifftqr : — 

ftqrftt/'qft ft qft fauft %tt qr ftr=r ftf qq quf 
q?fa arftfanT ft, ftft fat? qr qft ft «— 

^rftftt qi qq fftqft fart* ^d< fts qrr qft 
qftq aftfamft ; — 

(1) ftftfaqft ftqi | 

(2) qR^wftgprqftftq[(^. £) , 

(3) ftftfaftftfaqftftqf (^Tfqr) I 

(4) ftftfa f q$d frdlPml ftqt | 

(5) , 

(6) Wfqqr qq<faicieb ftftfaqft ^q M qr" ft. qq. ft. 
qft, T*3T ftqTeTq I 


(7) VKdlq ffttSFT ftcfi -^q 1 

(8) ftfaqrftqftfHild ftqj (q^J. Trq. THJf ftt.) ^q ‘qr’ 

qqrftqft ftqift qr qq faFreft %q fa - Hd< 'gq qq qft 

stftfam ft 

( I) qNfa ^ftfaqft fteft | 

( 2 ) | 

"3) ^?Reffa fttftqT 37igq ftqi ! 

( 4 ) qroffa ^tftqr ftfir aftqqrrft 1 

(5) ^Reftq q»K(slH! ftq? I 

(6) ^et fjftfqqft ftofT | 

( 7 ) ftsftfaqft ■gq %■" ftfR arfafan aftc 

ftqnq 1 

(8) qqftfa ^-fa^THTfa^FTTOTft ft|faq< (cFfaM) 
^q “qr"’^ 1 

m,-rk aftr qtft fq ^ ftsftq qft smrft ft 3?k faqy 
fNfarqrfz ^ qfqn #tt ftftqqrrqr qft qftq ft 1 qft qftq 
qft ^fq ftg sreft qqrm ft f^Tft qft ftftfrcr qqr qqr 
■sqgqq didid q«TT ■gfffaf Tffa qft dw^ qrr q^T qft 
fa^qq^faqiqrqmniT 1 qqfttqftftqrftfft fngfad ftg ^^l^KT 
^ qft '^fa ft qft^n ft farg ftftfm qft Rftft q«q qsfrsr 
ftfa qft '^Trftq ftft qrr qftq -sfirrin t 

faniqr ( 3 ) : ^ sftqr faqpr )—m\ ftqrcft' 

ft faiq fate qffa ^q ftt cite qft 

qrqnt i tsm qrfq qrr arftftwqqr 
q? ftfa*q ftqq ^fe ^tqqft qftqrqr ( 
qr snqrffa farqr qrRT qifaq 1 

f^qnft ( 4 ) : Trftqt (qrfeT )—ftqrT faftq 

qiqftf qft TcM qft ftq ftq] ft ^q 
ft* rq?ft q?t't I ift'ft qi ftftft ft fa^ q ftft 
qft qfq qrrft ft farg fttf^fi fafaqq qft* 
t 1 ftfeqri'. fti fti ft ftft qrw wgr 
qrr ftft qft^ ftft ^Tpft qrq qnft qr ^ftfaqn: 
qft qrft ft* <rT3R 20 ft 3 0 fftB ft qft 
”3^rft fafaq 'ftft qft qfqFT qrrqrqR 
ft^TeTT ffarr^ q/Hi i -rftftqR ft qr^ft 
ft ?A^II faqqR? qft qR'f qfag faFg “3"^ qt 
3ted faqR qi ^rt | 

■fenrft( 5 ) : ft#qfftfaqfi ftsiT—-ftrftq fftfaqft ftqi 
C^sqr) ftg ^ftfaqi r qft tefarqq fin 

qn^ft "Rqft qnft qr qft qftq ftk Tftft 
ftqft qft^r qjq qrm ftm i qq#q qft^r 
ftqT -gq “qr” ft fftq; qwlfaqR qft “fafaq 
qFnrqqqq” ^ qqqT ftor i 





- htrirhhi* 'i? 

femuft (6) : itt ?fftpnm 4 ftFT 3?rar ^ i4li 8. Timw(*w4m) ; ^ 

(mfamitm) i 4m4 4ii4it4 aR^ft#*4 hr4it i 

ipfa, 4 ftW W ftTWftTlT 4m 4 3!Him 4t 1>R ^<nfc5 


(v) «irai in sft mWt ^*bf& in lyfttf 

^fe (ftiiiftei nO ht, mIVuim wr 

in Jww it ui ift i»t hhiht it, awNrai 

HT 15TRT l4T w^ni I 

(«) 4*im (ftnfe) nftftn 4ira4 ^f HW^ 
(m4i»m) ht iftr aTftiritr ift ^ 
ift cft^RTT 3R^1T 4* 4 ftiffft 1H^5 l»t 4 it 
# ftfagr ( urt^fl ft a # amn 4)/4nm lit 
aftfrim ifri irfti i ift iffc in ttosmn 

MTft iH<f in 4 it 4 *itr ^ fc-nritin 
4lt4Nt ftfl Hlt*l itf IHlt Rlftl I 

(i) ip? in< nr wwi iwt °h!Vi 4 it min n* 
flfV in lP« OTFT 4 HI ^rtt 3Tfa in 

unit* 4 nr mn ifti ihhtrfh 4 it win 

twi im niftr 4 ft* 4 irt awn 4 ft*! 

ii^iwftft«r^teinvn4 iir$4*-wftin 
i4 it ftri 44t ifte h* 4 itff 41 

w^^44iift^^iiw^in3^ 

4*-ni4in iif it ftri u* Him 4, imf ft* 

HUTRlFT 3TTU j— 

CD inmurns* it irt 4flwi ^ ifti 
6/6 4t*ftira3te4/t #'mtftflW 

43Tfauiti 

(2) intffc 4*l44 i 

(3) ^WVllKIIJflrc 'WIFI l4 l*ft I 

fteg 444^4 ftri*4iiTt4^ 
urf ft4i 44foi m4 Hrfotf u* rut 

' 41 

H wftin H 4 ▼! 4 i4/4u3if 
4 mftnrtf 4 ftn tfte in Htvm in 
ftiftm ftfiT amjn hri? 
ifor i 

famft(7) :i»i4ie 4fo—ftrf?F?n ifftn 4 4 tr 

<rnniiRinin4^#Tiifti^nin «3 *<Ri 
itf ^tirtt^nft! I 

ftwft (8) :11 mWG 4 ft? atf4f HT 1<NW !*n 
Hiii*Tft£4ftT!inEi sntffin »*0Pd is 
tpi iri^t in i^tftr it i 

itm ft (9) iTOSRl^t «ft loftnw ^ ^ ftTtl 

vmit ft^n ^ft n?f« 4 ^sRft 41 


Wrfrennirc4:— 

(1) 15 ^ 25 l4 ^ Wlftllf 4?R 

wrnn ioo + '&(% it?n 4 i 

(2) 25 ^t iw in 3TT^ «rft?ftf 3 4m 
^4 ani^R ^ 110 + amft 3nguT hwr ftftn*! 

fajti ojTi-i. Trwn ftm ^ vi 4 ho H.H. ^ 
irt ftrrarf^ 4m ^ 90 4 w itmeiftft>4m 

in in #n ^nfti sfe <j*41iir itt sfttR Binn ^ 

4 3R^n tn 44 418^ it^ in nftl Pi ^fturc in 
awqnm^TOft in titt 4 nnr r*rt nftlftrutitft 
(1?to4<i) 3T!ft^irfw^n4m «n4mrcTCnira&$ 
it 1815T iot irtf (arnfftir) ^ftrft4 t44 Mt h h<*4 4’ 
in in afti ^^i«*>ift^iiiMft «rfi sift m 
ftiro (ftmfey in ufa #M^min^Fn'iifti \ 
ftrr iwftnrc ^iNiftmiTiltn^iit 4 arffim 
t4hit ^i?r ^ftiiST 4t ir^m i 
2. HI 4lTT (TW^Tf) 111% 15T l^tm : 

ftifti lit it^ nurtt (m®f>T<t 4*4te) ft*m in 
iTOflui ( T^fe ) n4im urt lift! i ft** "ftn m 
mm it ntffS t 4 in 15 ftii n? fti m l4f #tt 
infti i4ft 431 n ^zr it imf 1ft n ^ 
iftftif^^smm^itiift it^ti^ 

4 M ^4^1T?^ it HT imfr 1T^ H71R1TllTt 4* HTftll 
in? 4 4 ^ m nr ftiro nr *N in in gir 
8fm in 34 t TO HT s4t HP4 ftl^ ftR& itt ^ 

itl 4, nr IT it ^1 WT ur4 ?RRT Hlftl I $«<£ in 

ir 4 in in WT vi 4 irneiT nftiirft* 

HT IT lftf flWT 1*T HIT Ivl 1 1 

iftl4^44timifi 5*ftt (ifftawr 3ni4) in ih 
m in[ ifn urt 4 th^^t ^Nf-4ftr ^ 
ir4 4 writ hrh 4 4t hh 4 m i M i hh 4 iw 
200 nr.li.li.4t. nr i4 u4 4 afo ii4 m 5^4 4 
tfft-ijft jm fr^icft nit 4 i F^n shfti* ^ftir tt*n4 i^n 
n ftre r? m i4 ht inmi ftm. ifti 4 i n fmaftn* 
4m i?ifti 4 i n a4^ nr ftm4t ^nnft 4 afo ni ^iftir 
i4nt i ftra R3[ m hr* a4r ar^t ^\i m-s-i it# 
«rftii i?4t i# 4t gir m: it hi it n niRiftn* 
4m 4 » hti 4w m# 4# anfa 4 4t,#« nfti i4fts 
irt 4 m4 wt m urn 4# 4 ftri^#n*Rir iftr 4 
n*4 4fti imr iftt 4 i ift 4 hi hih^t hrt m4itit 
irt 4 4 t4ht ftHM m ^ar 4 in 4t 4 ht ftnr 
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i Arqt-ATAt ATAnf A 1 AT at w tat 

' AT is&m THrs ASeff ft frrr% AT AT AFTA it TTcft f cT«?T 

faHWT *p. WA it TTAt f i ^ “TA|rtc ^fe" MT 4' 
TTcTcft If Weft f | ATtw Aft TTfMlM 4 AT? ip iff, 
Att^Jl Ait TTTT Rf%VT 3^r vrMTTR ftATi T*R7 RfflTi | 
qflArd AOf Aft fART) AT '-”>j R TTA74fAA>' atta 

SITT WT>7 A! Rflf Ad eft wd 1W Ti4t Aleg^ff Aft AOT 

^n srtr wpti (iRfaeU) ^ ^ftw faf dtr w>if Aft *ft 

7d Tt Afe AT^RI I AfA TPqt^cflT ATf ^gATTA % 

(^1^'ltpAT) ^ fWTA, STAf^R, ^flATR «F 

3RJ?R ATA eft A1 T^K'qK Aft ITT Tftf At T7TA fe RtfAeT 
AR Well 1fd -c£#3T wt (AR'IJAfAZtA) Alt i 3TiT At^ 

1R ^tt at qfwH At fARft f^tw ^ art 

ART 3T7AAld 3fa AAtRAIdl l! l ttfe ' ATd f^JW 

MTC *JAT qrdtTT 275 TTAeT Tt *ft fA dtW d AT e3«i)U0 

■qrt^TTT T^rt w^nr, aRai stk wft Ratt At^ aA Ra art 
I rq^qfwTf sft^ ‘fqvsV ‘■sprftfrs' Aft afe tr watRa 
#rt i ^tR wttt at ^ufi^qK ^ %q; ^ wnt taa 

d7ft*TA ltd dRRt itAT, 3^tfqfq ^ RATA A?t TOf AR^ 

%li Al d*Rt Ft TTART t % TKft<qK AR RT^ Rd W 
3TTAefld R gR R7A-RA R TMT TR I 

10. Aft dTA At Aftf A%dT TnftcRR 

12 lAet AT T7R7 3TfW W ^ft qqaRft ^ TTeft t eft Wf 
37WI^ 3RRW qffaeT f^TT TRT RTf^t M W 

% 3WT TO ^1 q Ft TUT if^rtT f ^ W fqfarHI ^RWTI 

^T WI-^ "Sr^cf Wf m, TRjfeT Tt rflfR^ ^ 6 

^ TT5f 3TTTTW 3F1FT-TR ^ %t TWT Rr 3 MW wt^TT 
"^t TFft 'AiRij, I 

11. srferfw TRff RfRT TRI 

TT%^ :— 

(^r) 3ft Fttf TFft ^ 5RS1 ^n? TSTTT t 

thrift 

■QRRt it it TWt iftw m iTTR? ^RT Tt Tpft TffFR | 
RfF Mt MTTAt TT WTM ?TMf feRT (3TFTMH) AfT fgqRq 
RT ^ 1^1 Hid T it eft TOft^R ^>t 1R 3TTIJR AT 3RN 

nlRlei Alt RhAI TT TRkTT "t" f^F =biq "Tt q)Mi<1 q<i<t qIdt 
1 it I AT oM'M'R MKeflA td q u 5 K TtRT ^ ■Te/TI'R 3Rq td 

^RT3ftt wr TTtRpRt ^rt, ^ftfrift -^a t w' sfk 
Wi'sOq TjftRrrft TSIT (TrFT), =ft^tA fcf^ei pftfwiTt ift "^qT 
■gq "qr” eTAT #fl RW ^IPhaO TtaT ^7 “qr” AT W^Alt 
i I fTferAT A7tP<7T TTfATTlft ^ AFKTR AT %R ITf W R' 
tqHfdfdlel Apf^TR TWRt TTeft f :- 

(i) w th q mj arqqr qfr itat MMhrt q Airm 
Rirm ^rti m 30 tfwr w it eft ^k- 

ma : Ftm wftqft mt ^ fdg ^ftR 1 


(2) qfPft V Tltn qfT Af5[ 1000 ^ 4000 W 

qfq fqrnt’ ??qq -pfN Aftqqql Airm 
T5f(^tm^)SRT 30 ttwf wit eft 14)11^1 

I 

(3) ^qiqifSRiH ^ (1) WT Wm t ipt 

^ feiH'tPl'h Ttwtl IfTR W W] 

it eft STfW# ^fT AI 
^nt'A I <f)i»i qft Vt<rA fqfqieMl 
ftqfl RT #ff Wft if 
Hlf^Hd ^T aT=?? fe TT^ 
qf[ ^R?iFjt ^ 
qtf^ef qi? ^ T?T q? 

^ ^ ^ fm 4(ii) # 

3rqtd fqqir Iari ^'wif ^ 1 

(2) ^ft T^iit HlPq’lerl AT 

Rfw AT 3TAN I 

( 3 ) xNt W ^ 1^: 

lt^ AT 3TrMt FA Tt 3?%A | 

(4) AAA At W aftT (AHf ( 1 ) fAT*ft W AAA 3 TflRRA 
3ttT)^qWTT^lAfA ?7^S|( WAf 

^ TA-AAfd WA ^ TJA!^ AAT it ^TTt AAA 

H4Hl4d W ATct AAA Tt 
t?HIAT chfqfe lt4 AT e1<*> il qti 
A AT ttT-eTATAtA)t 4,1 q) AAAT A» 
AAAt ^ felg ^A 1 

(2) AH* 4^T Tt HT?m 
WAR^A^t' AAR A? fTTg 
3TARA I faRft 4t AAA Aft 
^ c l u ieil 91AAT AA TAATATT T^AT 
fAAT ATAiq ^ATT ATT 30 'ttWd 
it TT4 AT ^T-eTATAtAft AvihT 

^ Rrq tNi i 

(5) Al^ Tl4 ATot AAA, WAtAft A^T ^T- wDaO #ff 

37rR?TA fATAT AAT, AAAT A?T^ # ^ 4TTWTAt 

fAAl 3AAt7R ATRT MA "4 3TAW I 

(6) AMA^Aftl^t ( 1 ) Ac^ATWet4'A fiRqfeiqT 
TTAAt tWTATSft ^ ^TTR fMg UfAJ TTW I 
(AtATfeRAftzt) 

TrfleT 37W fTTTt ( 2 ) d^ATf TTflA AT¥TT A^ 

' T%A ATAT Aft fATAd tAUAR lt4 AT 3TT*Tl4t 

A416A)/M,drs,A) 45fil MA ^ ajTjRq I 









S M^&iSSL » —— 

a) (i) OPm i£ W ** A**to»r«MEto 

qftiN, ihiwi <w i 

_j. „ ^r toru i, # to^ fi# ^r \d^to ?rtN^ *# 

W 4**ld« m f *1 $m to^ toflto WHWI itofl $ 

Wf! VM ftolf zfa# m t #fto to* W* i 

^ spnnr i 


(8) *H,TO,#(t OJfPP^fl*****^ 


^?WT 

Tft nftrlfe ^*K 
*1 


(JO) *F», **» a^wr 
?to 
slw 

un^ifWL 


(1) afltolH # *1¥'BT WOT 
$J # 3 3I*W! 30 

! 

£2) #* #*r ^f fffli- 

¥2#—3T^I I 

a*OTf#^i^ arata i 


(ur) rf ton 8<*»Mic«i #st ^totocft $ i 

(71) FR# ^ 3TF# fTm. £ m #1 

ajs# TO wf to ton ^ *H nr 
W *to f ¥ toff (to 88 * *r* 



(Ir) 

(^) to^rf* tot | 


(f) $} flf^f; SP** ftro f *wlM 
toil 

(*) ?q$ 3f#, JT# #* itf # wrc #* 
fcrarRT. acrs^T ♦ sftr nf^«raf 
7 HRFWTFT ^ fed<il t ! 



^) toS3R3jRf^jff mitotoi i 

(7) * 3 # to# ** # #*f# # ftoH 

(^) irctr m ito # $ t 

(*) #$Sfll# (4>ujpf#^ ) #ltoi I 



dff »a>r 

4^ to# MHfrf ft s*to #gftm ^ to 

3R3W to# 3TRWW # HtotoK **to# 

iRT!F# **toi | 

hr #{ #nfto to ^.wi-^ ^ 3nw #£ to«A 

* i #|fH # fto![,'lp[ to to «H!w. 

srcr nflto to atotofl prancto PiHi^ 3 ot$ ** # 

• R " RRTOfaR# toto#tofa 

# HWNf’ 3f#T R** ## t # *to ^ ^WifT. 
Tfarerc (to fwr) tswfftff too ^ 3rtto 
jg& -m ^(T 1m 

t^T '^frqwfjrf^F# oti 's^rai %*»n 

IP l1^3R11?ff^fpl|f .f I 

4^j)^em ^ 3fto ^ ^ to# (to^ to 
top# toito to to 

tor i^qu # totowr#^ tfe 3toN 1 #m fW ^ # 
t,'^fto# f n i3#trcrcsrctTrc*prfton 
tor#ir?«*i totofflu to fW^T ^ to^WB 

^ ^ mto to ^ ^ato ^ w^-^ to uto 
qrffo i •■_■'; 

¥^#21 tor # *#to ^ 

3pwr a##^ #15^ 'Brtr totown to ton to 1 ? 

77q; 3ijN[ to toton tof i tototoi¥ton ^ 

srM^ #fe*n?r #^to »towr ^ ^ 

^^ 181 gpftgfto ^fei»w # m to totorHi 

%# tor yi ptolj |to to 

ifiBg iR (tototfnr) ¥Ri srtoftR #^wf to£ bri toto?Hi 
iitoffto tom 3iipTO¥rBN!#R#to ^n# if 
■q^F # nm ## a#Wf um #»ft i 
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15. anfMfa T5FT Ml 3?f^m ^TT aftt 

xstifazz; ntf arffa lit nt i 

frtvf 

lft$R7 ^ HI'fctfH ^ M fHHldRsIcl ^J^TT 

^tnratf:— 

l. mrfw kNn (fty<;^) ^ M; ami^ m3 
M k Tkrfu i^iMt ift ang afk km ift mtf it, 
3t ftR ifal ^ 15*1 T^spft 1 

Mt mfal mt T?M k left ^ fcTOl ifalT 

ur^r mft* trtsti ^nrnn ik kf imftnfi th<*r u 
ft^famfanTTt (aiMI^I 3T«f[ftzt) ^ H IRcrdl Ilf ^ 
fa ik mtf itM, TUT Tfa’kt ^tl IT ¥H(1fU 

i^cioi (irfe^rt itff $ Mk *?i itt km ^ %n 

arifa? nr it/irrk' ariki it3 mt kmmn it 1 

H mi tri?t kit mfR fa isr*tit mi i?i ifaik 

’3tRT it TM T? flUT Icfafl k t Slk 3fe4>d ifajT H TRT 
IfW MlT WR km W% UTII Sfk TITf fl^faT k 
^aft^i<T kink k amrer ^ k3 it kt w 3 ki m 

ajirafarf mt kmr 11 tto kt n % mr fkm n 
RI kn pu-tu UTK km iff klRHI H 1 afo 4Hkm< 
^t mr3 mt tmtc w ira k ik' k mit mfR 
ink ktf k^T kl it kt klcT I§I m iftf^Pd k 
Pl<.*d* *t>K*K km k «HM«f> HIT HT't I 

ifcw iMmr mt iftarr k fki fast kkt irkt k 

^fs«t><n «<W ^ ^ <^h ^tf^R t^j^i RT^RT I 

kfe^r ft 1 ^ ^t ■nt'Rkr us] ^iTRi 1 

^ 3 ^r«r ^Ftf d«fl^K ^R^rnct ^T 3 ftgfcl 

^ anN ^rr t^rr rrt i ?it kt£ ^fk ^r sr^jr 
f^R ^ ^ anRR ^wfk^R w\ ^T f kfRJ 
Afe+d Rt RTRt ll <RRIT t^lT off 

R^dl t 1 I 

k* ^ ^ fwc it % 

■R^rrft k^T ^ %ti cShI^k ^t a^N ^ ^f 
T3TRtM^rfii (kt^fTd^T «PS|chd) 5 TO ft WWt t ^FT 
^fe*d ^ ?RT 3TT7R ^Tf ^T«R ft^T^ f^RT ‘STHT 
"®nfR I fr^W TJjfSRTRt ^RI 1^7 wk k' Iwft^K ^ -5f^ ^ 
tr tinr ^ k ^ aiNfk lit i afk ^rfer ^Ri 4 t 

it it k®TS ^Tkl^Rt TR7 •tfs < =hci sft^ 

I^T ot Hr^~n lit ■snfV 8 R it^ ^ JciM, <+1 ^ ^ I 

litf <dWl<c|R 3T?*n^ ^k ^ 3RtR IRR fzm RR 
it ^ITO TRtyT lit 3Tlkr ^TIWlcRT U: wtf ^ IR Ilf #ft 
RlfiR I fHf^Md 3Tcrfa ^ ?K ^IRT 'qft^f it it ^ 
iFfaircf lit alk 3ir| lit anfa ^ f^R arwr| elk ^riki 
ktfti 11 ^, fl^fdl ^ %tt ariki t ^71 f#i 3?tkw 
IlIT ^fHT nfR I 


[Part I—Sec. 1] 

n iti fnn ^jr fn ^fi cR4tin< fiRtt w« z t tW 

k itfii it, it w? f^r+o«! it^ ism it 3 ^ 
3iro*fii hTw %nmtRT 1 ■gnktim, wr fijn^n 
Tfim m *m ikn m iwftmr Rfi ^ it tn^ ^ 

t^s artta wi t 1 aRkfar M^r ^ nt nt3 

sifdH tn*fi #1 itir m fnkt iWtl^K ^ im^<w IT 

^3^*^ »W nt vim +MI itm 1 ejuflini nt artkfti 
flfnrRT itklT ^ aCTirci* SRUlt IR ^ aT^T^RT ktfal 
•i^l l*t)<<f m iRwii ^ 1 

(^) ^ott^nr W TOFT 3$k kkniT 

arnft ifaEH ^ iwftiiR nt t^Rfdltgi 
3T^ri fintJT ^[ afk irit ktnm 

(f&zftm) tr ncrm 1 it^ fi^ % 3 if^fen 

^Mt lit a^k m ■auj]^H m «zr Mi ir ^ amf^i 
tnunrirt j— 

1. 3M itr 1. 

(^tn» ar^kf ^f) 

2 . aMaTTgatkiFT^HM‘. 

2 . (n) m asm ^ ufi k %nr, nimrt, sr^t, 

anMkt aifi ^ ^ Mt ^ kikn #, 

t^rm ^kn m vfzq; ^?kf ^ m itn t? ‘if n 

ifi wc'it’it w nifi m ir utr 1 

3 . <n) m aiMt nvft Mn ( ht-irt nr it^ 
lid?n nt^ ^rt ^§tr, tW (^u$to m iqpn n 
iti to, k‘ am, ^tt, M nt ^tM, ^ 
itakt, ■Jjot ^ Mktf^r, ^Tsr i 5<r |ai t? 

it ^ tut iit it atk Mu kfemr ^n ttMtct 

tnninit 1 


(i) w n*ft Mi M (MM) nr 
%m Ttfem ittilitil/ ‘ctM’ ^Mit ?<nf^ t nrim t? 
ifi if/it imrr Mrm 1 

4 . m aiwt arM nm it %rrt ^rk mm k Mt 

feq nt arikiT (ikrM) if? 















5. :— 

tjft? 1*RfT *ft 3fN^ 

ptiftBsroft 3TT5 «irf •'sRffeRr wif^TO 

aiqato 3 ^ 575*1 #**rtft 3713 f, 

"vm 3fkWRwr to *ft wi 
arawr *lt37irc*7T "3^ ^ 

a^c^HJT 

<W<«I 

1 2 3 4 


snWM^rfr faTFft. 

eft, *3^ 1E 7I3T ^ 3715 ^ ^ft ^ TO 

3715 ^ ^TO^ TO ^ 

^K*T 3ffcW7®7 5?3 ^ Wl 

37*7*871 ^ft37«7«7l ai«r>1 3TT5 

^n^r sftr TO ***»! 

qiK u l 

~5 6 ~ 8 
“3— -— ■ ■ 


6 . 

-aSn 


7. ^ ^ 

fa*ft (^) 

*rftaT^ft*T$*ft ?----~* 

8. i7^^^irfa*nftVfo«7T ? 

9. ^ 3?k^Ff «TT ? 


ia ^ritar ^r '#»p? TO srmft 

4f(1|q| Tpn ift 1% 37*731 37N3ft MICJH pi ? 


11. ^H¥f^^l faWW 

^ 3^nt *7fl t 3*71 3 3TOft STO ^ Tffa^ft 
if 3>t 3$ fa<Jifa ^7T fa# ’^f*RT «ii'i e t»i(l 3ft 
# fatj TOJf ^ 3T7Pfa toft ’‘ft Wqrf 3JT 
Miift <jii 13 fa# nsc^f n^-n 
3 ft feTOt 3H^^ai q pft to# sfa ^ 

373TO fajfal # 3^N 3FH -smnTT I 

^ft3farc?t #Tftn3 fa# # 4i*ni ft# 3ft$ «irra»Tfl 
faTO i fa ftft 3ftft *raa ^rt # i *tt fa# 

MPe^^i *1**1 "3ft IomWI $ eft 3ft 7^ «R 

#TO# 1 

3*TO3R#*ssrarc*.* 

_ U>l *>»M<t»>«M»»»*** , ** t *** t * 

33R*ffi r wWk 

###37*3*1# WOT. r 

vilmi^f-l 

(^r)iBi^4 y ii flft* 3fl* n# w*«g ## 
3ft ft## ; 

( 3*#W 3?TTO) 

1 . W7F*T fsRTRT : 3T^T ui*m u i 37*7 

ftTOl : 3<TMT aftffiT Tjfei 
^(^fterait^T) 45R 

^rjrm *TSH ^«n 

^3R t m ft 3 f3TT xftzfa 

Tnwp 

(1) 5J!^T^lft^ 

(2) 5JI ^f7T.f J WWft ^ 

2. e^I ^ 3Tc^W 4)ni(l 

3.4fft3 : 

( 1 ) 

(2) Xe?Nl 

(3) 

(4) 5f*Z 8^7 (^T3nr1^nR) 

(5) 

(6) ^4^1 ^ ^fN 


^Rt HM 

^prft^imwn 
tRf, kM. m«W7l 

T$*t 

t 


I’SK 

lit 



Ht. 


*i«i< 

^T. t 



^T. t 


(W) 

m 4 
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4. TO loffeon*.*.*.*.TpRi 

TO TOT.*.“TO TO. 

5. TlfTO.TOKI^. 

6. TOfOTt*TB<T. 

7. 7TOT <TO fHi-dH) r—TO VIlOO.'+i 

t rctaiT orri or to A; mi A trot ^towmciito 

To TO?n $ I Oft ST, eft ’3TOT ^ ®il7T i' I 


(V) OTO 

(^) ^rvi+iH (ter) 

13. TO duJkcfK «£ TOTO A 0^ ^Tt TO f 

froi OB' "371 ^ yw<5 from OS 

4«fl4dK t, At 0^11^40 fro^oT 

f^Ri 

^TOT : oto <j*4kc<K Ati TTfro t afrtOS 12 TO? 01 
siro tot 3 oioit i it oi fofror 9 ^ 
3T^3T^^^3T^^clTOfTO^nTO I 


8. MftWTOI TO (TOj^dfl ftlTO) :— 

W wr : ^ 37ffro fasB : (arpffro 

#TO) 

(*0) (fe) 
sti or 

25 ^TT^TO 

T f£TO’^ it ^ Inii ■sfK 

( 13 ) to^tr ftrca i fcH* 

^R^rfro 

9. to: (iz) TO?fwro 

(tro^r) 

Fft% 

(or) 

froit 

(73)TORf 

TOOT 

10. dBi<*i TO (O^ST ftlfdM) : cffTO ^ TOTfTO 
3T7TTOT 057 TTOkT I 

11. TOR TO (<^OiTqV<R f^HWH) : 0^ 3TOTOFTO 

OftORlteT 3?Tf0O5T Ati TOO I TJO 
(07) ^TTT Rwi M'S<11 1?? 

(13) fofWTOO (T^rrfTO) #THt 

Co) 

(O) 7TTO7 


14. Pi^RiRski 5 AM A A TOtrot on fro 
TO A %i oftSFf fro TO t TO 3TTO 

'tiW oi fro tot A TOt-'offo fo*TTi or 
%r ^ fro ^ot A fm. to i Tm 

TOT TOT t TO TO 3 fro ^TOTT A fOR 
TOT OFf TOT TO i :— 

(1) ^ftfrot to, is tt (f^focT, 
f^r, offro to froor) tM tr? 
Cite R), Tftf T^S 7*1 $ ^ (is 0), 

TTte^fTTS ^-TT, (-HTO) 

■^-■q;, to trt -f ^ -^-ti i ^ ^ f 
it 'OTO ^ fo #£0 TOf C 50 ‘t^’) I 

(2) At. At. i t^T. (TJO TO, 3TTt T^T. 'q;. 

^7T- 3TTf. TO TO- At., 

tAtfom TO ‘or' (TTOk it. OTO TTt. 

TOv : *J/' 3T^ ) TO j T 7TTOT) I 

(3) TOTOTorriTORTTOH to (TO 1 ^). 
1 TO f A\i, m w<ro, TOfto 
TTiam 1 

(4) 3TTf 37t TO? TOHfe ^ I 

(5) a^37TTTOTO-^^TOft0^fTOR 
TriaiFT A' tot TOtfro (orfro) to 
‘or* 1 

TOTOtroR aHto (AWs) A^\ A %ti t? 

ftroft 1: Oit 3TOi ~TO OfTOT f rofdRsId efto oof 

if forrft tot oi i‘ ftoni oro ot%ti : — 

(i) TTO 

(ii) 

(iii) 


3TTTOT I 


.0> OTOT 3RTOf 

c hK u l 3 T^ImH "i 



















[rtri-tou*i] 


RITE TO OTOM : 3TOTOR0I 
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(iv) ivm Tirftfty to? 3 am EufaRitf ^ 

Wm kirert r? iro rpr i 

ftojllfta :—ciuJhflR R* TO^t TO TOpW-t n(ta^ R# faRI 
RRT i, RR <m<«i 4nj«id fn«»>4 3lfo!R Riff t 
3fa^ rrr -*vftm r& Mi$ 3?toIIr 

fci 


WR : 

IVii«t> : 


: 3TTORT 

TOTHR :TOTO 

:TOTO 

Afegp cr Rte Rft *e* 

TOT-11 


<mlHRK TO 4h*H/H)Nun 


1. 3TRRTRTRfoR£ : 

(Rt mtt 3) 

2. TtaRTOT 

M <mfen fE 3 ttm fRrq 
^ wm ^ tottot 
frftTOR 3Tt# TO ^ flRt$ 

feunft : Rte to^rt? ^ to# ^ rrr-} vftm r* tor 

ftqte f ro fa fi gRT <*R RRf 3 3 fa*ft RET R* ^ 

3TRPfE 34 mA U*+4 RW ■'Tlff^l 

v n fcm TO RTR.-— 

(i)W—*—*--— 


(ii>. '^rottorw 

( Ui)..••••^ ROT 3TWPft TOT 3 3TCRW 

: 3TTORT 

TOR: IPRTTSR :TOTR 

: WR 

ftRTET: 


uftflTO 3 

ER dEI<nT/4<tf TO WRw 1 ^ U*4> fan $r Rfan 

^ RftroR ^ amwT r* Riff Rft to i\ 

i. RTnftR *w faftftraft Sro, «?mfhi *w fa^pr 
fa ff, VKtftV *w ftrow ft ftfiwft ^TO,RR?ffR 
*h nffiw? faftflmfr tNt «ftt tnrilta *w ifatr ^ 

s-^R^^fanRi^RR*”^ 

#tr*^ faRRft^RTRftl^^^TOfRRR^^ 

#n itm to fa*fr «hi4+i0 re r* ^rer rr> r* r^ fan 


#ft«( ritori Rtoti Rft tot Rf*OTR**r^ERRTOTOi ^ 
^cr r rh* ^ rot faift *f Rf*m arafa r* tort 

TO t* EEJRR RlWtTO R>t R£ST 3?Rfa TO qi^Hl 
mMITO R* 3TRfa ^ ^fclR Rft TO TOT R#TftTOTO 

Rfff R1ET RET T* ww< &Hl Rfafafl R* %H 3TRf*T R* 
TOTORTOTT^^R RRIRT TO TORT *1 

(^r) gftngRI :—TOWT RfH^RPftR 3lR«3Nf # 
^ ^I*rfft5l 3lf%^TO TO^?«F*I TO^TOTtR^ 

R* 3IRfe R> Rf^niR ^RI R^TN «Rftl ^ 

TOT RftffiR •** TORt' RT TO W TOT* $ #R «Hr .4* 
RtWTI^ TO*! RTTRT RFTTI tTOf TOTR-TOTR RTTOR* WT 
Rffiffet ffeRT RTIRI 

(R) f*^T rR TOftT :—RMHr R* «TR^I ^ 
^kTR ^Rf RRf ^ fro^ TO TO R)t 3** ^ #T TOft* R5T 
MR^T R^fER *TO RM«HftR 3lj^M^ 1*g&R TORT 
RftRITTO?fti TlTOg*^RH^3T3R^.311 *^TO(2)^ 
TOTRf ^ 3PJ8TC Rft R^ Si^ll^'lKHqi TO^RUf ^ TORTOR 
^RT ^ Rg fepft ^RT 3 REl*^ TO RTRtW» RRW^RT 
3WPRTT R> RRRR^R 3RRRTR ^RTfR^fR «* HlMClT "* "^Tl RtfER 
*RT 3RR?R3> RWt cVu t *T*R)R R* R<R»T5T *TTO<T 
RR* RR srfTOrc tl 

(1) TOTTOR TOt TPl ^ fTOTO^ -3Rf^Rf?T^ 

TO R3*f RT 3TTTOT 3RTRtRRRRi T* RT TOT^ TO^n^T RR* 
R* 'TfTRTRRl R Rt *TTTO* <ivl ?TtTO?T ^RJJTO RfR 

(2) fiTV TyftR R^WR ErfN h ^ TRHRPR 
RTTOfttlRft^R^3TRfR^^RR^^*fTO*R*^1R^ 
t* Rft$T R RiT* RT ^RT3?f R* TORT iRTRT RH TO?fl il 

(R) Wl4iRi<UT :—RftRfaTRft 3TRfRR*TO^T3RRr 
tot ^ T*r to* to Rift froffer Ir toAr 3*t tR^,RdaffT3* 
R TOUT ITR ^ TORRTOT TO prJTO Ri mR TOl ^PTO R 
RN RfR^ TO* RT Rf^frroM^R 3TftTR>jftRf R* TOT^RT 
R»f*TO *RRTO *f toI TO fTO TORRTI 
(T)^RRTR:— 

(1) RTf*TO *<HHM ?. 8000-275-13500 

(2) Rft«S *R R R1 R R. 10000-325-15200 

(3) RTfTO TOflfTO lte-2 R. 12000-375-16500 

(4) Rfe K*URfTR> *T-2 18400-500-22400 

3 T fdftTO TOTR 18400 TO 26000 1* ^RR R^ RN 
^ TO 2 ^ ^RTOR RT^ RR MtfRR^ 3HTO* ^ R|3p ff ^ 
arfTOrft rtr ti 

RfrfaimtR 3TftTR»r(t RTpTTO ^TRRTRR* ^TOI *RR ^ 
TOR RT^RT RRT TO TOR *d4HH "*¥ 3TRRTO, *WR TO *RR 
qfcRf ^ ft l R, RT ^fallti R$ 3tRfR R* ftlR* R*> 3Ty^T 

#ftl 

TOR^ TO 3FR R* TOFR TOT TOR-TOR R* TO^ foR 

R^ 3TT*?lf R^ 3T3TO RTRT #tl 


122 Gl/09—4 
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T>t ■RoffT Tt fq'HHllT "cT®TT SET H<1^TT3^ 
Tit RtiM R TIRt RT 4mjfert' Tit Tim TT 7Rf4<T friTT RT 
RTkTT ih 

(^)Tf^nTTbqdJ dPldHI ; —tIr fTIRt TIH Wl Rt 
RTTITT Tit TTT 4 RM$TTTtT STfTTITTt ^ fTTTR 4 TTFT T?f 

Titf MRcfl^nTtr srfrriRt srilo^TR, stttt RfTTt$iT 4 srm 

TFT TIRE dil RTFTT 1? eft BE EftrtSTT Tit Erfr Ti ^(.M fTT 
RR EfSTCTE TIT TTT ^TT 44 SET TTTlfET! Tit TIRE TRTT 

t»t j ni fr utTer t> Rm. EftrtsiTTst 4 y.Ti tt-rt Tit 

Tit ETRRt fEETlt RTI Eft BR^ fd^Pkl EETTT "4 ETT WT 
4t Tmrrt i fej fRR eMstt srfimfferf Tit wtrEETEfTn 
4 tt, TTTcfTr [44^1 4n srrfr 4' Ri^Rw F<j hO^tt t> fdo, 
3Tl4vT c h<-i 4<J Si^nfri 4 'flifll 1? B'F yfVi^TE 4 ^TT Tit 
TIRE TFt TTETT FFTT I 

(1? ) T&tet :—BTT ETT 4 EfTTIEt EET-EET R7 
ETPp^Bt fRTRTTEt 4 E^ER sg^Bt 4 ETT f I 

( e ) r^r^i Tjfrsjr:—srirnRT ert-ert et 
FIem) 4 3RJER frf4cEI ^fqTT ET BRER TRld 4 TIT 44I 
(4) RTE rTSJT f^trrtelTT fcichi :—EfTTIRt 
EET-ERT R7 dl'^ PhhI 4 SFJRR tr:^|eT> tET RTE TTT 
fT^RTfTTIR fenef 4 ETT #tl 

(E) < RfTOf%Rl TmT^R :—BTT4TT4t4 R; r 4 
fTTR ER Sujl<c|K 4 e 4 %T fd^HMeil 5RT TTlfET 44 3?R 
EET-ERT ET ET^BE 444 tWTt* 4 smfa TM m4 Rf4T 
frfT (4c-EVKl4t) 4 SJTTTTT TIEN 

(B) BTrf Rcjisff/rrt 4 fER Reft friR ER BTRtRTRt' Tit 
RTET TT ERE 4 TTFI f44t 4t }r 4 TT MfWMHI TT TTRf TRT 
T^RTIcn tl 

(^) T8TT ^TTSlf R TTTT TRT TIT ^llTrT :—TlT 
3TTT7TTITT ^ TT f^RT fTIR TR TM^ITtT srfTTITftTf ^ 
RTET Tit T^TT R RRI^ fTIRt T5TT RrTT TT RT RT TTR it TIE 4 

T^t srrfr ^ fdy, titt trtt Ftn frR^ ulrT^rT tt Irnf 

Tj| 3TTfr (Tir TTt^ i\) Rt TTTfRd t; 

r-_ _ r' _ _\ 

TTv^ TR oi|14d TIT :— 

(ti) frjfrr Tit rttItt ^ to Tri Tit RRif^r ^ tit 
^tItt RR R t>i 4 HfsA TRR 5 Vii I 

(TT) RTRPTTT: 40 T^ Tit ^ TT^ ^TtTT 

RR TTPt T?t Tim ^TTI 

2. Tt^l'R f4(M ^TT ^R 

TiT^T fr^r w Tffrn ^IThrO ^tt ^ ‘ti’ 

(TI) TT ^ 3Ut)^tR 1 THTlTTTrfdiT Tftrt^T RT 
Ititt Trmi TftrtsTT Tit sirfr ^ <i<h IrTTfer tTRirtr 
h4^tt vidl u i Tirdt oi J ft 1 "'rftrt^TT RrtTrm rr r ^Ct tr d't rt 

wrt TiHTiFf trT rt Ittr trin TnRn 1 Rftrten Tit 

in t 4 Tit '3 TtTt RTTIR ?RT T^lf TT RTI# tl 


RftTt^TT Tit STerfif RT Rftsft^T Tit Tltf T^t ^ RtTr 
RRTRT ^t RT TfT RTT5R Tit TF TR t % STfTTTRt 
wrt/fTTtTR/rmTRt ^ rr^tt t?T t tt RftrkfT Tit ^r 
STT fTTTRftTt^JT^tTst^ STTfr ^ ^tTR 1%Rt RRT RTTIR 
^RTTT^ R^ ^t TTTR fTI SlfTTIRt mTTt PH^fTd TTTRRt ^ 
feTR m^TT Tft' T#RT Tt ^R SItTr TTT^t^f SITfTTi RRTRT 
^tm^RT RTTTR RTR SlfTTIRt Tit TIRf ‘gTR TR RTRlt t TT 
Tft Bt^ RR^ TF STT^T RlfRT TR RTRTt t I 

(IT) ifort ^1 fR RRT RTfeT ^^tT F^TtfTTlt ^TT 
^ ‘ti' 3 tr^TT RRt SrfTTIRt, RFTTTI TIFfRTdn FTttRTI 
^ il-S "4f 5 Til ^<1 TR <11 ^ TTT S) J |<1 "3v^ 

site STTf^ Til4mdTi ^ RIR 4f M4lHfd ^ RTT #t 

T?t 4 fTI ftfTTTT BR^T Ft 3TRT ^Rt H<Mfd ^ 3ETTI Tt^ 
RTR TTR I 

(R) fR RfTTttRTT h 05JT "^" RfRRTR STTTR RI "fr^TT 
friRt Rt °drr Tit w Tit t^tt ^ rt^ triRt Rfwr rt 
fTtTT^ t4 5TtTv (Tfr Tltf t) R%<T TIR ^ TIR 4 t 4 Tit 
3TTfT =F tdR fTIRt T^TT RTT TI RTRT Tit TSJT RT«5, RT R^ 
tii 4 Tim Ftrr irr^ br ^tItt Tit:— 

(1) fr^fTT Tit ai0<9 TR t 4 Tit RRTfRT ^ RTF 
T jrfT<T k'M "4f =bi4 RFt Tim Ftn, slk 

(2) RTRETeT: 40 R^Tit RT^Ft RT^ TTR T JTtTT RR 

"4 Tr 4 TFt Tim FtRT I 

(R) ^<TT Tit RlfRT Rt" fRR RTIR ^ "f :— 


TIR 

R 

RT 

qdHHH 

1 

2 

3 

0) 

Tlfd^B RRT 4dHHH 

R 8000-275-13500 


(RFTTTI TIT^RTdTI 



FRtfmO 


(2) 

Tftrj RRT 4<1iHM 

R 10000-325-15200 


RTRFT 4<T HHH 



(Til4yidTi ^lPiq<) 



TFT ^TRTd MtTH ite 

R 12000-375-16500 

(3) 

Ti'pTO' RRTRfTTI 

R 14300-400-18300 


(RTtsm F^rtfrTT) 


(4) 

TfRB RRTRfHT) ite 

R. 18400-500-22400 


(Rtn FrtfrTT) 


(5) 

^tRBlFRR^T 

R 22400-525-24500 


3RR RFTMRTI 



RRT RFTMRTI 

R 24050-26000 


(tt4-t4ret) 



RgffdlviTi Rm) 

R 26000 fTTT 


4 RF RRt <Ttd fTRTt' STRfr; ^dfr^Tid sftT RffTTI TRT 

TR^ F^ttfRTTt fdy, RRFT ^ I 






[tlPTl-qTO 1] 

: —aafaqnft ^ ^ ^ 
<mm 4> ftq fo a ^ qgd anqfirer qq ^ awqi faift ^ 
tr i^i 3 q»pf qq ^»I ift **<*1 4<n 

Tjqr. 3R 22 (#)( 1 ) $ ^ I 

c?) (V) afaTfrfl qfagff 

afo qiEwO ^ra» ;^ryr (q?) qtf ^*P*Nirqri*if 

<Wl ’i'diAlfa^T W WW J— 

V') 

qfa? ftqfa f*nq 3 faf*R wr fafoa ft* 

( 4M fo 4U4» R) ^ftPST^ 3TT3T#*? TOg, *1*4 W*> HW 
-tfm w arjtfqiq*, atartfqqr wi, ?mm qft 
ftranq qt^nr, wit a?g£, qs* iwi ^ snft vtfrfanl, 
aifaqr^qq,ft* * TShTtm*nwn 
^ f l ^ Vvm 3 auftqqK .art *1 ^5Pra> ^i4nid^ 
4J\Vm (fqfad) ^ qq 3 ^ ^ f> ^ ■* 

^R^-qR^ m 4>H« *T fa^FT ^ WFT t^S ajW m 
'*11^ ^ ! 

( is ) q?^(taftrejq afaqfftq* fjRPwfl *r (^ ^>*) 
$ 4 I Pw( l ^31 qftq t ^ q^ ^ ^31 *ffif ^ «*h) w 
TrfoF t#I fWT 3 ftrf* ttPR ft* 

<^#T^R) ^ ftffl *! ^ fanfl ftsff *H, yfcgfifl 
MlfKfciatl, qmi^pjddgqi inrJKR,'a^i|'ai^€l 
^ft t=t^ ^n^n, -qlT^^rT, ^rc#®T 

qftqrfa qqrqsr-T^nq anft «Nfirw $, an*q, 344* <m, 
fqrffui 3 fava-vm 3 * q* qrcrc; ^ 

dttfa qrc sMt ■* « «m4hi^ ^41PihO ^ ^q 

^ q*a f/ata arq^t 3 ^ 3 *** faqm 

3 m~ ^r qfro aiW hr q^ ^ 11 

3 (^) 

T^fa c f qit qt ^4 qft awTq ^ %q qftqtw 

■q^ f^rspRT fqrqr qn^rr i qftqt^n q>t arafq ^ ^tn q 1 tqt^n*ff 

T&m SRT f*#T f^q *fc ^ ™ ^ 

qft^q "^rfH i qfq ^cq^H Tiq ^ qftqt^roH 

aifqqqrt q^T qn4 arqqi arrqrq q?f qiqr ^ntn qr 

chi 4 ^ id 3 # 3roqi "3^ arafa ^ 

fqqfflq qftsFratfH ^ ^ a^qR tf^t $ ^ 

qq^q?! q* y<+<ft f | qftqtW qft a?qfq ^ ^ q^ 

arfte^ qft %fqqq^ qrc^^ ^^ 

qiq ^ 3^q» i qrpf qi anq^T wlww q?t t?t $ qt .tiwn, 
^ qi qt qqgqq qrrat t afqqr qf^qtaq q^ 

^pft aiqfq ^ fdq q31 ««hcft ^ ^Rpft «^*W' ^ 

■qq^ftqiq 1 

(-5F) qMw atsrf^ ^ qt -qqf ^ qMWNf q«t 
[qv i j l k “qq auqO^ 4Rw qR^ w qW *»<*n 


n 

(*3) xiqpm a«Hqqi<1f fl'^.p^^I ^ 

#n ^ qw ^ q>q 4 qrf ^ ^ ftiq, 

qftm qft awm/^.^W^'#wr * 

qrthrft arfWft qft-|ftm?f 1 q»^«i 1 

>' . * ■ • ^ -v it'Vii>%'■ 

iRTtM^ qn awftqqK ^f >— 

(i) fqgfqq qft qrtta ^ ^ 

qrqi^qqtolf^^q^q^q^gq^g 1 

(U) qwMd : 40 M ^ an^-ic^qn^ ^ q?qT^ 

q^-^nq^qii 

(iii) qgftqqtf *& q^.^«- w, tqqfq? 

9 q?^, t957 ^ awpfg ww&ld fqftfdqg, 

TW^qi (^55 qif^Rq) fqqqiqrft, 1957 dRl 

^ 1 auliqquT qft f%?w qqq ^ ^ 

qq Hu chi qrqqjf ^ qiqqt 1 

(q) q^ ^qH. — , < 

“ (q») qf?qq» +l4MIW47 v ^. ^066-275-13500 

t#fcm ' ',' - ■-■^ •-■- r*p--^' :7 > 

(^) q^qid w qgftfqqr ' ; q. 10000 *^ 25-15200 

(q) <» i 4md q? <41 R*r '*• 12060 - 375-16500 

(qq qqr qq qft) 

(q) ' ?. 14300-400-^8300 

(t) am^r^tfqqc ^. 16400 - 450-20000 

(*q) ^gq q* 18400-500-22400. 

(U) 3TR qqifq^qqi q* 22400-525-24500 

W TT^m (qnftq?). q. 22400 ^ 525 - 24500 ” 

3 ( tst )^ra? S'jRPwfl ifcT (q^. t^t. ^ *q» 

xiqf 4 d a* 4 ) 4 q i < q?t ^ q4 ^ araRr qftqten qr 

Iqpq fqrqr qnqnr 1 qfiqtw qft aiqfq ^ ^I<h sU41^iqf q^ 
^qnr qra fqqffta tqq ^ qr^'fWffq qqr qw qfi&q 
^fW qr^ r qfq q^rt q^ wt-^Ntamfri arfqqqrl 
q?r qji4 a?qqr anqm q6H^W q^f qiqr qr : 
q^?id ^ q# arqfti qf?1qqff^ 

tr^ft 3xiW qrr^ ^f ar^qR i ^ q^fc ^ qqg^q 
q^t qq*ft "t i qfNNn q>t aiqf^ ^ft ^ qt ^q>R arfv^# 
qft rn^l qq q^ qq^ft t a^qqrq^qT^Rq^ qq ^ 

■jqqq q»i4.qi aqqqn q^tqqqq - q^-qg t #*iw* ^ qi 
^ qqgqar qr^Tl t aiqqr q^fR qq^ qfqftw q^ aq^ 
aiqfq ^ ^ qsi qqRft f^RTt HOT SRI <jf4d ti*^ 
qR I 


giqi qq qqq* : aioiqijq 
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“FF ^7 FFT*” F^f 

srtfafirt llt^FTtejiFFT^TeTTFrr ( itP^H 
^ ^ ttfftst) #n i 

(^.) '^Plcl WY^kY FF, Fft aftfSTF 1 OT eft TTCTTF 
THlF'FTF^FRMF^Fft 3 TFfF ^ f^TTT, 
vfwm Fft 3 ^flT, Fft F^ #, ^TifiTH f 
afeKt ^ IftTFeT 3 Frft TOT BtFT I 
F 7 T# ftr BTT Fft ; _ 


FR ^eft $ FT BFFft HfT^^TT aTFfa frot BtFT 
afa F5T TTFTcft $ I 

(^) 0) 1^ m wI^kT F?t Fft 3 ttf7ffhTt Fst eft 
^ ^ FTFftFT 3TTFT 3Tterf^ft' fYt^' feft FTt^TR 
^ faeTTf Ff aiFfa, Fft ^ f, Trf%rT FF? 7t FTF FR F*f Fft 
3^f«r Ft fftri Ftft tot btft i ftpg btt Ffr 
( 1 ) 

^ ^ ^ ^TTT BftT 3^7 (2) TTTFTTFeT: 40 F*f Fft atT^ Bt 
^ ^ ^ \°»Y«W 7*F 3' FRf FFf F7TFT FtBT I 


(i) Fft cTTTtTF 3 F7T F*f Fft ^rqifccT t£ 
■T^T^ BFTtFF tfTTFF 7t FTpf Tiff FRFT 
F^FTI 

(ii) TFFPFcT: 40 F*f Fft 3TT^ FRT FR^t ^ FFFTcp 
3H<ftd tlVqel Yt Ftft FFf F77FT F^FT I 

(iii) TafTF^ft FT* TTTsFT FF.ft.aTT. 92, ftFTFT 
9 FF^, 1957 FT 3TcpfcT y^iRicl fFftrfftFF, 
T^T^FT (FfftSFtfFTF) fFFFTFftt, 1957 cTT 7 ^ 
^trt I FOrt^FTTf Fft fFfFoUl Flft BTRY ftri 

MFkTTT FTFFff ^ ap^SR Fft -FTtnft I 


(F) ^RFftFYFHFtT^t : 

“W 

T7BTFFT FTpfFlFlFT 

^ftfFFT-(F^,TTH. 

TR^Ft.) 

F. 8000-275-13500 


FTFFTrrFT ^FtfFFT 
(F^. FR. in^ ^ft.) 

F. 10000-325-15200 

(F) 

F7t4fTcTF 7 B^ftfFFT 
(F^. TRT, tttt^ ttT.) 

CFF. fft. T^T. 'Ft.) 

F. 12000-375-16500 

(F) 

RFtFFT fFtfBFT 
(F^. TTR. TRF Tft.) 

F. 14300-400-18300 

(^) 

^TsF ^ftfFFT 
(F^. FTT. WZ Tft.) 

F 18400-500-22400 


4 . FReftF aTT^T ^ mgRT ( ^ 'Ft') 

W ^ ^ftFFTT Ft M Fft 3TFfa ^ fftii FfTFt^T 
FT ftro; ^i^yi i 7 TTFtr FFifF^TFT, arr^F ft rtsih t 
ar«F^T, arrgF ftofift «ft^ Fft frnFTfTFT ft FtrFt^r arFfa 
FBF FT 4eSl 7TFTeft “f I FfTFftTTFtF «^f«K1 Fit TRFTTT 'gJTJ 
FFTMBFfFFPTtF BFT FTFT FTT^T BBTF TOT M IFTFTFF 
FTt^T fFFt tY %FT ^TTTTrTT t 

TTTFTTT FTTT fM^TT Fft 3 T 5 [f%T ^ft Ft FftF FT arfFFnft 
Ftt FTTFTt FT T*TTFt FTT f^TT Wt^FT I FM^TT Fft 

3Rfa ^ FtTB FT -aTFfF FTt TTFlfFT FT FlF TTTFFT Fft TM 
BTT^T F>?f FT aT^FFT apT/fr,-. tt^ y^T f -•* ^7?jrp{ BFFF 


(2) F7T. fF. 37T. 92, f^TTFT 9 FT^, 1957 

aFPfeT FFFfTTrr, 1957 f^ f^fVl^H |F fF^TT TT%T (FTteF 

I^WTFM^TFT^ 
3*4kqi<Y F^t f^if^wt FTt^TT Frt ^l^ft | 

(F) f^nTdRsId ^leHHH ^F t :— 


TTFF FeTFFTF 

Ffe TTFF FdHFH 

FfFB TTFF FcHMH 

FTfW FTTTTTtFFT FF 
(%FFRTT) 

Ffe FTTFTfFFT FF 

Ffe FTOf ^TT 

arfdRdd fftRkftft 
an^F ffwrt/Ftfpt 
3TT5F FTO3HT Ft^ 


?. 8000-275-13500 
F. 10000-325-15200 
T. 12000-375-16500 
T. 14300-400-18300 

F. 18400-500-22400 
T. 22400-525-24500 
F. 25400-650-26000 


FFlfd^VI'* a?T^F 
itt 


FFT0rTT/3T^^ aTT^F FTTTWTT 
TF^ 26000 (fFFftTcT) 


:—Fff TTTFFTt FFfcnrft FfTFT^#T arfFFFTt ^ ^F 
^IFFt Ri^Rki F FBH FTFfFFT FF fY aTcFFl fFpft 
'? :? ITFt FF FT TJcT ?tf ^ FTFf FR ^FF f BTTFTT 
%F T^TT FFTcR ^ TTFF-TTFF FT TPritfacT FTT. ?T. 


)/1051/Bt (Tft. 41) 
^FfFT25 FFRT, 1965 ^BF^^aT^rf^FFtFeT 


Iftft fttfttt j 


(F) FfTFtSJTFtF 3?fFFjTfTFY Fft an^F FFTHHT TBTF> 
FTT^Ff ar^R^ FTF^T F TOu^h 3rf?T^ F^Tf TOT FtFT I 


(^) ^ ^t| FfTFt^TTFtF BdftFFR FfFT^F/FfTFt^TT 
F?t TTFTfFT Fft cfTTtTF ^ FR F^ Fft aTFfF ^ 3TFT ^FT ^ 
^TTftFF FF FF T^FT Ft FT FfTT^TF/FMt^T if 3TFFT FTF 
FTFTT #TT FTBcTT i\, eft FfFT^F Fft TTJpf FTTFF FFT 

Ff?TFF/FftFt8TT Fft 3TFfF fY ^tTTF a?FT F^ 3TF 
^IdM FTFF eto #t I BTT aTT?TF FF ^FT FFFF FtTFt^lMtF 
^FtFFR Fft 3TFdt fd^lFei ^ TRF FT^eT FTTFT BtFT I 




1 ] 
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5. r m (^r < rj’) 4rf 

(0 4^tn rr sa f lftqffr i ^ *V 4m 4 rftor 
ri4miwr £4tPw 4t n4 n* mff ^rfor 

-aft 3CTfc^f^nft4t«HTRT7£4 i 

tarjiRWit, 4iieim £t4 "'rc 4t r£ ^t 3 rt arafa 
arfaR 4 aafaR tjr *4 fr altr rft RRtft $ i 

qfo qfHfc nnft , 3qfonRfR£t^ arefa,^4t 4tft*Tfn 

£t, W<T £t4 RTRR 

INfa^RF^Rfftm^Wtar^ arafamR^tif 

3Rrf%| eft 4Ul*1 «<«t>l4 +Kj*i ‘Ft '»ll'< fR RF 4*11| Pt<j,Pw £<J 
^pjrt ntf 7$nr <4 fr arefa m *£t ^ 3rafa ^ wm Ft 
rt4 m rtrtc rrt arfaRirt Rt «w4*i«w rt RR<ft £ rt 
4URI 4fl4t 1JR RT RT «<?xft £ RT Rt 4tR TPT4 

RF arc^R Rfftn RTT RRtft £ I 

Rf44$TT R>t 3R|f^ Rt I^TR RTRIT F*4tRRl4 4 RfRSTR 
rt 4m Rt$ Rt4 rt 4 3=ftr 44t r4$tt rrt mOhom rt 4 
R?t *Mf tiRcll £ fR4 RF l fR4Wr Rt *iv><n R>t *<*& ti 4 4t 
^R 4 4tR TTR^ I 

( 2 ) fR 4RT 4 fa^RT atfRRTfl RTF 4 RT RTF 4 RTFT 

RFf 4t 4RT RT4 ^ RPR Fl4 I 

(3) w iMm Rrtw ^ Rfarm ifr arm rt 
%4t 4t TBqrfsRT Rt RfR anRTFRFT R£t Ft RTF Rt W 4 
TTR^? fR4t RfFTSPR RT t«TFI^ R$ STRfV Rft Rtf £, RfFF RR 
4 RR -RTT r£ Rft 3TRfa ^ fcR fatft RRTT 4RT RT RRF R>t 
TRR 4 TffRSi RR RT RPf RTRT cVn, f=h'tj TR Rit :— 

(RT) R^t cmh5 ^ RR r 4 Rft 3?Rf^ ^ 1(TR 

■JRfcRT RR 3 RiRf R^t* RRRT Ftm I 

(^) RTWRT: 40 R4 R?t ^ RTR 1 ^RR 

RR 3 RTT4 RFf RRRT FtRT I 

(4) R F1 4R? fR^I R? / Rg l ^^ ^l4H l d4> F^f-RR ^ RR 
RT fR^pFR 3lfR5fiRt ^TRffcf R?f 1 jft RR^ ^ R1R R> fRfRR 
<i^<H "^st ^ 4^0Hfd R>t <u 4)’4 RR RRj^ t I 

(5) W 4dHHM fRgf TO t :— 

I. RFTRR» Pl^l4>/RFWR! «hi4«ni<l 4t.Rt.-3 

FRtpRR, Tft. 'SR?^. Rt./RFTR^F F. 15600-39100+ 

aR^R, TRT. 3?t. 3?R 4 : ?. 5400 

2 49f4^IR>/4il4<*>l<t FRtfRRT 4t. 4t.-3 

Rt. Rt./RR aR^RR, T3R R. 15600-39100+ 
atf. 3RT. '3 T T fo&TRT/ 4 : R. 6600 

^i4^l4 ^ftfRRT, "Rt. HR». 

Rt. Rt. RFIRRiRfRR, 

TRT. TRT. Rt. Ti. Tft. RR-fR^/ 

RipfR>Rt FRtfR?R, Rt, 4. TJ. 


3. Pl4«R>7aTOtw I'jftfHRT, 

Rt. 'Tft. qRots «^°w 
an^RR, t^t. 34, 5«r<i. aiR. 
rH^I=b, Rt. V^. Rt. Tft. 
fR^R^/aR^t^TRT F^tfRRT- 
T(R. ^R. ^ Rt. Pl^l*/ 

zrftWF FRtf^RR, Rt. £ 

4. ^4 ^RRT , Rt, Rt. 
3TT^RR, -q^. a4. 'S^J. 

R^RT, Rt W Tft. Rt. R^R, 
TR?. TRT. Tft. T^. Rt. HSIM«t’RRr 
^R. Rt. 4t. ^§*T TSftf=TRT, 

Rt. £ 

5. R^TR, 4>’4t4 R5T RTJRR 
wm, Rt. ^R. Rt. Rt. 


4t Rt.-4 

■?. 37400-67000+ 

4^4 : 8700 


4t. Rt.-4* 

F. 37400-67000+ 

4f4:?. 10000 


4t. Rt.-4 

?. 37400-67000+ 

4f4 :T». 12000 


6. ar«R^,Tft.F^J. t 4. ?. 80000 tRRR 

(6) '^RfaRST 5*4tfH*lRR (^ ‘r’) "4rt ^r4 4 

RR^[ 4)45*4 RRT RlfRcRf RT TRRR I 


(R>) ^OTlFra4f 

^RftR R^T 37TRh (^. R. 3R.) ^§RT: RR RRTR^T 
telR ^ R*pRT R4t RF^stt* ^ %Ti ^RTRRt £l ^5RRR ^ 
344RT4 4?I 4f fsrf^FT RR RRTRH RWaRTSlf R?t RtRR 
arfRRRR, TJRTTR4 RRT f4wft 3 TfiRFcT: RR^ #l(^. 
an.) 3nr4 t?rf*FT Mttw imn fn^RTRRf ^ rt«r 4 
RF^art ^ "srfn am4 RTf4cR Rt ''JR rrtt £ i arf^RRR 

R i nt^44 ^t¥RRRRf# 
aRT?fn RR RRTOR RfRTtRRatt* ^ fRf^R R2Rf r 4 3lfR- 
RRRT ^ RRR 4 3TWRT 4 RR5 £l FTfft MRR 

feRl?4, RRTte R fRRf RfR RRT ftRTFn, ^ R RRR RfRT 
RTR feRTfF, 4tR RRT ^TTR feRT^R , RRT RRtn RTRRafft' 

nr ircf ^ fsRT^’4 4 Rnf^cT fa&nRR £ irrrrt^r 

tnvfTR, 344RRRT 3T[ReR RR! 3TRRK ftwt^oi 4 

RRTRcT RPfRRFT 4 ) t 41 , H RR 3^41*1 ®4 RRtn 3T^PR R*T3n 
^ FTR f'PRf^ fRq; Rl4 £l Rfin t R R ^RRR RftntRR 
n44^i/f4wft rrt RnfRRmtn rr«ft £^ ta rr 
armtn ^4 tjrr £i ^(tn rr armtn rt ^tn 
■nffnRRnan RnRnR4t^r^RR44reR HR4t^nait* 
Rt fnrfR T'TTRT RtRR cTRT 4fRR 4 4nR £l 

^tn rr anntn ^4 tjtsrrr nr ftt 4 RpfRRTqf 4 w$ 
ntRR r fRRTO wnf *4 rt«r 4 w M4f 
RT tRRTR xf«4I FR4 RP? TRRH TPT3n ^ RIRTR 4 
fafaR RIR URR 4«Sfd*lT RT R4t>«H R a^RRRPT 4t TlMRtT 
£l 
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(*gr)^ta 'JiM 371441 ^7 'ioi 4 

4ktR toft toirTr 4t 4 r-4rtot TOdftR 3 t^tNr 
iMjhi to4rr, r«r f4ro3 RfiRkHistf ijjtrhh, RFRFTt 

R^ t|f^3RT^ fdRRdt RRT 4?T R=ft TOWT RJJTsf HNi # 

44*1 4 TOd 4 yoM^RT: «bl4<,fl is 4 ^l4^<ilfR/TO!Rf<Jl<T) 

^ 3&m, "5^1 3»fwr ^ TORtd 44tR TOIRW dRT TORt^PR 
3f(>i4tii/Pi4^i c ti 4> torH mRm'jsmT/Pi^im’hT rrt TOi4HidTO 
TOfaRrosit' ^ 3 t#t 4ski ^ p> ^ cfsi (4 zrr?) ^ d^d 

fa^ifcd froR^dk is i «t>i4MiM^ STfRRdTSlf TOt *il4wdl 

"4* TOT-H'Scl/fdRRR TO3J girl 1? 4t 4 riRR faTOHH 
Hfl4l'Jl’ll3Tf > 'Jiril'H 3TRFTtTOR RRT TOR ^4 i^hm 4> SF^TOR 4 
yr4$Td: 44f4d 4 I 

f4pprtfw(p ‘to’) 4m 

( 1 ) TO TOT f^c«U| 

14p (arpjfcr) toPr^rr, 1948 TOt tor ( 3 ) (l) ^ 
3T4td TO*41 r fat^d RlfTOM 0 ! -H J lfc5a RRT TO 3^T ^'Til 
Rlfad* TP^fa f4p RTTOTt* 4 f% RTO 3#r 4 RRR 4 

Rtaro srfRTOTTOf toi4to<hnT 4 m*<w tot 4 ^ fsn* rto 

"^5, y<4vi 3rk ^=h^y 14 p TOfd TOT tortt 4 1 

TOt RRt f4p 4teRT3tf (3rRKH WTO, f^TRTT 44 fd^J 

arrjM tot totrIr) TOt 4 torto dTOn't^l 3 ttP4to 

o^g l 4d [ 3TTf4 4 TOTOR 4 RF tifafV-dd RR4 TO f^TTT 4kfR 
lqs$a 3TTftJ c +)<' J i 4 44tTO TOt 'rlldl 1? fro 4 t il'JiH(i( TF^ft cT^IT 
«N¥ ^ ttrist Irtotr ^ %r csq^dd #4,4k tr to ^ 

<1*41 <4 37«f^RWT TO 3TpR ^141 TT^tR 3T4^TRTTO 4> fRTOTR 
<£ foTtT -swm TOTT4, TOt fTO TORTOt p§R RfdPFTt TOfTOT 

t 4 TOR TOT MgrR^t FIR tl 

(2) Pdd^lf^^l^TOI^^^^TRW 

SKI 3TTRlf4d §'41 Pi<4(I 4TORRtTO^Tt 4t "RIV^h 4 Rdf °F)t «TRft 
#4.45+4^4^. 15600-39100+5400 ^ 4dHHH ^ 

144?!^ (4s'-l ) RFPRi’ Trrf4ro4 ■fdtfdRT ^ 4s 4* TdlR 

ilffdVId f44dRT RR cTR)" 4RT ^TFTf 7 ! "gRT RTf4^ 31TRR RT dft 
Rf ^'4Hd4’0 4 rt M-O^n ^ MR u ir4 ^ 3 rrr Rt 'dirl 4i 
fd^d 4dtfdd4 Op ‘dT‘) ^ WTd^ fd^RTdi 
(4^-1 ) TO1TOF to4to 4 ^'fpRR ^ RR TR fd^RT fRTR 
oqfdd 4t R4 d4 3Tdf4 IdlRi RiTdt^TRfd t 44 fdRrJ TOT 
3TTTORRT 4l TOT RRFTC RRd 4 RRf TO 3TdfR # 3TfdfTTO 
3?drf4 «i<3i RTOft 4 "Rl fd> RdT r 4 4 3TfRRT TOf Ftdf I 

Rfd TORjdd RfM^T 3TdfR, RT TOT^ Rf 3TdfR 

44t 4f f4rfd 4 RRTRT 414 dn RTR TORTR TO TPT^T fdF d4f 

rtrIrrr rrt^ fpfro ^ ^l j 4 -igl 4 rtot 441 rItrI^it Rit 
3TdfR RT TOT^ dl 3TRfR ^ ^TH fRTOl 4t RRR TO P RTd 4 
^1 fRT RRd RTRtRRR 44f Rfeft^T 3TRfR Rl TOT^ M 
TOffR Rft RRTfRT ^ RTR fd^TO ^ R4R TOf PIT c 4 TO 
^4 4RT pd TOT TOFdt t RT RR RC RcRTRf^d RR 


««hd1 "t RT 44 37l4?T Hlfid TO 'RTOlt ^ 4 rT TO^4f4d 
7Tn4 I 

RftRf^T r4 3p4r ^ 44ft torIrtoI r4 4to Rf4^n 
dil ?Vll RRT 3T^J^I TO RTdFT RTFTT sl*ll RRT 0,41 RfklTR 
3r?l u f tof 4 ¥fnf r4 «<«m< tot RtTRlsn r 4 3TRf4 r4 4c4torrt 
TOT 4 p TO4 "^1 RTcf ^ TOT 4 fd^fRci R>f "RTR I 

RfR 3RTORTOTT dl fR RfdRlfRdT R^W 4" hR«ii*i ^ 
3ttrr rt fagro Iro^ p froft 41 o^tortI rrrr4 w 4 
RTR^ %41 Rkm TO ^dk ■rk STRfR (RfR R4f 4 ) R%d 
rtr 4 TOT 4 M RTf 3TRfR ^4 IkR fTOff W 4RT RT RRd r4 
m 4 TOR5 RR TO TO4 TORT , fTOJ TOT 3TRfR 4 ^Tfdd 
r4— 

(TO) fd^fdd TOt TOte 4 10 r4 to! RRTfro 4 RK 
pfror tot 4 tot4 totrt to! - 4 7 tt; 34t 

(73) RTRFRd: 40R4TOt3p4RT4^RTR pfdd 
TOT 4 TOT4 TOt TORT itR\ I 

( 3 ) dWTO 44f ^ IcTTT OdMPd 

TOTRTO IdRRTTO (4d-l ) TOTRTO TOT4RTFTTO ^dtfdTO "4 

r4 to tpfror 3rfRTOT4 rrr-rrr to rrt 4#fRd to^tr 
fTOJd 44fRTO (P *TO’) 4 to fdRRTTOTt, 2005 4 Wfel RTrf 
Tj4 rt^4 4RTRto 4 M 3TRf^dR-rd^l+/=hl4MM=6 44fdTO 
TOfRTO TOTRTfdTO 4d (RFT-TOTOFTdT), TOT-ped ^ftfdTO, 
TJTOT fdtfRTO “4 TOT 4 fpfRd 4 RTR "t R?t 4 iTO TOR^ 4d 
4 IpkdRT 3MM<*T 4 I 
(4) 4dRRTR 

f4?|ci RlfRTOTRT 4 '4ktR fdp fdtfRTO (p 
‘TO') -4 4 to 4 r 4 TO 4ddRTd fTOdfafed t*:— 

^ktR f4p RTfRTOTR 4 fdp, RffRTO 44 ^^ifdTOl 

RR ^T-4TO 4 TOTO5 RR:— 


TOR 

RR TOT RTR 

4ddOH 

4 



1 

2 

3 

1. 

WTRTO (4r- 1) 

Rt.4t.-3 


WTRTO TOTRTOT4 ^dtfdRT 

?. 15600-39100+5400 

z 

dRfd4?TTO/TOPfTORt 

Rt.4t.-3 


ddtfdTO 

R. 15600-39100+6600 

3. 

TOR TORRH TOfTOS 

Rt.4t.-4 


RWRfdTO 4d 

R. 15600-39100+7600 

4. 

fH^ITO/TORt^TO 

Rt.4t.-4 


^dtfdTO 

R. 37400-67000+8700 

5. 

U*2d ^41 Phrt/ 

Rt.4t.-4 


rtor-4rr 

R. 37400-67000+10000 
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[*TPTI-^TO-I] 

'zm* (tr-i > ***** mfaA WPwi ^ 

T^f tk aftgqifaai! * ym yrw t :- 

gffiw toHN> «wff ^nftir> afr T re , rc *** 

■ 3 ^ TOf ^ 4t fam t ftra* ^ wr 

*1% qm qftqt^ H ttft qft wri, wqfcw, wjwn cwr 

fagy ift apw a if, ^R^ww ff «f*wwir«ft * * 

^Rim ^ TRVTf %TFT, ^ qft 

xrf^RKfl , frifeJ TPT aqWH *RRT «P*<fcr1cl $1 ^ 

^ <flrf * "3q-qF*T ^T -3*wt 3RT ^ 

7. 4»«<{tai ’^rtr (ti4#») (fi **>') 

(qi) ^ F»fa*R TOFWT «m 4<™A ?aflPiH<, ^ ^ 
q*^qif^1 *n*qfNtain^i 
gfHtan gmfagftFftqTqfc gnfftfani afa^ 

H1ky$ tim* 

^sftfTR ^ qq m wfr t^n ^TTI qi qft 
-qf^t^TT 3epsriV ^rt 'a^T ^1 

qfltftar arafa **it "swt 'imi M wqfa ^ ^ 

•qr qfc Ffeiw*fl*f^Tftfr*rc 

ftqterer ^ qta qtf i *n i rfatai ^ ^ ^ 
3^ ^[R ^f ^ t ft? ^ 

frflPwc fe ft sreftraf qr gqij M srcWf q fr ^ ^ 

ftgfira ^ #q qgf star # ^Fmww» + l 4^»rtt v*flPw 
^•^itq^5Rf^^?ftt sw3$ an^T’qm^ «q><ft t 
qft ^F tjt*t> I 

(T3) qfq 30W*dl ^ itl T$ yfa^Picn vftw ^ 
xrf^rririff ^ 31T«rR[ ' 1 TC 1=f5^T f^rq; f^TFft *ft «4pKi ^T TIKS 
w 3 ^ *3 16 fqnsft irfTRR TR fatti M Oft ^ 

^rq ^ ■^rq 4 ^ ^ 3T^fV ^ fair fer# W ^T ^ 
tnrF ^ m ^ Tsnre ^ ^ ^t4 im i ^ 
■srfsRT ^ :— 

(1) figpR T into ^ 10 ^ ^ 'MHtf^cT ^ ^ 
-^sjf^f^ ‘^f^FPf TFf ^TTI ^t 1 !!; 3?tT 

(2) TffTRFlcT: 40 ^ 3^Ft ^"^Tq ^l4cl 

$ ■#’ TOT FWh 

(tt) PlHfafe R T ^fTRH ^ .t J— 

^g l ^ 4,|44.|(1 T, 8,000-275-13^00 

4» | 44. | 0 10,000-325-15,200 

wftm;fti&m-x. 12000 - 375-15 ^00 

14 300-400-18 300 
■gsq 541PI4R—T. 18,400-500-22,400 


Mm Hg l Pl^ T W ? - ^. 22 *400-525-24,500 

MgiPn^v i 4i mw* ( m+ fiw.wi ) igi *Mm 

26,000 (fpra) 

fenn u ft :- FH 4»4xllNf ^1 

Faftfip^t i(m -gq ‘^r’ ■gq *^r’ 3 ■qftritantfa ftgfaf ^ 

1JR "^q $ 3nflfM^» ^ ^ 3lfiff^Rf wi*fl ^ ^ ^ 
(qq».3iR 22^-1) ^-sqF^^aqtfrr ftf^fMd fa<n 

^cqf sfo siTm^ w^mi 

( 1 ) fMf^r ^ 

^rg^ggif ^ ftqfore ^ fg^finT ^ ^ri vn 
aif^H Ink "q^ 3 ga^T h««^ ^ «*«* ^ 

ggn^ <wi ^(tq ^raferat 3^ ^f ^5 
^ ^gwe n ^rrt afk TF»f ^ ^ f 5 !*^ ^ fl?R ^ 'rorraf 

( 2 ) TlffiRT ^JlflPwO ^ 

^ Wr ^q^f ^ aqi^sn wr,3raraq 
afo 37^FI^f ^T?T "qftaiFH q^ldq^TTS^ t4 »^ ^ ^wktihT 

-^JFFRI ■qnTTT, ^T ~q^TC ^ H<**Htf TO Tq-y aW 

^ %q; STfqirR *FTm 3^ TPjf ^ TIWT TOIWf ^ 

Tiqt^T 1 

(?o 

^ft ^ fat* *MMfo 1^ ^ ^ ^ 

awf^ iw*r Tnftran^ ^ 1MN> i wf^ «n $1 

^ft Tm $ Trffttar awlv #pm vq ^ 1? q 
^rr^ T n ^ - *tar gq?r %^t w ti^Mii 

(^r) ^rq FRi ^ aptfsRi 

(l^rg^ 'iqm^ *^f 3lk ^*n^t f=fgt^f ^ 

i\ ^ fqgf^r ^ ifofl 

F(t 3H T^ ^T^r qFI ^ Pw, WT ^ ^ 
qqqR TlftT gmiH <R3>ra ^ 
gjarfi? it w^ f^ ^ 'sw qpt^ qn Ftnri 

(n) ^ ^qq-TgiR qT qRcf 4H4iH FRl ^ 1^ ^ 
^i^’ aigqR w ^ qqo l^ftPnqH 

qnNiftqf^i 

-q^iffitfim q»V^ 4 i Pi^ (Hqqwg ft, 1957 

(q) Fqspi qro qr m?r ^f ^ r^^n ^t 

O®-) toiH wi qqton -gq-TRqfeii 

(i) qrfT'3 wt 

ts (^n 3»rgq qir 

qg i qy qg^/^Ffw t. 8,000-275-13300 
fiftm) 
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(ii) Rf<M TOTOR 

ife (4#H 3TTgtT TOT 

RRRTO/RR fd^i<*/ R. 10,000-325-15,200 
fR^TTO) 

(iii) «hPl l <J TRTlfRTO ife 
(RTR 

3irgsT TOT TOSTRRRTO/ R. 12,000-375-16,500 

W^fkl Pl^Tl^ti) 

(iv) toPim h*ifPi<*> Tte 
(RTTOfldd) Tfe 
(^RT 3TFJR TOT) 

TOFTRRRTO/37RT 

TO5T5TRRTO/RTOR 

ft^i«ti/Pi^|cfr) R. 14,300-400-18,400 

^v) RfFR RTOTfRTO Tte 
(Wl) 

(4$RT TOT 

(vi) ^TsR TOFBTRRTO/3TRT 

TO*iPi^fi«t> R. 22,400-525-24,500 

0*) TOcRcTT M 3 RvflHPd ^ TO — 

(i) Rfr^ wi '4dHMH (RhtRT srr^ii tot 

3TRRTO/RR Pi^ri<*i) : TTTO5 Tfe 3 TOT TO$ TOt 
fRRfRcT TtTO T73^ TOT^ TOPdM TO RddRId ite 
(TTRTRTO tHr 7/TTFTRTO fR^flTO) "4‘ RITRtR Rt#TT 
3TT^^ faRTTOR N^HPd TOfafR ^RT TO ^ 3TTTOT 
m frfm TOR TORdHId 3 N^HPd #3 RTR f 

1% R'O'-ffd ^5 "3R>t arfqshlM TO PddK 

fTOTO TOTOTf Pn^T'l TOT^Sf 7TTTOR ^ Tt 

R^di dTOHITOl TORT RT^RTOR 37SRT dTOdlTOi 
3Tf?T m RT^RTOH TO TOR fRRFTtR RftTO RrW TOt 

*tl 

(ii) TOfdTO TOTpTTO (TOR TOTOMHd) (rV^HI 3TPJR 
TOT TOT RFTTOfqTO/Tr^TOT fR^TTO) RTTRfa R^RT 
TOFJR ^TO TTTOf ^ TOftTO TOR RRRRTR RR TOR 
M TOt froiTOT ^TO ^ TOT^ TO^ TOTcfa ^t#TT 
TOT^R ^TO Wf TOt srfRTORt TOPdkS OTTlfRTO Tfe 
(RTR %RTORTO) 3 fR^Pdd TOR tl 

(iii) TOfRTO RTORTfRTO ^ (TOTORTO) TO? (RpTTORl TORJR 
^ RFITOTRTO73TTO TOT5RRTO/TOTO Pr^TTO/fR^TTO): 
TOT& lk 3 4 TOf TOl PddPdd RTO ^rt TOT^ RT^, 
fTORp TOtRTO TOTTfRTO im (RTR TOTORRR) 3 TOt 
Rf TOTO, RfR TO^ Rt TOlfTOT t, TOlRTO TOTRlfRTO 
^ (TORTORcR) R. 14300-18300 ^ %RRTR 
R^RfR TOR t, ^TO ^ TO, 7R^ TOR 
TOf TOt PddPHd ^RT TO TOT ^ TO RfTO TOR 


[Part I—Sec. 1] 
Bettor ^ 3 torN 4^rt to^r ^rj Trof ^ 

^RTOlTt TOfR^ UTOlTOtRTO 7^5 (TORTORd) ^ RR 
TO MRldPd ^ TOR tl R?l€ tTO MRlHPd 3lPR 
TOTTtf. 12,000-16 300^^RRTOR^flTtT^^R 
RTO fTO ^ TOTO fRf^TO R. 14300-18300^"^RRTOR 
^ tein TOR R?t ^ TOT^I 

(iv) RITOR RTOTTTPTTO dip'll aTT^R ^ 
RmRRTO/aTTO fR^TTO: T7TO5 ife ^ Rtf rt) 
frotfrof ^RT TOTO^ RT^ TOfros TO?ll«PdR> TORTORTO 
^ TOTRtR R^RT 3TT^R ^RT wf ^ TOpRTORt 
^TJTOT fRRPftR RcOdPd TTfRfR 3RT RRR ^ 371RR 
TO ^RT TOT^R ^ RRRTO/TOTO Rg l Pd^id, 
^ TO TO TOtTOfR TOR t'l 

(v) RRRRT TOTmfRTO C : MrT TOT^R TOT 
i5iP’i^iqi):RteTOimPd+ RRRtR 4^RT 
3T?3R Wf ^ srfRTOKt dM^TOT fRRRtR TOldPd 
TOfiTfcT URT RRR TO 3TIRR TO H^ l Pd^ l TO , TOT^R 
arop ^ TO TO TOtrofR t§ TOR t I 

toto^ ^ ^ TOtrofR ^3 to ^Rfror 3 t3^tr ^rrr 

TOR?R TOt 3^T TOTO5 W TOt*RfcT “^Rd P.Pki 41 TOt 

TOcWRT TO FfRt I 

RtR : RR TOTORt RRtTOTRf TOT TOR Rl RfTRtWRtR fR^fTO 

TOTOTTO TO^ fTOTTt TORfRTO TO TO 3Tfd f<Rd tjd TOR 
^ 3TTTORt TO RRTO tTOTT 33 et RTO. 3TO 22TI-( 1 ) 
^ TORTORf RTO RRcftR ^flRdl RftRtTORtR oqf^^’ 
TOt TOTRlft. RTT. ^ alk RRJTORt 3T^3 ^ 3T#T 

tRfrofRR froro tot tttort i? i 

(^) RRRtR Rt#RT TTO RRTTOR R (TOfTOR RTOr ^RRRTR 
^) TO TO TO TOTO5 TOTfocfl RTO RTfTORt" TOT TRTORI 

(1) fRfRR RffTOT, ^TOlfRTOt RTO iR^R TOTORf RTO 
RRTOR RTO RRTOTORT TOTORft RT^ TOT^R TOTTPft 
TOt TOTOTOR, 3TT?ftRR RTO 3T3T^TTO ^ TOTOTO TORf 
TOT TO^RtTOTTO 3TTRfTOR RTO fd^H I 

(2) TOTOTOR, TO^T^FT afk 3RRTOTTO TO %3 f^ l Pd^ 
RTO %R RTOTTOTf TOt TO^ftdfl TOT RIM TOTTRTI 

(3) 3TTTOR TliRTTOimi ^ TTOTO5 iRTORTtR TOTOf TR^?tt 
3TPTOTOTOTRT, fRfTOfTORT ^TOT TOTRT I 

(4) aTT^R^tcTTTRffRTOt,f^R^lfRTORTO%R arfdPdR 
TOT^TO TOT RRRTTOT TOTTRT I 

(5) 3TT3R (fTOTOTfTTO RTR^R TOTfTOT RTO RR) TOTR^ 
RT^ TOsjf 3TffR ^ RffRTOt #^lpfTO %R TORf ^ 
RR-TTg^RR RTO TO^RRf TOT TOTRpRTO 3RTTTOR 
RTtSFI/RTR I 








(6) T^vn #n uffrarif *> aiW WR*! <*> ^^^^(io^oo^-is^oot.) 

to^ ^toito tor toot y W wftw* v$?w-w J W to (12,000-375- 


( 7 ) anfiff^ ^ fr ^ffsre, 

^ tiu<£ W& HWflff 4f «*«t«& "Oft n4MWt 
toto^oti v 

1 . ixpi. ^r, *m ^nw *tow* mtemm 
fffim/mvm t*#m * to 

(0 imt * to* v* to* to TOff to <s*4V<«u<t 

tit $uwm*te * ta * #f* *t 

W fom TOwti *wffc ^ 

arafa ^ fcR^Ntw anro to Mi T *Ntai 

^ TflifTOTOj TO 3 ^ iti TO *0^ Pl^T*™ TO 
TTt f^n fam ^rto tu*n ^ faro ^ 
TfiK’&ttl TO*f 3TTOT SflTOR *Wtita'»!'^ TCT of 
TOTO TO eft "300ft ^TfttftaT TOfa Oft ^ ^ ^ I^R 
atoTOTTO^tsrom^TO^^TOTOrit*! 

(ii) fafOO faR TO <4(fy«bir<Ml ^ TOd 0*!T ^ 

^nff *ft 0 >t 4 TOOT TO 7TTOTT t I 

(iii) foffid foR TO StfireMoft tK*>* 51 O MTO-RTO 
TOftRTOfa’fa3?3W TOOOfa&T3f*WiFI 

m^^nrf 4 *ft *tht to to>oi $ 1 

(iv) fa^f^TOSTfarofNfoitofs artfao^snof 

m ^ ^ 4 oft arafa, ftrartf uftraFT oft 
ajufa oitf it, *ft *rf**iRn^ i, ot f^R 

3 4»*fly R w* 3?fM<*»iR4T i> *0 3 oipf 

tot frcr ^Fg ^ *if^ ^ :— 

(TO) ft^OOftorfTO^ 10 o4 oft'TOlfa! or 

TjqfaRT TO 4f 03*f 0$ TOT Pt*!! l 

(TO) TO!^:40^^3TT3^tfTO 

TOf ^TOt^TT I ' r * 

(v) '3*fcTOf TORH* TO. 3ft. O. 92 ftTO 9 OT^, 
1957^TOT4oTOFTfaTO 1957 

^rt (T#m W5WW) ^ *nt#h 3^f 
fsmfft?r f^ron TOt ^ sq^: 
ft^nirtNiT^TO^i 

(vi) a~ « RTfi! TO ^f 44ft l ^ 4»l4m<H* $4ffPK 

aRWi TOTO Ipsftf 5 !^, *ft TOT^T *?t, ^ TO 

^f TOFft im mx 1^i4»i^ ^ 

t*W!»r 3 fafa*T -2f ^ 

TOtiTO^r 

^Rff ^ TJTI TOl Ilf I »H^R S^-Hf^wfi 

ftcniTO^ t:- 

(■^r) WHW> «*«A' (g/jOp-275-13,500 *.) 

122 GIAJ9—5 


16,500 T.) 

(^) TO? 'gSW ( 14 300-400-18 300 ^.) 

(T) ■JJW fffim ( 16,400-450-20,000 *) 

(vii) *i4 dm 4lRi^: W8W4> ^i4mm«4>/^W^ 

WTO PhhRiRs^ t:- 

(to) j Tffi j ^ totI^S 8 ^ ^ 

«Rff HH aufl^K Wpf 3n4f %/^TO 
^TTTf ^f ■3?TO 5 t, ^5RI ?WT fa^TO & 3RITTO 
^ TO? ^ TOR ^ f I 

(TO) 3 #fl 4M4><P T f ^ asfafaa ^ ^ P***^ U| » 
T^qf H<u^/M<g RT,"3^ ^ f^TTORfrl , 

^ wM to? ^fTTOT M^r H*M4T mi 

PiKH ^ W**1STO!, ^ M 

tr TOTO TO^f ^ ^ ^ tTO P»i*44R ^1 

(To) ^ ‘strroif tow T?sr-T?TO, ^ 

m^^qt ^ TO TOft W ^’ 3rfTOrf^ 

^ 3rf^ TO4 i5 TO ^ 3!^ ^ 

farosTO, ^Kicim ^ 

t£T. ^ "SlfTOFl TOTOSlt "4 

^ to "4 ftro faR ^ 11 ■ 

10. «4ll^ ^ ifar ^ TOTTO ^ STTTT 

aiftroft irt-1 TO 

(^ ftftffrrft ^Ntr ^ gn yr ^ ^ 

TOf^ TOftTOR ^1 *4 afTOftf ^tlR 
TR nMRff TOm ^RTO fr iff T*d ^ 
^ TO^ff frgjro 3 ^rff I^TO? 

TO^I 'RTOT TR "4 ^ PTO ^l4 ^ 
s^mRro^ t ^ TOf^ 

(ii) tf mR-TOar ^, too oTO W ^ ^ ^ 
3^ ^ sqm m im warn * too fafafroo 
m4» i O 4.4m ft4f ^f^TOi^T^ff^ 

#fi 

(iii) f^R 7R srfvooW TOO 4f m TOO ^ 

4r?( 1^^ )TOft^TOfTO0tTOTOOtt I 

(iv) fo^oo ftR TO siftlTOftof oft (W-Wl 

^ . r trc)TOTO sroftRTO ^ 3, 5 HW ^ ^ 

^ TO-#HTO^ SI! 

ii 

(v) TOftTOrtf U TOft.30.92 1TOPP 9 R!^, 1957 
^ <TOfo TOnftno w ita ^ r«r^m (^^tw 
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[Part I—Sec. 1] 


rnsfafcrd) fawwdt, 1957 i 

ftfcFm 31334' =4 3T^TTT W^cIKT 33 fqfacHl 

37^73 f^n ^rn^m 

(vi) ftqrn 4 7TFT337 41431 3577 

l ^ 4' arrft 431 srn 3 tt 4 t 44 3ro4 

31TR 3^73 =3=#* f33FT 4 f4f3=3 441’ -4* 
f373T =3731 t 4? ftfawijT 34 =33 d <*131 
TEff 34 TJofrTT ^ 37*3*43 44lll - fr' f Hfr 

^wSMtaf «rar f RHfdfeid #>— 

0*^0 771=1331 44=3 35T7 atfireiK? *37* 33 ?. 
(8 /XX)—275—13^500 j 

(T37§) 4#n 35K 37f*T337? (? 1 o,000-325-15>200) 

Onn) 3^443135173433717? (?. 12jOOO-375- 16500) 
(TO) ft'^iqi, (? 14300-400-18300 ) 

0^) (^. 18400-500-22,400) 

(vii) 3T73?3 "il4dl w 4qidM 4 WERT 4441 

4^-1 35 4 733^ ^Nt' T7^ ^Tf^f 37 73?R:- 
W 773? WT7 4 35i4 33 WT 317311 
(73) f¥^T3ff 34 RT3 3773T, tJddicH3> f3=u41 

*33 3?J3 3T73T cT«TT 4317 33 KVJ 

# ^Tldt (3^.TJR.TTE.^) ^TTT =333? f3337? 34 
PhKMI 311311 

(3) ^.TTR.Tiit.TT^.-jto ^ 7TT3l4 f33T33 333? 34 
?jf3fc33 3773T I 

(3) 3Tl£ TTR. TiTT. TR? 34^RT 5171 fe4? 4 73131 far* 
T R 33? 33? 34 7Tgf33 437FT3f7PT 33T 3TR 7J3? 
W33,35RRR? 33147353 33 7*7T3?3 313 

lf¥T33 317311 

. W ^75l4f 4 $SR 37?T/4*73 fH3>1cH l, 3=#' 35TT 4 
7*331 331 f33»lddll 

W ^r4 W3RT3H TnfET 3*3 <3731 McT 31737, 
4f3RT 331 45T7 7J5 33 7ST31 #TTI 
(^) 72137 /3ld^4) f333R 3*3 fe41‘ 31331 
(31) arfclRqd 7^1 3TR, 73$^ 4 r 33 fTOff 3R3TI 

ii. 4 !h( tt?3i fyftPnrrt 43 t 47 ’ 

( 1 ) ^31 f3U «ruf|<*q K 3? 373f3 3^ %TT 

3RqW 3R WI33T 3n43TR3) |'ji)P4q< =K"FT7 4 f 4^3d 1373T 
T5T W MRqlsrwfa "oqfpKl 34 3f73?^l 34 373f3 =4 4?TB 
RH«hK ?TO f3%3 f3 < 4Flfa 34rt3434W3R31#TTl3Mw 
34 >5l3f3 ^ rRm 31 ^334 RT3lf4l 37 f3l4 333 3f^ 3T3TR 
34 33 4 3333 334 3^7 33333 3T33T)3FjH37 R^i 4, 3? 4? 

333H -f f3T 37337 3T 31 ^4 334^33 33 4 3T ^334 
373f3 33I3?4%3 333 ^^3^4! 


(2) ^4 ^ ^uft33T4 34 3131 ^ f3RT? 3? 3T3 3T 

1343 4 f334 ^51 33T 3Tf3! ^ 43 3R3fR3 #, 334 3R3T 
4r3Tt^334 4343T^f^f4^3r^^3T^f3f3r33 

34^ 34 311^1 

( 3 ) "^4 fHHfdRdd 3333R 43 f:- 

(3^) 3FI33I 33434 (f3f3R) 

(8jOOO-275-13500R3^) 

3»^fel4|3tf33R(l3f3R) (10,000-325-1530 33^) 
3Tt]]^ (f4fqd) (12,000-375- 16500 39^) 
W4W3) ^Piq< (Rlfqoi) (14300-400-18 300 W() 
(WT3^) 

■ 5 ^ ^lRiq< ( Rfci) ( 18,400-500 *22400 33Q;) 

3T37 3?TPl47T3», 3131 3^37 

(22400-525-24500 733) 

(75) 3?T337 3TT43nfl l44437 (f. inr^ •qrf_) 
(8000-275-13 500?.) 

351^3iR? spjflJW (4 33^ 33.) (10,000-325-1530 

wo 

374NT3T444337<4 T^T£T.)‘( 12,000-375- 16500 

wo 

373?^T37 J^\ Ri n < (f.inr^ TJ3. )(333 4^) 

(14500*400-18300 WO 

TJS3 tffim (t T&.) (18,400-500-22,400 

WO 

(4) ti5N=h 334qi(<l 4*4^37 =E3^ 47 t4^3cl 
3433717? f33lff?l 7T3? 34 T JRT 3773 4 313 37 t437t 4 
341^37 $44337 33T ^7s3 444437 TE337 44f 4 

34 Unft^fl 377 713)4 't’l 3 Ph 4 ^3 Tfe 4 3443f4 331 

T^arfol 374^33 ^333 3T33T 33 4 3fl7 733=3 ife 4 
^3R 1413331 34 1J3R333T 37 4r4l 

(5) '333 4314f=PJ37T 3433114 ^5 jdl3)‘1 

4 4=TET 414 37 7T737I7 3^ 3l43l4 34 331 3TU 37=3 

T7T3F3 3x4 "44 3333 f377I3T 331 331W gpd^73) 33T snRf 
^ 3771131 fqfgd 37 37 13^3 3ffT|747 337 37?7 ^33 7T?T3 "4 

tl 4 33? 3^ 3T74.3f777^3I 331 ^ 4? 13 T<K tl 

(6) 41hI 77537 $’«flFi*K 437 ^3 '‘37“ 3^ 34 37 
t3^33 3lf3377f73l‘ 37 37^31133 ^4 3134 4‘ 3R 4dT 
3441333, 1950 RT^^tOTI 

12. T^4f437 7J3-37 3T37<%T 3t3RT 34? 773=33 
737=3/3T^33W 7T333, MT T73 7J33T 3 7 *^134 35fTH3 
(^77T3T? 143T3) 

(37) 433313 733 8,000-275-13500 

(=0) 4=5 4' 31'^ 34 34 431 3^ 313 337 H 

333R? 7T5T337 3137^77 7TRTF37R, 3137^3 41=331 
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qraiq>ujqqq r srararcoi 


[wHIvi] 

afa UM»qq i aquwTO 

(^PTOR qqq 10,000-325-15,200 twi «*w*> 

wr&k «<n i g*u ^ qq ^ foq * 400 rfm* 

Wi) ^ ite tft^Rnfmoo tftara 

<£qiq£ 1 U8W* fMW*Mr< T W TC^3 

TWT qqMfcl "ff? qqf ^ faq vifeq *>t ^ 
ftrorita qMft qfaft ^ gifria^qtqqtfqqq 
■% 3imR qr qft 'Um.’ft i 

mws qrqr&r uwitro ^forc qqrft ^ 5 M 

^qiTTsri qi^ ‘ST’ft 7fl!Tqq> qi4<<^41 wiriqtK 3?ft 
q*ntf qq-qrqttf* im&n* tn-WTif 
^ 12^)00-375-16^00 qMft * ^ fb[m 

ftnj^iriq»qiq$ i ^q-qwr&T *ci»«*r ^q-Pt^w> ^ ^ 

3 ftfarar -jq ^ qqf fer^ qfeq qft q* fa^pfa qMfo 
q& sT^tfqratf smiRq* 100 qfaror 

qqtRfa sm *rft qfpft# i 

^J2RT qpufo l tWIW fa 

18/400-500-22/400) SlRlMlS 3?fc 4U«6U ^ diwfcr 
sm&m ( frHHH T. 22,400-525-24300 SfaTO) ^3^ 

tsHftfaqqfgq ‘qr’ ^qqf^fan*qfe* ^tWftq 

100 

qftwra qqfarfa srci qft ^ ti 

3 qqfarfa tg qqr 

qTqgrqftfcafoqFq^Tte^ qqNfaqfcPFT PtPwqft 
mittii .. * 

(n) jffim ^qq q* fa$qq fan qq »qflw ^ 
3q>tf tft^f^nq^TTq^rti .,. 

' (-51) qfa 3n^fTOl $£ 7ft TsftPrar ^ qq^fa^ 
fan* i\H fa*ft *ft ggfaq qft qfto qft w 3 *»r5 fa^ft 

qfa^qtfaqi^q^ 3<qfq (qfaqftf'tf) *iftd 4frq 4 4 

#IT, faTRjgtf ^P 4 **—- 

(1) fa^fas qft qjfosr 3 qs ,qi qft *mrqi ^ qrc 
Tgfaff qq 3 qrpf q ^tt M, 3fa 

(2) 4HMF R: 40 *0$ qft 3TT3^^ 'idW W\ 

■^f*t 4 ' s n?f ^t=if 

05.) ii ^TrNf 3«1T <lfq^ ^ T^q- 

(1) ^®^*L ^ ift 1SF*I ■q#R#q #raq ^ 

t^fvpn^^f ^?FiNwf q»T ■q^pn, Pi^r ^ i 

(2) IP 3 ??*! tfe^d 3W|f^ ^rqf cf*rr t^ftPrfiraH ^ 

^ atn^a qTcrt awgfq Hi^V ^ 4 

^ ^ff ^qr qqr m w* ^ 

qRimq q, ^r^m; vftm w &$m\ 


O) ^ tfe^t. iNk ^ 1^ 

ftprq yq)qdi famnf/wn^ ««wSi xfnooHT q^i afl^nqq 
t^frttqpq i 

(4) ^fiwt 3^ ^p>fsim twr |5 ; qqn#'3qflF 

witn ^ TnqfN wr «p?i^Ni ^ 

ftrcrf fatm ^tsri f*WN #m <w4Vqft wf 
T*nq s n-4mq>( qq 31 ^- 313 ^ ^ «Mtm/t*#iRi 

«nft qa vm* q?pa#m q^i 

( 5 ) qf**w 7Wfl^iPw*ff ^ i 9faqiq a r "qq 

^jqhqqq qT%?T 3|*d<i^q 3W^qi 

<6) M#*4d^ftqt 3 ?»prr 4 3mm-qq 3nft ^ 

TRqiTWi 3 ^ ^ 4oti 

( 7 ) lf*q) wq aim Mt4)4<4^qyqg 
q«n fqqim qrpf qj^rri 

(8) apn f qgq ^ 7^ t #ffnq «=q q«rtfaa 
sHcui^tq/^tq q^iwjf..qft-^tew3f-“Wi qrt’Nf ^ 

-&K q^ w‘q qj^qn 

13 . HR?ftq t^-ftqnq qii^nT £ qq 

q|^ (qif*W5> 3^ 

qffcqr ^mr (q^P3) (1^ W ^ ^ «wft 
qr q?ff 1q»q qq ^sq^q q^ q^ ^ feq qMw qr 
#fti qt q^ ^ aqf%rq> auftftqq sraft ^ f^ ^q? qqqo 
T^ii Mu siqfa ^ Mrqq# tiro tq>q q^ q»pf ^ 
T^qfqrq q^ fq^ qi^qii ^ f^as qr qF snqfqqsrf 

qi tl ^ sFRT: *q* 8000-375-13500 ^ ^ 

^qqqrq 3 $qq fk^nri Ucilq^qj ^q 3 ‘sqqft qftqNn qjt 
3wfa Tgft qrc q* qft 4ymft Th^w ^ qVq qq # ^ t 
tit #Rraf Tfr qqw qt Pfqni^tR qq^ wi4I**< u t 
tr tqqrr fqrqr WTT! 

qft affmqqrqi qurflq ^-faiTR ^ wi 

^Prqr ’( 4»Pfg ) ^ qq q^ l^qq foq ^ ^nwqfq^i ws 

qt) nftq qnr ^ q»q 4 q^ awf^ ^ w M qi 

qiro qO 7W ^ qq qr qri^ q^RT #ni 
Id)-^ <jtl °mP^\ q^: . ,.; T . V 

(1) «rrofhT qr^qrn ^rri jr^pqq <-qrfq«af) 
^qqqrfq^f^qftqrfi^^^ 10 qtf qft tiSf^ ^ qiq ^'W 
^ i( ^jzf qn?TT 5tqT, 3?k 

( 2 ) fuqp R: 40 q$ 305 ^ ^ ^ q*q ^ 
qrpf »t<n *f»Hl cVlil 

. iqqq qi twit ^ 3T^fif 3T^TT ^ 
q^q qiq qr^ ^ <r^ q^qfq qsr P*i»nPnr«d.t:- 

(q?) TOT fflPHqt ^ 8,000-275-13500 

(q^3) 
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( 1 ) 

(2) f44337(TOT) 

(3) FTOSlfttTO 

(tot) 

(4) 3f735 33-TT B l R^j3) 
(57T/2t.57T.570 


10W-325-15^00 
*. 12,000-375-16,500 
3. 18,400-500-22,400 

T. 22,400-600-26,000 


’TOfa 5~f3TO 7 t 4$FT 4f *731 %Ti Tf^ 3lf333f74f 34 
HR<T 5 3T f^?T 4 37F? 4t qpjzf 3T73T 3F 71TO f | 

:— 


cR 777374 ^nfarfNf 33 4cR 3ft 3ftc4§TT#r Id 5^7 4 

^T^cT tf¥qd 4 trot 3ri3f337 33 ^ 3lfdR.3d ^rpft 

37 t 537377. 22-33’ (1) ^ 373 37 4 3l4t7 4447413 

fTO ^lie'll I 

^ 7t4sft tot (t44f3) 4 t4 

4 *i t q«S 3ufs^ 4R qrfqoq 33 I 

f73>q<) 33 <j^TTH yfd^ld f4fT33 3774 |5 537 7T 

’STf^T f^f^FT fFFt 4 OlPi'Jl '3TTOR 77c3«& 4’ ^pf 

TOT I 7T7334 vfeltf 3?R TOFT 4fa Fir ^ ^ 4)37 3T^R 
^ ^ %5 TOf 7^ *f4t 4 3^tr 3T?4 t 33 7377^37 

1151 4 33T 7T33| rt<al 34 7737T 31*47 fwf^R 33314 7*f 
34 4737TI 

14. TOfm 3mjf?f ttar/TOThr f44ro trar 

(^») 1|4 34 TOt33irf 34 4 34 34 3T3f*T 3i 
nRqlSTT 33 f7533 iTOT TORT I 7 Ro 4$TT 34 3T3f3 ^4 33 #4 
33 3Tf33iTf33t 34 73 f4 Ph^Rm ^ 747 7Fl4 3u4 33 77F4 
3*4 4 TTOSq tft i\ T3T3t 33 f^TT TO7TTI 717337 4 34 34 
3f33ten 3T3f*7 34 33T *4 3T3 k 4 tl 

3f4 3f33TS3T 34 333 373f*T 3T 77134 33t ^ 313f*T 4 
■3T3T3T *44 33’, 33333 34 7F 3T3 Ft f3T 7*413317 73TT3t 
I441'J|’1 tjj "33533 7*4 t 3T/3T33T TflTt^I 34 3T3f3 3T 33t 
3Wf*I ^ 54 t 7 717337 7F?[R FI RTTT f3T 344 343334 f3T 
3?3f3 3T ff 3T3f3 34 3T3Tf3T 33 73TP4 f^jfsRT 
B3533 3?! Vkl\ c4 35"33T 3Tf3334 34 334^33 313 3T3nft f 
31 ^ 3TT47T 3Tf33 3T3 3T3 k 4 f *4 3F3f33 3T3$l 

3Tf?T3ni34i' 34 ^tp4 fT4 3 } 3FR fw*§ 4' 33 f4fFcr 

33terr 4t R#n 3<4t 444i 

(3sT) w 344444 33tSTT 3 RpFIIH 3 3TT3R 33 PT^ 
135 35 3Tf3334 34 3TT3T33 kTT 3S3 33 3T33 34 3^TT t 4 
3TO13334 4t 7^3 3T3T 3T 33 33 TO ^ 333 4 33? 34 mfa 
^3 TO 37T3T 3F 3T3RT t 4333’ 3f?I^FT 33 f33Tf 3^ 
373f3, 3f4 34| IT, 4t TTlfqtf tl 

14^5, R3 oqPcKiqT 34— 

(1 ) h^Pkf 34 cTT3t33 "4 33T 34 34 3T3lf3T ^ 3T3 
53 N 3 TF3 3 334 3Ff 333T F^TTI 


(2) 3TTTOT3: 40^4343TT5Ft3n4#3K 5#T3 
^3 4’ 3Tt 4 3Ff 3T33T #ni 

(3) W 4333H 34 ^ fTOfRfeRT f : - 
34335 3733 4cT33T3 

(i) 3TFT337 fT<VI3 4^-1 4' dHMH 8000- 
275-13500 

(ii) qf<^5 3T33 4aiHM (7TT3F3 4 f) 33 fd<V I 3> 
■<^cHMH F. 10000-325-15200 

(iii) ^P<M 3T33 433313 33 3R-3539T3R 

^333 4f 4333R 3. 12000-375-16500 

(iv) 3i4T^3Wf33l3Ff347I37 3333H3. 14300- 
400-18300 

(v) qR^ 33TT3f335 (33 7TT3TT3) 

4333T3 F. 18400-500-22400 

(vi) 3^3 37TT3f33‘ 3F (3T3T 3F lPH^f3 ) 433313 
T. 22400-525-24500 

ftujuf) ; 

tR3 TOTT4 TO3lf73f 4 3Rm^l4t3 f35f33 "4 
3^R 3TT3f43T 33 ^ 3F33T f^Rft 7*Tl4t 33 37 7*134 tf333 ^4 
TO f%3T 13333 333 373 31R 223t (I ) ^ 5g3R fqPdqpHd 
fTORT33II 

(3) 3Rc 43 3TT^fcf 7faT53 ‘3r r 3T73t3 l37t^FT 33153 
*3> ’ "4 33^ 334 331 1r*-M<|R3I’ 33 33?3 :_ 

3R3t3 3TTTjf^ 7T3T 53 ^>’ : 

3Kc 43 31T5pf ^3T ^ ^if^+lRqT 33 5^3 334 3T73 
7l^iV71l4v>llH3) 3fa^333?3fr3R373343wff 
34 373) 4 3534 53 7433T 333 3T73T t I qR3t3 3TT^f4 l43T 
^ 3Tf333W "4 7TT3F3, 333434 53' 7TT3R 34 37JR1 

33 '4313 4333 4 37J34 7T3lf%3 4", ^ 13TOT 3337337 
33RN4 5^T3T4 33 7T33T 3T4f^T3 tl 

TOdRi RTTpTO ^33 53 ‘3T’: 

^4t3 777334 33T3T4f /f^TOf, 33^ 7TRR 333fcT3f 
53 7T3 3 j4t 4 ^ 3?4t37*T 333fa4f 53 7F3 777334 , ' 0 1’ 4 ’ 3pI3 
^3 ^ RWt4, 73T37T RiqiiqT, '37134 7^3T Ft4 34 F3g37 f, 

^ ^TTSRf 33 ft$W37t$FT 377RT I 

7433134 ^f3i33f 4 33Rt34 7TOcn ^4 3TFTI3T, 7lf33T37f 

34 73*3533 5H3T 33T 3TTTO 53 7T3TR3 34 7T7R 

3Tt 4 45 3TT3?33)3T 37T3Tf73 37^41 f^pH^lY 33 3H37 7^3 4 
5TTO3 f3T3T TOT fl 

3F3 57s3 333? 4' f33>'d! ^ 44fa773 53 *Rfe4 34 
TOT 7} 313 3TFjf?f 33 53331 R73T 37t^3 vi l PHcd tl 
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MINISTRYOF RAILWAYS 

(Railway Board) 

NOTFSCAIION 
New Delhi, the 10th Januaiy, 2009 
f wyingoriwg Service* Examination Rules, 2009 
No. 200a/E.(GR) 1/18/L—The Rules for a Combined 
Compet itive Engineering Services Exa minat i o n to be held 
by flic Union Public Service Commission in 2009 for the 
purpose of filling vacancies in the following Servicea/Posts 
are, with the concurrence of the Ministries/Departmcnts 
concerned, published for general information. 
CATEGORY I—CIVIL ENGNEERING 
Group-A Services/Posts 

(j) Indian Railway Service of Engineers. 

(jj) Indian Railway Stores Service (Civil 
Engineering Posts). 

(hi) Central Engineering Service. 

(iv) In dian Defence Service of Engineers (Civil 
Engineering Posts). 

(v) Gentral Water Engineering Gr. ‘A’ (Civil 
Engineering Posts). 


in Border Roads Engineering Service, Group 
‘A’. 

(n) Drilling Engineer (Jr.) Group A in the Geological 
Survey of India. 

(xi) Indian Inspection Service, Group, ‘A’ 
(Mechanical Engineering Posts). 

0dh) Indian Supply Service Group‘A* (Mechanical 

Engineering Posts). 

(riv) Indian Defence Service of Engineers 
(Mechanical Engineering Posts). 

(xv) Central Engineering Service (Roods), Group‘A’ 

Mechanical Engg. Posts). 

CATEGORY HI--aJBC3iaC^ 

Group-A Services/Posts 

(i) Indian Railway Service of Electrical Engineers, 

(h) Indian Railway Stores Service (Electrical 
Engineering Posts). 

Cm) Central Electrical and Mechanical Engineering 
Service (Electrical Engineering Posts). 

(iv) Indian Naval Armament Service (Electrical 


(vi) Central Engineering Service (Roads), Group-A 
(Civil Engineering Posts). 

(vii) Assistant Executive Engineer (Civil Engg. 
Posts) (in Border Roads Engineering Service 

Gr.‘A’). 

(viil) Assistant Executive Engineer (QS & C) in 
Military Engineer Services, Group ‘A’. 
CATEG0RYD--MECIIANKALBWC3NEERING 
Group-A Services/Posts 

(i) Indian Railway Service of Mechanical 
Engineers. 

(ii) Indian Railway Stores Service (Mechanical. 
Engineering Posts). 

(hi) Central Water Engineering Gr. ‘A’ Service 
(Mechanical Engineering Posts). 

(iv) Central Power Engineering Service (Mechanical 

Engineering Posts). 

(v) I ndian Ordnance Factories Service (Engineering 

Branch) (Mechanical Engineering Posts). 

(vi) Indian Naval Armament Service (Mechanical 
Engineering Posts). 

(vii) Assistant Executive Engineer Group*A’. 
(Mec hani cal Engineering Posts.) In the Corps 
of EME, M/o Defence. 

(viii) Assistant Naval Store Officer Grade-I 
(Mechanical Engineering Posts) in Indian Navy. 

(ix) Central Electrical and Mechanical Engineering 

Service (Mechanical Engineering Posts). 

(x) Assistant Executive Engineer (Electrical and 
Mechanical) (Mechanical Engineering Posts) 


(v) Central Power Engineering Service (Electrical 
EhgineeringPosts). 

(vi) Indian Defence Service ofEngineers (Electrical 
'Engineering Posts). , 

(vii) Assistant Executive Engineer Group ‘A’ 
(Electrical Engineering Posts) in die Corps of 

: E.M.E., Ministry of Defence. 

(viii) Assistant Naval Store Officer Grade-I (Electrical 
Engineering Posts) in Indian Navy. 

(k) Indian Inspection Service, Group ‘A’ (Electrical 
Engineering Posts). 

(x) Indian Supply Service, Group ‘A’ (Electrical 
Engineering Posts). 

CATEGORY IV—ELECTRONICS AND TELE¬ 
COMMUNICATION ENQNEHUNG 
Group-A Services/Posts 

( l ) Indian Railway Service of Signal Engineers. 

(h) Indian Railway Stores Service (Tele- 
c ommunic ation/E lectronics Engineering Posts). 

(iii) Indian Ordnance Factories Service (Engineering 
Branch) (Electronics Engineering Posts). 

(iv) Indian Naval Armament Service (Electronics 
En gineering Posts). 

(v) Assistant Executive Engineer Group ‘A’ 
(Electr6nics and Telecommunication 
Engineering Posts) iii the Corps of E.M.E. 
Ministry of Defence. 

(vi) Engineer GCS Group 4 A’ in the Wireless 
Planning Coordination Wing/Monitoring 
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Organisation (M/o Communications & IT, 
Department of Telecommunications). 

(vii) Assistant Nava! Store Officer Grade-1 
(Electronics and Telecom Engineering Posts) 
in Indian Navy. 

(viii) Indian Inspection Service Group ‘A’ (Electronic 
and Telecommunication Engineering Posts). 

(ix) Indian Supply Service, Group ‘A’ (Electronics 
and Telecommunication Posts). 

1. The examination will be conducted by the Union 
Public Service Commission in the manner prescribed in 
Appendix-1 to these Rules. 

The dates on which and the places at which the 
examination will be held shall be fixed by the Commission. 

2. A candidate may compete in respect of any one of 
the categories of Services/Posts viz,. Civil Engineering or 
Mechanical Engineering or Electrical Engineering or 
Electronics and Telecommunication Engineering. A 
candidate who qualifies on the result of the written part of 
the examination will be required to indicate clearly in the 
detailed application form the Services/Posts for which he/ 
she wishes to be considered in the order of preference. The 
candidate, is advised to indicate as many preferences as 
he/she wishes to so that having regard to his/her rank in 
order, of merit due consideration can be given to his/her 
preferences when making appointment. 

N.B. (i) Candidates are advised to indicate all the Services/ 
Posts for which they are eligible in terms of the 
Rules in the order of preference in their detailed 
application form. In case a candidate does not give 
any preference for any Service/Post or does not 
include certain Services/Posts in his/her application 
form, it will be assumed that he/ she has no specific 
preference for those Services/Posts and in that event 
he/she shall be allocated to any of the remaining 
Services/Posts in the order as appearing in the 
notification and in which there are vacancies after 
allocation of candidates according to the Services/ 
Posts of their preference. 

(ii) No request for addition/alteration in the preferences 
indicated by a candidate in his/her detailed 
application form wilt be entertained by the 
Commission. 

(iii) Departmental candidates are the candidates 
admitted to the examination under age relaxation 
[Vide Rule 5(b)]. Such candidates may give their 
preferences for the Servrces/Posts in other 
Ministries/Departments also. 

(iv) Candidates 'admitted to the examination under the 
proviso to Rule 6 will be considered only for the 
posts mentioned in the said proviso and their 
preference for the Services and Posts, if any, will be 
ignored. 


[PartI—Sec. I] 

(v) The candidates will be allotted to various Services/ 
Posts strictly in accordance with their merit position, 
preferences exercised by them and number of 
vacancies, subject to their medical fitness. 

3. The number of vacancies to be filled on the results 
of the examination will be specified in the Notice issued bv 
the Commission. 

Reservation will be made for candidates belonging to 
the Scheduled Castes, the Scheduled Tribes, the Other 
Backward Classes and physically disabled categories in 
respect of vacancies as may be fixed by the Government. 

4. A candidate must be either:— 

(a) a citizen of India, or 

(b) . a subject of Nepal, or 

(c) a subject of Bhutan, or 

(d) a Tibetan refugee who came over to India before 
the 1st January, 1962 with the intention of 
permanently settling in India, or 

(e) a person of Indian origin who has migrated from 
Pakistan, Burma, Sri Lanka, the East African 
countries of Kenya, Uganda, the United 
Republic of Tanzania, Zambia, Malawi, Zaire 
and Ethiopia or Vietnam with the intention of 
permanently settling in India: 

Provided that a candidate belonging to categories 
(b), (c), (d) and (e) above shall be a person in whose favour 
a certificate of eligibility has been issued by the Government 
oflndia. 

A candidate in whose case a certificate of of eligibility 
is necessary, may be admitted to the examination but the 
offer of appointment may be given only after the necessary 
eligibility certificate has been issued to him/her by the 
Government oflndia. 

5. (a) A candidate for this examination must have 
attained the age of 21 years and must not have attained the 
age of 30 years on the 1st August, 2009 i.e. he/she must 
have been bom not earlier than 2nd August, 1979 and not 
later than the 1st August, 1988. 

(b) The upper age-limit of 30 years will be relaxable 
upto 35 years in the case of Government servants of the 
following categories, if they are employed in a Department? 
Office under the control of any of the authorities mentioned 
in column 1 below and apply for admission to the examination 
for all or any of the Service(s)/Post(s) mentioned in column 
2, for which they are otherwise eligible. 

(i) A candidate who holds substantively a permanent 
post in the particular Department/Office concerned. 
This relaxation will not be admissible to a 
probationer appointed against a permanent post 
in the Department/Office during the period of his 
probation. 

(ii) A candidate who has been continuously in a 
temporary service on a regular basis in the 
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particular DepartmentfOffice for at least 3 years 
on the 1st August, 2009. 


Column 1 

Column 2 

Railway Department 

LR.S.R 


I.R.S.M-E- 

I.R.S.RE. 

I.R.S.SJ. 

Central Public Works 

I.R.S.S. 

C.E.S. Group ‘A’ C.E. & 

Department 

($ M.E.S.Group ‘A‘ 

Military Engineer 

'fcdian Defenpe Service 

Services 

Engineers (1DSE) 

The Corps of Electronics 

(b) M.E.S. Group ‘A’ (QS & C) 
AEE,Gp. ‘A’ (Mech. Engg. Posts) 

and Mechanical 

in the Corps of EME, Min. 

Engineering Ministry 

of Defence, AEE, Gp. 4 A’ 

of !)di¥*ice 

(Electrical Engg. Post) in the 


Corps ofEME, Min. ofDefence, 
AEE, Gp. ‘A’ (Electronics and 


Telecommunication Engs. Post) 


in the Corps of EME, Min. of 

Directorate General 

Defence 

I.O.F.S. Group *A’ 

Ordnance Factories 

Central Water Commission C.W.E. Service (Group ‘A’) 

Central Electricity 

C.P.E. Service (Group ‘A’) 

Authority 


Wireless Planning and 
Coordination Wing/ 

Monitoring Organisation 

f ■ 

o 

> 

Indian Navy • 

Indian Naval Armament 

Border Roads 

Service, Assistant Naval Store 
Officer Grode-I 

Border Roads Engineering 

Organisation 

Service 

Geological 

Drilling Engineer (Jr.) 

Survey of India 

Gr. ‘A’ 

Directorate General 

I.S.S. Group‘AM.I.S 

of Suplies and Disposals 

Group ‘A’ 


Note.— The period of apprenticeship if followed by 
appointment against a working post on the 
Railways may be treated as Railway Service for 
the purpose of age concession. 

(c) The upper age-limit prescribed above will be further 
relaxable: 

(i) Up to maximum of five years if a candidate belongs 
to a Scheduled Caste or a Scheduled Tribe. 

(if) up to maximum of three years in the case of 


candidates belonging to Other Backward Classes 
who are eligible to avail of reservation applicable 
to such candidates. 

(iii) Up to maximum of five years if a candidate had 
ordinarily been domiciled in the State of Jammu 
and Kashmir during the period from the 1st 
January, 1980 to the 31 st day of December, 1989. 

(iv) Up to maximum of three years, in the case of 
Defence Services personnel, disabled in 
operations during hostilities with any foreign 
country or in a disturbed area, and released as a 
consequence thereof. 

(v) Up to maximum of five years in the case of 
Ex-servicemen including Commissioned Officers 
and ECOs/SSCOs, who have rendered at least five 
years Military Service as on 1st August, 2009 and 
have been released (i) on completion, of 

assignment (including those whose assignment is 

due) ^ 1st August, 

2009 otherwise than by way of dismissal or 
discharge 'on account-of misconduct or 
inefficiency, or (ii)on account of physical disability 
attributable to Military Service, or (iii) on 
invalidmeot. 

(vi) Up to maximum of five years in the case of ECOs/ 
SSCOs who have completed an initial period of 
assignment of five years of Military Service as on 
1st August, 2009 and Whose assignment has been 
extended beyond five years and in whose case the 
Ministry of Defence issues a certificate that they 
can apply for civil employment and they will be 
released on three months notice on selection from 
the date of receipt of offer of appointment. 

(vii) Up to a maximum of 10 years in the case of blind, 
deaf-mute and Orthopaedically handicapped 
persons, 

' Note I: Candidates belonging to the Scheduled Castes 
and the Scheduled Tribes and OtherBackward Classes who 
are also covered under any other clauses of Rule (5)( c) 
above, viz., those coming under the category of Ex- 
servicemen, persons domiciled in the State of J&K, blind, 
deaf-mute and orthopaedically handicapped etc. will be 
eligible for grant of cumulative relaxation under both the 
categories. 

Note II; The term ex-servicemen will apply to the 
persons who are defined as ex-servicenien in the 
Ex-servicemen (Reemployment in Civil Services and Posts) 
Rules, ,1979, as amended from time to time. 

Note III : The age concession under Rule 5(c)(v) and 
(vi) will not be admissible to Ex-Servicemen and 
Commissioned Officers including ECOs/SSCOs, who are 
released on own request. 

Note IV : Notwithstanding the provision of age 
relaxation under Rule 5(c)(vii) above, a physically 
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handicapped candidate will be considered to be eligible for 
appointment only if he/she (after such physical examination 
as the Government or appointing authority, as the case may 
be, may prescribe) is found to satisfy the requirements of 
physical and medical standards for the concerned Service/ 
Posts to be allocated to the physically handicapped 
candidate by the Government. 

N.B.-The candidature of a person who is admitted to 
the examination under the age concession mentioned in 
Rule 5(b) above shall be cancelled if, after submitting his 
application he resigns from service or his sendees are 
terminated by his department/office either before or after 
taking the examination. He will, however, continue to be 
eligible if he is retrenched from the service or post after 
submitting his application. 

A candidate who after submitting his application to 
the department is transferred to other department/office will 
be eligible to compete under departmental age concession 
provided his application has been forwarded by his parent 
department. 

SAVE AS PROVIDED ABOVE THE AGE LIMITS 
PRESCRIBED CAN IN NO CASE BE RELAXED 

The date of birth accepted by the Commission is that 
entered in the Matriculation or Secondary School Leaving 
Certificate or in a certificate recognised by the Indian 
University as equivalent to Matriculation or in an extract 
from a Register or Matriculates maintained by a University 
and that extract must be certified by the proper authority of 
the University or in the Higher Secondary or an equivalent 
examination certificate. 

No other document relating to age like horoscope 
affidavits, birth extracts from Municipal Corporation Service 
records and the like will be accepted. 

The expression Matriculation/Higher Secondary 
Examination Certificate in this part of the instruction include 
the alternative certificates mentioned above. 

Note 1: Candidates should note that only the date of birth 
as recorded in the Matriculation/Secondary 
Examination Certificate or an equivalent 
certificate on the date of submission of 
application will be accepted by the Commission 
and no subsequent request for its change will be 
considered or granted. 

Note 2 : Candidate should also note that once a date of 
birth has been claimed by them and entered in 
the records of the Commission for the purpose of 
admission to an Examination, no change will be 
all owed subsequently (or at any other 
Examination of the Commission) on any ground 
whatsoever. 

6. A candidate must have— 

(a) obtained a Degree in Engineering from a University 
incorporated by an Act of the Central or State 
Legislature in India or other Educational Institutes 


established by an Act of Parliament or declared to 
be deemed as University under Section 3 of the 
University Grants Commission Act, 1956; or 

(b) passed Sections A and B of the Institution 
Examinations of the Institution of Engineers (India); 
or 


(c) obtained a Degree/Diploma in Engineering, from 
such foreign University/College/ Institution and 
under such conditions as may be recognised by 
the Government for the purpose from time to time; 
or 


(d) passed Graduate Membership Examination of the 
Institution^fElectronicj|and Telecommunication 
Engineers (India); or ^ 


(e) passed Associate Membership Examination Parts 
II and Ill/Sections A and B of the Aeronautical 
Society of India; or 


(f) passed Graduate Membership Examination of the 
Institution of Electronics and Radio Engineers 
London held after November, 1959: 

Provided that a candidate for the posts of Indian 
Naval Armament Service (Electronics Engg. Posts) and 
Engineer group A in may possess any of the above 
qualifications or the qualification mentioned below namely: 


M.Sc. degree or its equivalent with Wireless 
Communication Electronics, Radio Physics or Radio 
Engineering as a special subject. 


Note 1: A candidate who has appeared at an examination 
the passing of which would render him 
educationally qualified for this examination, but 
has not been informed of the result, may apply 
for admission to the examination. A candidate 
who intends to appear, at such a qualifying 
examination may also apply. Sudh candidates will 
be admitted to the examination, if otherwise 
eligible, but their admission would be deemed to 
be provisional and subject to cancellation, if they 
do not produce proof of having passed the 
requisite qualifying examination along with the 
detailed application from which will be required 
to be submitted by the candidates who qualify 
on the result of the written part of the 
examination. 

Note 2 : In exceptional cases.the Commission may treat a 
candidate who has not any of the qualifications 
prescribed in this rule, as educationally qualified 
provided that he has passed examinations 
conducted by other institutions the standard of 
which in the opinion of the Commission justifies 
his admission to the examination. 

Note 3 : A candidate who is otherwise qualified but who 
has taken a degree from a foreign University 
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which is not recognised by Government, may 
also apply to the Commission and may be 
admitted to die examination at die discretion of 
die Commission. 

7. C andi dates must pay the fee prescribed in the 
Commission’s Notice. 

8. All ca ndidat es in Government service, whether in 
permanent or in temporary capacity or as work charged 
employees, other than casual or daily rated employees or 
those serving under Public Enterprises will be required to 
submit an undertaking that they have informed in writing, 
their Head Office/Department that they have applied for 
the Examination. 

Cnndi d fltes should note that in case a co mmuni cation 
is received from their employer by the Commission 
withholding permission to the candidates applying for 



appearing ai me exammauvu, ~ ---— 

to be rejected/candidature will be liable to be cancelled. 

9. The decision of the Commission as to the 
acceptance of the application of a candidate and his eligibility 
or otherwise for admission to the examination shall be final. 

The candidates applying for the examination should 
ensure that they fulfil all the eligibility conditions for 
admission to the Examination. Their admission at all the 
stages of examination for which they are admitted by the 
Commission viz. Written Examination and Interview Test 
will be purely provisional, subject to their satisfying the 
prescribed eligibility conditions. If on verification at any 
time before or after the Written Examination or Interview 
Test it is found that they do not fulfil any of the eligibility 
conditions, their candidature for the examination will be 
cancelled by the Commission. 

10. No candidate shall be admitted to the examination 

unless he holds a certificate of admission from the 
Commission. 

11. A Candidate who is or has been declared by the 
Commission to be guilty of:— 

(0 obtaining support for his candidatures by any 
means; or 

(ii) impersonating; or 

(iii) procuring impersonation by any person; or 

(iv) submitting fabricated documents or documents 
which have been tampered with; or 

(v) making statements which are incorrect or false or 
suppressing material information; or 

(vi) resorting to any other irregular or improper means 
in connection with his'candidature for the 
examination; or 

(vii) using unfair means during the examination; or 

(viii) writing irrelevant matter including obscene 
language or pornographic matter in the script(s), 

or 


C*) 

hall;or 

00 harassing or doing bodily harm to the staff 
employed by the Commission for die conduct of 
their examination; or 

(x0 being in possession of or using any cellular/mobile 
phone/pager or any electronic equipment or device 
or any, other equipment capable of being used as 
a c ommuni cation device during die examination, 
or ' 

(xii) violating any of the instructions issued to 
candidates alongwith their admission certificate 
permitting them to take the examination; or 

(xiij) attempting to commit or as the case may be abetting 
(he commission of all or any of die acts specified 
in die foregoing clauses. 

May in addition to rendering himself liable to criminal 

prosecution be liable— 

(a) to be disqualified by the Commission from the 
examination for which he is a candidate; and/or 

(b) to be debarred eitherpeimanently or for a specified 
period-^ 

(0 by the Commission from any examination or 

selection held by them; 

(ii) by the Central Government, from any 
employment under them; and 

(c) if he is already in service under the Government, 
to disciplinary action under the appropriate rules: 

Provided that no penalty under this rule shall be 
imposed except after— 

(0 giving the candidate an opportunity of making 
such representation in writing as he may wish 
to make in that behalf; and 
(i0 takin g the representation if any submitted r by 
the candidate, within the period allowed to 
him , into consideration. 

12. Candidates who obtain such minimum qualifying 

marks in the written examination as may be fixed by the 
Commission in their discretion shall be summoned by them 
for an interview for a personality test: 

Provided that candidates belonging to the Scheduled 
Castes or the Scheduled Tribes or the Other Backward 
Classes maybe summoned for an interview for a Personality 
Test by the Commission by applying relaxed standards if 
the Commission are of the opinion that sufficient number of 
candidates from these communities are not likely to be 
summoned for interview for a personality test on the basis 
of the general standard in order to fill up the vacancies 
reserved for them. 

13 (i) After interview, the candidates will be arranged 
by the Commiss ion in the order of merit as disclosed by the 
aggregate marks finally awarded to each candidate. 
Thereafter, the Commission shall, for the purpose of 
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recommending candidates against unreserved vacancies, 
fix a qualifying mark (hereinafter referred to as general 
qualifying standard) with reference to the number of 
undeserved vacancies to be filled up on the basis of the 
examination. For the purpose of recommending reserved 
category candidates belonging to the Scheduled Castes, 
the Scheduled Tribes and the Other Backward Classes 
against reserved vacancies, the Commission may relax the 
general qualifying standard with reference to number of 
reserved vacancies to be filled up in each of these categories 
on the basis of the examination: 


[Part I—Sec. 1] 


to the respective number of vacancies reduced initially in 
each category. 

(v) The candidates recommended in terms of the 
provisions of sub-rule (iv), shall be allocated by the 
Government to the services and where certain vacancies 
still remain to be filled up, the Government may forward a 
requisition to the Commission requiring it to recommend, in 
order of merit, from the reserve list, the same number of 
candidates as requisitioned for the purpose of filling up the 
unfilled vacancies in each category. 


Provided that the candidates belonging to the 
Scheduled Castes, the Scheduled Tribes and the Other 
Backward Classes who have not availed themselves of any 
of the concessions or relaxations in the eligibility or the 
selection criteria, at any stage of the examination and who 
after taking into account the general qualifying standards 
aw found fit for recommendation by the Commission shall 
not be recommended against the vacancies reserved for the 
Scheduled Castes, the Scheduled Tribes and the Other 
Backward Classes. 


(ii) While making service allocation, the candidates 
belonging to the Scheduled Castes, the Scheduled Tribes 
and the Other Backward Classes recommended against 
unreserved vacancies may be adjusted against reserved 
vacancies by the Government if by this process they get a 
service of higher choice in the order of their preference. 

(iii) The Commission may further lower the qualifying 
standards to take care of any shortfall of candidates for 
appointment against unreserved vacancies and any surplus 
of candidates against reserved vacancies arising out of the 
provisions of this rule, the Commission may make the 
recommendation in the manner prescribed in sub-rules (iv) 
and (v). 


14. The minimum qualifying marks as specified under 
-rules 12 and 13 may be relaxable at the discretion of the 
Commission in favour of physically handicapped candidates 
in order to fill up the vacancies reserved for them: 

Provided that where a physically handicapped 
candidate obtains the minimum qualifying marks in his own 
merit in the requisite number for General or the Scheduled 
Castes or the Scheduled Tribes or the Other Backward 
Classes category candidates, then, the extra physically 
handicapped candidates, i.e., more than the number of 
vacancies reserved for them, shall not be recommended by 
the Commission on the relaxed standards. 

15. The form and manner of communication of the 
result of the examination to individual candidates shall be 
decided by the Commission in their discretion and the 
Commission will not enter into correspondence with them 
regarding the result. 

16. Subject to other provisions contained in these 
rules, successful candidates will be considered for 
appointment on the basis of the order of merit assigned to 
them by the Commission and the preferences expressed by 
them for various Services/Posts at the time of their 
application. 


(iv) While recommending the candidates, the 
Commission shall, in the first instance, take into account 
the total number of vacancies in all categories. This total 
number of recommended candidates shall be reduced by 
tile number of candidates belonging to the Scheduled Castes, 
the Scheduled Tribes and the Other Backward Classes who 
acquire the merit at or above the fixed general qualifying 
standard without availing themselves of any concession 
or relaxation in the eligibility or selection criteria in terms of 
the proviso to sub-rule (i). Along with this list of 
recommended candidates, the Commission shall also declare 
a consolidated reserve list of candidates, which will include 
candidates from general and reserved categories ranking in 
order of merit below the last recommended candidate under 
each category. The number of candidates in each of these 
categories will be equal to the number of reserved category 
candidates who were included in the first list without availing 
of any relaxation or concession in eligibility or selection 
criteria as per proviso to sub-rule (i). Amongst the reserved 
categories, the number of candidates from each of the 
Scheduled Castes, the Scheduled Tribes and the Other 
Backward Classes categories in the reserve list will be equal 


17. Success in the examination confers no right to 
appointment unless the Government is satisfied after such 
an enquiry as may be considered necessary, that the 
candidate having regard to his character and antecedents, 
is suitable in all respects for appointment to the service. 

18. To be passed as fit for appointment, a candidate 
must be in good mental and bodily health and free from any 
physical defect likely to interfere with the discharge of his 
duties as an officer of the service. A candidate who after 
such medical examination as Government or the appointing 
authority, as the case may be prescribe is found not to 
satisfy these requirements will not be appointed. 

THE ATTENTION OF THE CANDIDATES IS 
INVITED TO THE REGULATION RELATING TO THE 
PHYSICAL EXAMINATION PUBLISHED HEREWITH. IT 
WILL BE SEEN THEREFROM THAT THE PHYSICAL 
STANDARDS PRESCRIBED VARY FOR DIFFERENT 
SERVICES. THE CANDIDATES ARE THEREFORE 
ADVISED TO KEEP THESE STANDARDS IN VIEW WITH 
SPECIFIC REFERENCED) SERVICES FORWHICHTHEY 
HAVE COMPETED/EXPRESSED PREFERENCES TO THE 
UNION PUBLIC SERVICE COMMISSION. 
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THE CANDIDATES SHOULD NOTETHATTHEY 
WILL RECEIVE SEPARATE INTIMATION REGARDING 
MEDICAL EXAMINATION FROM THE MINISTRY OF 
RAILWAYS (RAILWAY BOARD). IF NO COMMUNI¬ 
CATION IS RECEIVED WITHIN 15 PAYS OF THE 
DECLARATION OF THE FINAL RESULT, PLEASE 
CONTACT MINISTRY OF RAILWAYS (RAILWAY 
BOARD). 

The candidates may also please note that: 

(i) Every candidate, finally qualified, will have to 
undergo a medical examination as and when decided 
by Ministry of Railways (Railway Board) 
irrespective of the fact that he/she has appeared for 
such medical examination in the past and found fit 
or unfit on the basis of earlier examination; 

(ii) The medical examination will be conducted at 
various Railway Hospitals, the date and place will 
be at the discretion of the Ministry of Railways 
(Railway Board). The findings of the Railway 
Medical Board will be taken as final and binding for 
all allotment purposes; 

(in) A sum of Rs. 100/- Rupees (One Hundred Only) in 
cash, is required to be paid by them to the Medical 
Board; 

(iv) No travelling allowance will be paid for the j oumey 
performed in connection with the medical 
examination; and 

(v) the fact that a candidate has been physically 
examined will not mean or imply that he will be 
considered for appointment 

Note .—In order to prevent disappointment, 
candidates are advised to have themselves examined by a 
Government Medical Officer of the standing of a Civil 
Surgeon, before applying for admission to the examination. 

Particulars of the nature of the medical test to which 
candidates will be subjected before appointment and of the 
standards required are given in Appendix II. For the 
disabled/Ex-Defence Services personnel the standards will 
be relaxed consistent with requirements of each service. 

19. For being considered against the vacancies 
reserved for them, the physically disabled persons should 
have disability of Forty per cent (40%) or more. However, 
such candidates shall be required to meet one or more of 
the following physically requirements/abilities which may 
be necessary for performing the duties, in the concerned 
Services/Posts:—. 

CODE PHYSICAL REQUIREMENTS 
F 1. Work performed by manipulating (with Fingers), 

pp 2. Work performed by pulling & pushing. 

L 3. Work performed by lifting. 

KC 4. Work performed by kneeling and crouching. 

B 5. Work performed by bending. 

S 6. Work performed by sitting (on bench or chair). 
ST 7. Work performed by standing. 


W 8. Work performed by walking. 

SE 9. Work performed by seeing. 

H 10. Work performed by hearing/speaking. 

RW 11. Work perfomed by reading and writing. 

The functional classification in their case shall be, 
one or more of the following* consistent with the 
requirements of the concerned Services/Posts : 

. FUNCTIONAL CLASSIFICATION 
CODE FUNCTIONS 

EL 1. both legs affected but not arms. 

BA Z both arms affected a. impaired reach 

b. weakness of grip. 

BLA 3. both legs and both arms affected. 

OL 4. one leg affected 

(RorL) a. impaired reach 

b. weakness of grip 


c. ataxic. 

OA 5. one arm affected a. impaired reach 
(RorL) b. weakness of grip 

.c. ataxic. 

HH 6. stiff back and hips (cannot sit or stoop). 
MW 7. muscular weakness and limited physical 


endurance. 

B 8. the blind. 

FB 9. partially blind. 

D 10. the deaf. 

PD 11. partially deaf. 


20.No person :■— 


(a) who has entered into or contracted a marriage with 
a person having a spose living, or 

(b) who having a spouse living has entered into or 
contracted a marriage with arty person, shall be 
eligible for appointment to service: 

Provided that Central Government may if satified 
that such marriage is permissible under the personal 
law applicable to such person and other party to the 
marriage and there are other grounds for so doing 
exempt any person from the operation of this rule. 

21. Candidates are informed that some knowledge of 
Hindi prior to entry into service would be of advantage in 

■ . ._._i_...tiUlt s*r\nAlAat*a Kavp 


to pass after entry into service. 

22. Brief particulars relating to the Services/Posts to 
which reenfitment is being made. Through this examination 
are given in Appendix III. 

MAMTAKANDWAL, Dy. Director 


APPENDIX I 

1. The examination shall be conducted according 
to the following plan:— 

Part I.—The written examination will comprise two 
sections—Section I consisting only of objective type of 
questions and Section II of conventional papers. Both 
Sections will cover the entire syllabus of the relevant 
engineering disciplines viz. Civil Engineering, Mechanical 
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Engineering, Electrical Engineering and Electronics and 
Telecommunications Engineering. The Standard and syllabi 
prescribed for these papers are given in Schedule to the 
Appendix. The details of the written examination i.e. subject 
are given in para 2 below. 

Note 1— There will be penalty (Negative Marking) for wrong 
answers marked by a candidate in the objective type ques¬ 
tion papers. 


w_©_ 

Section II—Conventional Papers 
Mechanical Engineering 3 hrs. 

Paper-I 

Mechanical Engineering 3 hrs. 

Paper-II 


[PartI—Sec. 1] 
(3) 

200 

200 


CO There are four alternative for the answers to every 
question. For each question for which a wrong 
answer has been given by the candidate, one-third 
(0.33) of the marks assigned to that question will be 
deducted as penalty. 

(ii) If a candidate gives more than one answer, ti will be 
treated as a wrong answer even if one of the given 
answers happen to be correct and there will be same 
penalty as above for that question. 

(iii) If a question is left blank i.e. no answer is given by 
the candidate, there will be no penalty for that ques¬ 
tion. 

Part II—Personality test carrying a maximum of 200 
marks of such of the candidates who qualify on the basis of 
the written examination. 


2. The following will be the subjects for the written 
examination;— 


Subject 

Duration 

Maximum 

Marks 

(1) 

(2) 

(3) 

Category-I CIVIL ENGINEERING 


Section-I—Objective Papers 
General Ability Test 

2 hrs. 

200 

(Part A : General English) 

(Part B : General Studies) 

Civil Engineering Paper-I 

2 hrs. 

200 

Civil Engineering Paper-II 

2 hrs. 

200 

Section II —Conventional Papers 


Civil Engineering Paper-I 

3 hrs. 

200 

Civil Engineering Paper-II 

3 hrs. 

200 


TOTAL 

1000 


Category-n MECHANICAL ENGINEERING 
Section-I—Objective Papers 
General Ability Test 2 hrs. 200 

(Part A: General English) 

(Part B : Genera! Studies) 

Mechanical Engineering 2 hrs. 200 

Paper-I 

Paper-II 

Mechanical Engineering 2 hrs. 200 



TOTAL 

1000 

Category-m ELECTRICAL ENGINEERING 


Section I—Objective Papers 



General Ability Test 

2 hrs. 

200 

(Part A: General English) 

(Part B : General Studies) 
Electrical Engineering Paper-I 

2 hrs. 

200 

Electrical Engineering Paper-II 

2 hrs. 

200 

Section II—Conventional Papers 


Electrical Engineering Paper-I 

3 hrs. 

200 

Electrical Engineering Paper-II 

3 hrs 

200 


TOTAL 

1000 

Category-IV ELECTRONICS AND 

TELECOM- 

MUNICATION ENGINEERING 
Section-I—Objective Papers 
General Ability Test 
(Part A: General English) 

(Part B : General Studies) 

2 hrs. 

200 

Electronics and Telecom¬ 
munication 

2 hrs. 

200 

Engineering Paper-I 

Electronics and Telecom¬ 
munication 

Engineering Paper-II 

2 hrs. 

200 

Section II—Conventional Papers 


Electronics and Telecom¬ 
munication 

3 hrs. 

200 

Engineering Paper-I 

Electronics and Telecom¬ 
munication 

Engineering Paper-II 

3 hrs. 

200 


TOTAL 

1000 


Note.- Candidates are advised to read carefully special 
instructions to candidates for conventional type tests and 
objective type tests given in Appendix-IV (Part A and 
Part B) including the procedure regarding filing in the Answer 
Sheet of objective type tests in the Examination Hall 
published in the Employment News/Rozgar Samachar dated 
10-01-2009. 
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3. In the Personality Test special attention will be 
pud to assessing the candidate’s capacity for leadership, 
initiative and intellectual curiosity, tact and other social 
qualities, mental and physical energy, powers of practical 
application andiategrity of character. 

4. Conventional papers must be answered in English. 
Question paper will be set in English only. 

5. Obviates must write the papers in their own hand. 
In no circ umstanc es will they be allowed the help of a senbe 
to write the answers for them. 

6. The Commission have discretion to fix minimum 
qualify ing marks in any or all the papers of die examination. 
The Objective Type papers as contained in Section-I of the 
Plan of the Examination will be evaluated first and evaluation 
of the Conventional Type papers contained in Section-11 of 
the Plan of Examination will be done only of those candidates 
who obtain the minimum qualifying marks in Objective Types 
papers, as fixed by the Commission. 

7. Maries will not be allotted for mere superficial 
knowledge. 

8. Deduction upto five per cent of the maximum marks 
for the written papers will be made for illegible handwriting. 

9. Credit will be given for orderly, effective and exact 

expression combined with due economy of words in the 
conventional papers of the examination. , 

10. In the question papers, wherever required, SI 
units will be used. 

NOTE :—Candidates will be supplied with standard 
tables/charti in SI units in the Examination hall for reference 
purpose, wherever considered necessary. 

1 1. Candidates are permitted to bring and use battery 
operated pocket calculators for conventional (essay) type 
papers only. Loaning or inter-changing of calculators in the 
Examination Hall is not permitted. 

It is also important to note that candidates are not 
permitted to use calculators for answering objective type 
papers (Test booklets). They should not therefore, bring 

the same inside the Examination Hall. 

12. Candidates should use only International form 
of Indian numerals (e.g., 1,2,3,4, 5 etc.) while answering 
question papers. 

SCHEDULE TO APPENDIX L 
Standard and Syllabi 

The standard of paper in General Ability Test will be 
such as may be expected of ,<an Ejigineering/Science 
Graduate. The standard of papers in other subjects will 
approximately be drat of an'Engineering Degree Examination 
of an Indian University. There will be no practical examination 
in any of the subjects. 

General Ability Test 

Part A: General English: The question paper in General 
English will be designed to test the candidates’s 
understanding of English Mid workman like use of words. 


PtftB: General Studies: The paper inGcneral Studies 
will include knowledge of current events and of such matters 
of everyday observation and experience in their scientific 
aspects as may be expected of an educated person. The 
paper will also include questions on History of India and 
Geography of a nature which candidates should be able to 
answer without special study. 

* , 

CTWL ENGINEERING 

(for both objective and conventional type papers) 
PAPERI 

1. Building Materials 

Timber : Different types and species of structural 
timber, density-moisture relationship, strength in different 
directions, defects, influence of defects on permissible 
stress, preservation, dry and wet rots, coda! provisions for 
designs. Plywood. 

Bricks : Types, Indian Standards classification, 
absorption, staturation factor, strength in masonry, 
influence of mortar strength on masonry strength. 

Cement: Compounds of, different types, setting times 
strength. 

Cement Mortar ; Ingredients, proportions, water 
demand, mortars for plastering and masonry. 

Concrete : Importance of W/C Ratio, strength 
ingredients including admixtures, workability, testing for 
strength elasticity, non-destructive testing, mix design 
methods. 

2. Solid Mechanics 

. Elastic constants, stress, plane stress, Mohr’s circle 
of stress, strains, plane strain, Mohr’s circle of strain 
combined stress; Elastic theories of failure; Simple bending, 
shear; Torsion of circular and rectangular sections and 
simple members. 

3. Structural Analysis 

Analysis of determinate structures—different 
methods including graphical methods. 

Analysis of indeterminate skeletal frames—moment 
distribution, slope-deflection, stiffness and force methods, 
energy methods. Muller-Breslaie principle and application. 

Plastic analysis of indeterminate beams and simple 
frames—shape factors. 

4. Design of Steel Structures 

Principles of working stress method/Design of 
connections, simple members. Built-up sections and frames. 
Design of Industrial roofs. Principles of ultimate load design. 
Design of simple members and frames. 

5. Design of Concrete and Masonry Structures 

Limit state design for beding, shear, axial compression 
and combined forces. Codal provisions for slabs, beams 
walls and footings. Working stress method of design of 
R.C. members. 
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Principles of prestressed concrete design, materials, 
methods of prestressing, losses. Designs of simple members 
and determinate structures. Introduction of prestressing of 
indeterminate structures. 

Design of brick masonry as per I.S. Codes. 
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of canals; Sediment transport in canals; Non-overflow and 
overflow sections of gravity dams and their design. Energy 
dissipators and tailwater rating; Design of headworks 
distribution works, falls, cross-drainage worics, outlets; River 
raining. 


6. Construction Practice, Planning and Management 

Concerting Equipment: 

Weight Batcher, mixer vibrator, batching plant, 
concrete pump. 

Cranes, hoists, lifting equipment. Earthwork 
Equipment: 

Power shovel, hoe, dozer, dumper, trailers and tractor, 
rollers, sheep foot rollers pumps. 

Construction, Planning and Management: 

Bar chart, linked bar chart, work-break down 
structures. Activity-on-arrow diagrams; Critical path, 
probabilistic activity durations. Event-based networks,' 
PERT network; Time-cost study, crashing; resource 
allocation. 

PAPER-II 

1. (a) Fluid Mechanics, Open Channel, Flow, Pipe Flow 

Fluid Properties, Perssure, Thrust, Buoyancy; Flow 
kinematics; Integration Flow equations; Flow measurement; 
Relative Motion, Moment of momentum; Viscosity, 
Boundary layer and control. Drag, Lift: Dimentional Analysis.' 
Modelling Cavitation; Flow Oscillations; Momentum and 
Energy principles in open channel flow. Flow controls. 
Hydraulic jump. Flow section and properties; Normal flow. 
Gradually varied flow: Surges, Flow development and losses 
in pipe flows, Measurement, Siphons, Surges and Water 
hammer. Delivery ofPower, Pipe networks. 

(b) Hydraulic Machines and Hydropower 

Centrifugal pumps, types, performance parameters, 
scaling pumps in parallel. Reciprocating pumps, air vessels, 
performance parameters. Hydraulic ram. Hydraulic turbines 
types, performance parameters/controls, choice, power 
houses, classification and layout, storage, pondage, control 
of supply. 

2. (a) Hydrology 

Hydrological cycle ; precipitation and related data 
analysis, PMP unit and synthetic hydrographs; Evaporation 
and transpiration; Floods and their management, PMF; 
Streams and their gauging: River morphology; Routing of 
floods; Capacity of Reservoirs. 


ENVIRONMENTAL ENGINEERING 

3. (a) Water Supply Engineering 

Sources of Supply, yields, design of intakes and 
conductors; Estimation of demand; Water quality standards. 
Control of Water-borne diseases; Primary and secondary 
treatment detailing and maintenance of treatment units; 
Conveyance and distribution systems of treated water, 
leakages and control; Rural water supply; Institutional and 
industrial water supply. 

(b) Waste Water Engineering 

Urban rain water disposal : Systems of sewage 
collection and disposal; Design of sewers and sewerage 
systems; pumping. Characteristics of sewage and its 
treatment. Disposal of products of sewage treatment, stream 
flow rejuvenation; Institutional and industrial sewage 
management; Plumbing Systems; Rural and semi-urban 
sanitation. 

(c) Solid Waste Management 

Source, classification, collection and disposal; 
Design and Management of Landfills. 

(d) Air and Noise Pollution and Ecology 

Sources and effects of air pollution, monitoring of air 
pollution; Noise pollution and Standards; Ecological chain 
and balance. Environmental assessment. 

4. (a) Soil Mechanic’s 

Properties of soils, classification and inter-relationship. 
Compaction behaviour, methods of compaction and their 
choice; Permeability and seepage, flownets. Inverted filters; 
Compressibility and consolidation; Shearing resistance. 
Stresses and failure; Soil testing in laboratory and in situ; 
Stress path and applications; Earth pressure, theories. Stress 
distribution in soils; Soil exploration, samplers, load tests 
penetration tests. 

(b) Foundation Engineering 

Types of foundations. Selection criteria, bearing 
capacity, settlement, laboratory and field tests; Types of 
piles and their design and layout. Foundations on expansive 
soils, swelling and its prevention foundation on swelling 
soils. 

5. (a) Surveying 


(b) Water Resources Engineering 

Water resources of the globe; Multipurpose uses of 
Water: Soil-Plant-Water relationship, irrigation systems, 
water demand assessment; Storages and their yields; Ground 
water yield and well hydraulics; Water-logging, drainage 
design; Irrigation revenue; Design of rigid boundary canals, 
Lacey’s and Tractive force concepts in canal design, lining 


Classification of surveys, scales accuracy; 
Measurement of distances—direct and indirect methods; 
optical and electronic devices; Measurement of directions, 
prismatic compass, local attraction; Thepdolities-types; 
Measurement of elevations-Spirit and trigonometric 
levelling. Relief representation-Contours; Digital 
elevation modelling concept; Establishment of control by 
traingulation and traversing—measurements and 
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adjustment of observations computation of coordinates; 
Field astoronomy. Concept of global positioning system; 
Map preparation by plane tabling and by photogrammetry.' 
Remote sensing concepts, map substitutes. 

<b) Transportation Engineering 

Planning of highway systems, alignment and 
geometric design horizontal and vertical curves, grade 
separation; Materials and construction methods for different 
surfaces and maintenance; Principles of payment design; 
Drainage, Traffic Surveys; Intersection, Signalling; Mass 
transit system, accessibility, networking. 

Tunnelling, alignment, methods of construction, 
disposal of muck, drainage lighting and ventilation, traffic 
control, emergency management. 

Planning of railway systems, terminology and designs 
relating to gauge, track, controls transits, rolling stock, 
tractive power and track modernisation; Maintenance, 
Appurtenant works, Constainnerisation. 

Harbours—layouts, shipping lanse, anchoring, 
location identification; Literal transport with erosion and 
deposition; Sounding methods; Dry and wet docks, 
components and operations; Tidal data and analysis. 

Airports—layout and orientation; Runway and 
Taxiway; design and drainage management; Zoning laws; 
Visual aids and air traffic control; helipads, hangers, service 
equipment 

MECHANICAL ENGINEERING 
(For both objective and conventional type papers) 

PAPER I 

I. Thermodynamics, Cycles and IC Engines, Basic 
concepts. Open and Closed systems. Heat and work, Zerothe, 
First and Second Law, Application to non-flow and Flow 
processes. Entropy, Availability, Irreversibility and TDS 
relations. Clapeyron and real gas equations, Properties of 
ideal gases and vapours. Standard vapour. Gas power and 
Refrigeration cycles. Two stage compressor. C. I. and S. I. 
Engines. Pre-ignition, Detonation and Diesel-knock, Fuel 
injection and Carburation. Supercharging Tubro-prop and 
Rocket engines. Engine Cooling. Emission and Control, Fuel 
gas analysis. Measurement of Calorific values^ Conventional 
and Nuclear fuels. Elements of Nuclear power production. 

1 Heat Transfer and Refrigeration and 
Airconditioning Modes of heat transfer. One dimensional 
steady and unsteady condition. Composite slab and 
Equivalent Resistance. Heat dissipation from extended 
surfaces. Heat exchangers. Overall heat transfer coefficient. 
Empirical correlations for heat transfer in laminar and 
turbulent flows and for free and forced Convection. Thermal 
boundary layer over a flat plate. Fundamentals of diffusive 
and convective mass transfer, Block, body and basic 
concepts in Radiation. Enclosure theory. Shape factor. Net 
work analysis. Heat pump and Refrigeration cycles and 
systems. Refrigerants. Condensers. Evaporators and 
expansion devices. Psychrometry, Charts and application 
to airconditioning. Sensible heating and cooling. Effective 
temperature, Comfort indices. Load calculations. Solar 
refrigeration. Controls, Duct design. 


3. Fluid Mechanics 

Properties and classification of fluids. Manometry. 
Forces on immersed surfaces. Center of pressure. Buoyancy, 
Elements of stability of floating bodies. Kinematics and 
Dynamics, irrotational and incompressible, inviseid flow, 
velocity potential. Pressure field and Forces on immersed- 
bodies Berroulli’s equations. Fully developed flow through 
pipes. Pressure drop calculations. Measurement of flow rate 
and Pressure, drop. Elements of boundary layer theory. 
Integral approach. laminar and turbulent flows. Separations, 
Flow over weirs and notches. Open channel flows. Hydraulic 
jump. Dimensionless numbers Dimensional analysis. 
Similitude and modelling. One-dimensional isentronic flow. 
Normal shock wave. Flow through convergent—divergent 
ducts. Oblique shock-wave, Rayleigh and Fanno lines. 

4. Fluid Machinery and Stream Generators 

Performance, Operation and control ofhydraulic Pump 
and impulse and reaction Turbines. Specific speed 
Classification. Energy transfer. Coupling Power, 
transmission. Steam generators. Fire-tube and water-tube 
boilers. Flow of steam through nozzles and difusers, 
Wetness and condensation. Various types of steam and 
gas turbines Velocity diagrams. Partial admission 
Reciprocating, Centrifugal and axial flow Compressors, 
Multi-stage compression, role of Mach Number, Reheat, 
Regeneration, Efficiency. GoVemace. 

PAPER n 

5. Theory of Machines 

Kinematic and dynamic analysis of planner 
mechanisms. Cams. Gears and gear trains. Flywheels, 
Governors, Balancing of rigid rotor and field balancing. 
Balancing of single and multicyljnder engines. Linear 
vibration analysis of mechanical systems. Critical speeds 
and whirling of shafts. Automatic Controls. 

6. Machine Design 

Design of Joints : cotters, keys, spines, welded joints, 
threaded fasteners, joints formed by interference fits. 

Design of friction drives: couplings and clutches, belt 
and chain drives, power screws. 

Design of Power transmission systems: gears and 
gear drives, shaft and axle, wins ropes. 

Design of bearings. Hydrodynamic bearings and 
rolling element bearings. 

7. Strength of Materials , 

Stress and strain in two dimensions. Principal stresses 
and strains, Mohr’s construction, linear elastic materials, 
isotropy and anisotropy, strcss~strain ; relations, uniaxial 
loading, thermal stresses. Beams: Bending moment and 
shear force diagram, bending stresses and deflection of 
beam. Shear stress distribution. Torsion of shafts, helical 
springs. Combined stresses, thick-and thin walled pressure 
vessels. Struts and Columns. Strain energy concepts and 
theories of failure. 

8. Engineering Materials 

Basic concepts oft structure of solids. Crystalline 
materials, Deflects in crystalline materials. Alloys and binary 
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phase diagrams, structure and properties of common 
engineering materials. Heat treatment of steels. Plastics, 
Ceramics and composite materials. Common applications of 
various materials. 

9. Production Engineering 

Metal Forming: Basic Principles of Forming, drawing 
and extrusion; High energy rate forming; Powder metallurgy. 

Metal Casting: Die casting, investment casting, Shell 
Moulding, Centrifugal Casting, Gating and Riser design; 
melting furnaces. 

Fabrication Processes : Principles of Gas, Arc. 
Shielded are Welding; Advanced. Welding Processes; 
weldability; Metallurgy of Welding. 

Metal Cutting : Turning, Methods of Screw 
Production. Drilling, Boring. Milling, Gear Manufacturing. 
Production of flat surfaces Grinding and Finishing 
Processes. Computer Controlled Manufacturing Systems— 
CNC, DNC, FMS, Automation and Robotics. 

Cutting Tool Materials, Tool Geometry Mechanism 
of Tool Wear, Tool Life and Machinability; Measurement 
of cutting forces. Economics ofMachining. Unconventional 
Machining. Processes, Jigs and Fixtures. 

Fits and tolerances. Measurement of surface texture. 
Comparators, Alignment tests and reconditioning of 
Machine Tools. 

10. Industrial Engineering 

Production, Planning and Control: Forecasting— 
Moving average exponential smoothing. Operations 
scheduling; assembly line balancing Product development. 
Break-even analysis, capacity planning, PERT and CPM. 

Control Operations : Inventory Control—ABC 
analysis EOO model. Materials requirement planning Job. 
design. Job standards. Work measurement. Quality 
management— Quality analysis and control. 

Operations Research : Linear programming— 
Graphical and Simplex methods. Transportation and 
assignment models. Single server queuing model. 

Value Engineering: Value analysis for cost/value. 

11 . Elements of Computation 

Computer Organisation, Flow charting. Features of 
Common Computer Languages—FORTRAN, d* Base III. 
Lotus 1-2-3, C and elementary programming. 

ELECTRICAL ENGINEERING 
(for both objective and conventional type papers) 
PAPER I 

1. KM Theory 

Electric and magnetic fields. Gauss’s Law and Awpcris 
Law, Fields in dielectrics, conductors and magnetic materials. 
Maxwell’s equations. Time varying fields. Plane-Wave 
propagation in dielectric and conducting media. 
Transmission lines. 

2. Electrical Materials 

Band Theory. Conductors, Semi-conductors and 
Insulators. Super-Conductivity. Insulators for electrical and 
electronic applications. Magnetic materials. Ferro and 
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feri-magnetism. Ceramics, properties and applications Hall 
effect and its applications. Special semiconductors. 

3. Electrical Circuits 

Circuit elements. Kirch offs Laws Mesh and nodal 
analysis. Network theorems and applications. Natural 
response and forced response. Transient response and 
steady-stat response for arbitrary inputs. Properties of 
networks in terms of poles and zeros. Transfer function. 
Resonant circuits. Three-phase circuits Two-port network. 
Elements of two-element network systhesis. 

4. Measurements and Instrumentation 

Units and Standards, Error analysis. Measurement of 
current. Voltage Power, Power-factor and energy. Indicating 
instruments. Measurement of resistance inductance. 
Capacitance and frequency. Bridge Measurements. 
Electronic measuring instrument, digital voltmeter and 
frequency counters. Transducers and their applications to 
the measurement of non-electrical quantities like 
temperature, pressure, flow-rate displacement, acceleration, 
noise level etc. Data acquisition systems. A/D and D/A 
Converters. 

5. Control Systems 

Mathematical modelling of physical systems. Block 
diagrams and signal flow gratphs and their reduction. Time 
domain and frequency domain analysis of linear dynamical 
system. Errors for different types of inputs and stability 
criteria for feedback systems. Stability analysis using Routh- 
Hurwitz array, Nyquistplot and Bode plot. Root locus and 
Nicols chart and the estimation of gain and phase margin. 
Basic concepts of compensator design. State variable matrix 
and its use in system modelling and design Sampled data 
system and performance of such a system with the samples 
in the error channel. Stability of sampled data system. 
Elements of nonlinear control analysis. Control system 
component, electromechanical hydraulic pneumatic 
components. 

PAPER II 

1. Electrical Machines and power transformers 

Magnetic Circuits.— An alysis and Design of Power 
transformers. Construction and testing. Equivalent circuits, 
losses and efficiency Regulation. Auto-transformer. 3-phase 
transformer. Parallel operation. 

Basic concepts in rotating machines. EMF, torque, 
basic machine types. Construction and operation, leakage, 
losses and efficiency. 

D. C. Machines Construction.—Excitation methods. 
Circuit models. Armature reaction and communication. 
Characteristics and performance analysis. Generators and 
motors. Starting and speed control. Testing Losses and 
efficiency. 

Synchronous Machines.—Construction Circuit 
model. Operating characteristics and performance analysis. 
Synchronous reactance. Efficiency. Voltage regulation. 
Salient pole machine. Parallel operation. Hunting. Short 
circuit transients. 









Induction Machines Construction.—Principle of 
operation. Rotating fields. Characteristics and performance 
analysis Determination of circuit model. Circle diagram. 
Starting and speed control. , ' 

Fractional KW motors.—Single-phase synchronous 
and induction motors. , 

2. Power Systems " . * 

Types of Power Station Hydro, Thertnal and Nuclear 
Stations. Pumped storage plants. Economics and operating 
factors. 

Power transmission lines. — Modeling and 
performance characteristics. Voltage control Load flow 
studies. Optimal power system operation. Load frequency 
control. Symmetrical short circuit analysis. Z-Bus formulation 
Symmetrical Components. Per unit representation. Fault 
analysis. Transient and steady-state stability of power 
systems. Equal area criterion. 

Power system Transients. Power system Protection 
Circuit breakers Relays. HVDC transmission. 

3. Analog and Digital Electronics and Circuits 

Semi-conductor device physics, PN junctions and 
transistors, circuits Models and parameters, FET Zener 
tunnel, Schottky, photo diodes and their applications, 
rectifier circuits voltage regulators and multipliers, switching 
behaviour diodes and transistors. 

Small signal amplifiers biasing circuits, frequency 
response and improvement, multistage amplifiers and feed¬ 
back amplifiers, D.C. amplifiers. Oscillators, Large signal 
amplifiers, coupling methods, push pull amplifiers, 
operational amplifiers, wave, shaping circuits. 

' Multivibrators and flip-flops and their applications. Digital 
logic gate families, universal-gates-combinational circuits 
for arithmetic and logic operation sequential logic circuits. 
Counters Registers. RAM and ROMs. 

4. Microprocessors 

Microprocessor architecture.— Instruction set and 
simple assembly language programming. Interfacing for 
memory and I/O. Applications of Microprocessors in power 
system. ( 

5. Communication Systems 

Types of modulation; AM, FM and PM, 
Demodulators. Noise and bandwidth consideration. Digital 
communication systems. Pulse code modulation and 
demodulation. Elements of sound and vision broadcasting 
Carrier communication. Frequency division and time division 
multiplexing. Telemetry system in power engineering, 

6. Power Electronics 

Power Semic-onductor devices, Thyristor, Power 
transistor, GTOs and MOSFETs. Characteristics and 
operation. AC to DC Converters. 1-phase and 3-phase DC 
to DC Converters. 

AC regulators.—Thyristor controlled reactors, 
switched capacity networks. 

Inverters : Single-phase and 3-phase Pulse width 

122 GI/09—7 ' 


modulatiorcSinusoidal jnodulation with uniform sampling. 
Switched mode power supply. 

ELECTRONICS AND TELECOMMUNICATION 

" engineering 

(For both objective and conventional type papers) 
PAPERI 

1. Materials and components 

Structure and properties of Electrical Engineering 
materials Conductors, Semi-conductors and Insulators, 
Magnetic, Ferroelectric, piezoelectric Ceramic, Optical and 
Superconducting materials. Passive components and 
characteristics Resistors, Capacitors and Inductors: Fefntes, 
Quartz, crystal. Ceramic resonators, Electromagnetic and 
electro-mechanical components. 

2. Physical Electronics, Electron Devices and ICs 

Electrons and holes in semi-conductors.: Cftnicr 
Statistics, Mechanism of current flow in a semi-conductor. 
Hall effect. Junction theory; Different types of diodes And 
their characteristics; Bipolar Junction transistor; Field effect 
transistors; Power switching devices like SGRs. CTOs, 
power MOSFETs; Bastes of ICs-bipolar, MOS and CMOS 
types; Basics of Opto-Electronics. 

3. Signals and Systems 

Classification of signals and systems; System 
modelling in terms of differential and difference equations; 
State variable representation; Fourier series; Fourier 
transforms and their application to system analysis; Laplace 
transforms and their application to system analysis. 
Convolution and superposition integrals and their 
applications; Z-transforms and their applications to the 
analysis and characterisation of discrete time systems, 
Random signals and probability. ^Correlation functions. 
Spectral density; Response of linear system to random 
inputs. 

4. Network Theory 

Network analysis techniques; Network theorems, 
transient response steady state sipusoidal response, 
Network graphs and their applications in network analysis, 
Tellegen’s theorem. Two port networks : Z, Y, h and 
transmission parameters. Combination of two ports analysis 
of common two ports. Network functions; parts of network 
functions; obtaining a network function from a given part. 
Transmission criterion ; dalcy and rise time. Elmore s and 
other definition effect of cascading Elements of network 
synthesis. 

5. Electromagnetic Theory 

Analysis of electrostatic and magnetostatic fields; 
Laplace’s and Potson’s equations; Boundary value 
problems and their solutions; Maxwell’s equations : 
application to wave propagation in bounded and 
unbounded media; Transmission lines : basic theory, 
standing wave, matching applications microstrip lines; 
basics of waveguides and resonators; Elements of antenna 
theory. 
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6. Electronic Measurement and Instrumentation 

Basic concepts standards and error analysis; 
Measurements of basic electrical quantities and parameters; 
Electronic measuring instruments and their principles of 
working, analog and digital, comparison characteristics, 
applications Transducers; Electronic measurements of non¬ 
electrical quantities like temperature, pressure, humidity etc. 
Basics of telemetry for industrial use. 

PAPER II 

1. Analog Electronic Circuits 

Transistor biasing and stabilization small signal 
analysis. Power amplifiers Frequency response. Wide 
banding techniques Feedback amplifiers Tuned amplifier? 
Oscillators, Rectifiers and power; supplies Op Amp PLL 
other linear integrated circuits and applications Pulse 
shaping circuits and waveform generator. 

2. Digital Electronic Circuits 

Transistor os a switching element; Boolean algebra 
simplification o; Boolean functions, Karnaugh man and 
applications’ 1C Logic gates and their characteristics : IC 
logic families DTI, TTL, ECL, NMOS PMOS and CMOS 
gates, and their comparison Combinational logic circuits; 
Half adder Full adder. Digital compartor. Multiplexer. 
Demultiplexer; ROM and their applications, Flipfiops, R-S, 
J. K., D and T np-nops; Different types of counters and 
resisters; Waveform generators. A/D and D/A conveners. 
Semi-conductor memories. 

3. Control Systems 

Transient and steady state response of control 
systems, Effect of feedback on stability and sensivity; Root 
locus techniques' Frequncy response analysis Concepts 
of gain and phase margins; constant-M and Consta. N 
Nichols’s Chart; Approximation of transient response from 
Constant N nichols Chart; Approximation of transient 
response from closed loop frequency response; Design of 
Control systems Compensators; Industrial controllers. 

4. Comm u mention Systems 

Basic information theory. Modulation and detection 
in analogue and digital systems; Sampling and data 
reconstruction Quantization & Coding; Time division and 
frequency division multiplexing, Equalisation; Optical 
Communication in free space and fibre optic; Propagation 
of signals at * IF, VHP, UHF and microwave frequency; 
Satellite Con;rounieation. 

5. Micrws e Engineering 

Microwave Tubes and solid state devices. Microwave 
generation and amplifiers. Waveguides and other Microwave 
Components and Circuits Microstrip circuits, Microwave ■ 
Antennas, Microwave Measurements, Masers Lasers; 
Microwave propagation. Microwave Communication 
systems-tenosnial and Satellite based. 


6. Computer Engineering 

Number Systems; Data representation; Programming; 
Elements of a high level programming language PASCAL/ 
C. Use of basic data structures; Fundamentals of computer 
architecture; Processor design; Control unit design; 
Memory organisation. I/o System Organisation, Micro¬ 
processors : Architecture and instruction set of micro¬ 
processors 8085 and 8086. Assembly language 
programming. Micro-processor based system design : 
typical examples. Personal computers and their typical uses 

APPENDIX n 

REGULATIONS RELATING TO THE PHYSICAL 
EXAMINATION OF CANDIDATES 

These regulations are published for the convenience 
of candidates and in order to enable them to ascertain the 
probability of their coming up to the required physical 
standard, the regulations are also intended to provide 
guidelines to the medical examiners and a candidate who 
does not satisfy the minimum requirements prescribed in 
the regulations cannot be declared Fit by the medical 
examiners. However, while holding that a candidate is not 
fit according to the norms laid down in these regulations, it 
would be permissible for a Medical Board to recommend to 
the Government of India for reasons specifically recorded 
in writing that he may be admitted to service without 
disadvantage to Government. 

Note : The Medical Board while conducting medical 
examination of the candidates who have applied 
against the posts reserved for physically 
handicapped category will keep in view the relevant . 
provisions of the Persons with Disabilities (Equal 
Opportunity, Protection of Right and Full 
Participation) Act, 1995 wherein the extent of 
permissible disability has been defined. 

2 (a) The Government oflndia reserve to themselves 
absolute discretion to reject or accept any candidate after 
considering the report of the Medical Board. 

(b) To be passed as fit for appointment, a candidate 
must be in good mental and bodily health and free from any 
physical defect likely to interfere with the efficient 
performance of the duties on his/her appointment. 

3. (a) In the matter of the correlation of age, height 
and chest girth of candidates of Indian (including Anglo- 
Indian) race, it is left to the Medical Board to use whether 
correlation figures are considered most suitable as a guide 
in the examination of the candidates, if there be any 
disproportion w ith regard to height, weight and chest girth, 
the candidates should be Hospitalised for investigation and 
X-ray of the chest taken before the candidate is declared fit 
or not by the Board. 

(b) However, for certain Services the Minimum 
standards for height and chest girth, without which 
candidate cannot be accepted are as follows :— 
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0) _ (2) (3) (4) (5) 

3. Assistant Execu¬ 

tive Engineer 
(Group ’A’) in the 6/6 
Corps of EME or 

Military Engineer 6/9 
Service Group ‘A’. 

(IDSE and QS&C) 

8. Non-Technical 

4 . Indian Railway ' (?9 

Stores Service 
and Drilling 
Engineer (Jr.) Gr. A 
in G.S.l. Indian Supply 
Service. Group ‘A’ 

NOTE (i) : (a) In respect of the Technical Service 
mentioned ai A above, the total amount of myopia (including 
the cylinder) shall not exceed—4,00 D. Total amount of 
Hypermetropia (including the cylinder) shall not 
exceech-400D: 

Provided that in case a candidate in respect of the 
Services classified as “Technical” (other than the Services 
under the Ministry of Railways) is found unfit on grounds 
of high myopia the matter shall be referred to a special 
boards of three Opthalmologists to declare whether this 
myopia is Pathological or not. In case jt is not pathological 
the candidate shall be declared fit provided he fulfils the 
visual requirements otherwise. 

(b) In every case of myopia funds examination should 
be carried out and the results recorded. In the event of any 
pathological condition being present which is likely to be 
progressive and affect the efficiency of the candidate, he 
shall be declared unfit. 

(c) Radial Keratotomy/Laser Correction etc. shall be 
considered as disqualification for appointment in Railway 
Technical Services (Civil, Mechanical, Electrical and 
Electronics). Permitted correction for conforming to 
prescribed visual standards is spectacles only. 

NOTE (2) : The testing of colour vision shall be 
essential in respect of the Technical Sendees mentioned at 
A above. 


Colour perception should be graded into higher and 
lower grade depending upon the size of aperture in the 
lantern as described in the table below :— 



Grade 

Higher Grade 
of colour 
perception 

Lower Grade 

of colour 
perception 

1 . 

Distance between the 
lamp and the candi¬ 
date 

16 feet 

16 feet 

2. 

Size oi aperture 

1.3 mm 

13 mm 

3. 

Time of exposure 

5 seconds 

5 seconds 


For tile Railway Engineering Services (Civil, Electrical, 
Signal and Mechanical) and other service connected with 
the safety of the public. Higher grade of colour vision is 
essential but for others lower grade of colour vision should 
be considered sufficient. 

The categories of Services posts which require higher 
or lower grade colour perception are as indicated below :— 
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Technical Services or posts requiring higher grade 
colour Perception:— 

(0 Railway Engineering Services. 

(u) Indian Defence Service of Engineer (IDSE). 

(iii) Centra! Engineering Service (Roads). 

(iv) Central Power Engineering Service. 

(v) Border Roads Engineering Service, Group ‘ A’. 

(vi) Assistant Executive Engineer (Group ‘A’) in 
the Corps of EME. 

(vii) Indian Inspection Service, Group ‘A’. 

(viii) Military Engineer Service (QS&C) Group ‘A’. 

Technical Service or posts requiring lower grade 
colour perception:— 

(i) Central Engineering Service. 

(ii) Central Electrical and Mechanical Engineering 
Service. 

(iii) Indian Naval Armament Service. 

(iv) Indian Naval Stores Service. 

(v) Indian Ordnance Factory Service. 

(vi) Central Water Engineering Service. 

(vii) Engineer Group ‘A’ in Wireless Planning and 
Coordination Wing/Monitoring Organisation. 

(viii) Drilling Engineer (Jr.) Group A in the Geological 
Survey of India. 

Satisfactory colour vision constitutes, recognition 
with case and without hesitation of Red, Green and Yellow 
colours. The use of Ishihara’s plates, shown in good light 
and a suitable lantern like Edrige Green’s shall be 
considered quite dependable for resting colour vision. Both 
the Ishihara’s plates and Edrige Green’s lantern shall be 
used for testing colour vision of candidates for appointment 
to the technical services. 

NOTE (3): Field of vision—The field of vision shall 
be tested in respect of all services by the confrontation 
method. Where such test gives unsatisfactory or doubtful 
results the field of vision should be determined on the 
perimeter. 

NOTE (4): For Night Blindness—Night blindness 
need not be tested as a routine but only in special cases. 
No standard test for the testing of night blindness or dark 
adaption is prescribed. The Medical Board should be 
given the discretion to improvise such rough test e.g. 
recording of visual acuity wuh reduced illumination or by 
■making the candidate recognise various objects in a 
darkened room after he has been therefor 20 to 30 minutes. 
Candidates own statements should not always be relied 
upon but they should be given due consideration. 

NOTE (5): For Central Engineering Services/CES 
(Roads)—Candidates may be required to pass the colour 
vision test and undergo test for night blindness when 
considered necessary by the Medical Board for Survey of 
India Group ‘A’ service the candidate may be required to 
pass a ‘steroscopic fusion’ test. 


6/18 J/I j/ll 

or 

6/9 


6/12 J/I J/li 




[*?m i-T3n»s i] 
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NOTE (6): Ocular conditions, other than visual should indicate whether the rise in blood prawe is of a 

Am m wrt'itMnpiifetc or whether it is due 


acuity:— 

(a) Any prganic disease or a progressive refractive 
error, which is likely to result in lowering the 
visual acuity, should be considered as a 
disqualification. _ 

(b) Squint : For technical services presence of 
binocular vision is essential. The presence of 
Squint, even if the vision acuity in each eye is 
of the prescribed standard should be 
considered a disqualification in the absence of 
binocularity. For non-technical service the 
presence of Squint should not be considered 
as a disqualification if the visual acuity is of 
die prescribed standards. 

(c) If a person has one eye or if he has one eye 
which has normal vision and the other eye is 


■to any organic disease. In all such cases X-ray and electro 
cardiogtaphic examinations of heart and blood urea 
clearance test should also be done as routine. The final 
decision as to the fitness or-otherwise of a candidate will, 
however, rest with die Medical Board only. 

2. Method of taking Blood Pressure (H) 

The mercury manometer type of instrament should 
be used as a rule. The measurement should not be taken 
within fifteen minutes of any exercise of excitement Provided 
the patient and particularly his arm is relaxed, be may be 
either lying or sitting. The arm is supported comfortably at 
the patient’s aide in a more or less horizontal position. The 
arm should be fire from clothes to the shoulder. The cuff 
completely deflated, should be applied with the middle of 


ambylyopic or has subnormal vision, the usual 
effect is that the person lacks stereoscopic 
. vision for perception of depth. Such vision is 
not necessary for many hon-ttChnical posts. 

The medical board may recommend as fit for 

non-technical service. Such persons provided 
the normal eye has— 

(i) 6/6 distant vision and J/I near vision with or 
without glasses, provided the error in any 
meridian is not more than 4 dioptres for 
distant vision. 

(ii) has foil field of vision. 

(iii) normal colour vision wherever required: 
Provided the board is satisfied that the candidate 

can perfonn all the functions for the particular job in 
question. 

The above relaxed standard of visual acuity will not 
apply to candidates for Posts/Services classified as 

‘TECHNICAL”. • 

NOTE (7):— Contact lenses—During the medical 
examination of a candidate, the use of contact lenSes is not 
tobeallowed. 

NOTE (8) — It is necessary that when considering 
eye test the illumination of the type letters for distant 
vision should have an illumination of 15 foot candles. 

NOTE (9) shall be open to Government torelax 

anyone of the condition in favour of any candidate for 
special reasons. 

8. Blood Pressure 

The Board will use its discretion regarding Blood 
Pressure. A rough method of calculating normal, maximum, 
systolic pressure is as follows:— . 

(i) With young subjects 15— 25 years of age the 

average is about 100 plus age. 

(ii) With subject over 25 years of age general rule of 
110 plus half the age seems quite satisfactory. 

N.B.—L As a general rule any systolic prescription 
140 mm and diastolic over 90 mm should be regarded as 
suspicious and the candidate should be hospitalised by 
the Board before giving (heir final opinion regarding the 
candidate’s fitness or otherwise. The hospitalisation report 


ah inch or two above foe bend of the elbow. The following 
turns of clothf bandage should spread evenly over foe bag 
to avoid bulging during inflation. 

The brachial artery is located by palpitation at the 
bend of the elbow and foe stethoscope is then applied lightly 
and centrally over it below, but not in contact with the cuff. 
The cuff is inflated to above 200 mm. Hg. and then slowly 
deflated. The level at which foe column stand when soft 
successive sounds are heard represents the Systolic 
Pressure] When more air is allowed to escape the sounds 
will be heard to increase in intensity. The level at which the 
fv>t iTTrm wr.H heard dear sounds change to soft muffled fading 
sounds’ represents the diastolic pressure. The 
measurements should be taken in a fairly brief period of 
time as prolonged pressure of foe cuff is irritating to the 
patient and will vitiate the readings. Re-checking if 
necessary, should be done only a few minutes after complete 
deflation Or the cuff. (Sometimes as foe cuff is deflated 
sounds are heard at a certain level they may disappear as 
pressure, falls arid reappear at a still lower level. This “Silent 
Gap” may cause error in reading.) 

9. The urine (passed in the presence of foe examiner) 
should be examined and the results recorded. When a 
Medical Board finds sugar present in a candidate’s urine 
' by the usual chemical tests the Board will proceed with the 



If except 


to foe standards of medical fitness required they may pass 
the candidate fit subject to the Glycosuria ‘being non- 
diabetic’ and foe Board will refer foe case to a specified 
specialist in Medicine who has hospital and laboratory 
faoili&es stilus disposal. The Medical specialist will carry 
out whatever examinations, clinical and laboratory he 
consadem necessary including a standard blood sugar 
tolerance test and wifi submit his opinion to the Medical 
Board upon which foe Medical Board will use its final 
, opinion fit or unfit. The candidates will not be required to 
appear in person before the Board on the second occasion. 
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To exclude the effects of medication it may be necessary to 
retain candidate for several days in hospital under strict 
supervision. 

10. A women candidate who has a result of test is 
found to be pregnant of 12 weeks standing or over should 
be declared temporary unfit until the confinement is over. 
She should be re-examined for a fitness certificate six weeks 
after the date of confinement subject to the production of 
a medical certificate of fitness from a registered medical 
practitioner. 

11. The following additional points should be 
observed.— 

(a) that the candidate’s hearing in each ear is good 
and that there is no sign of disease of the ear. 
In case it is defective the candidate should be 
got examined by the ear specialist provided 
that if the defect in hearing is remediable by 
operation or by use of a hearing aid a 
candidate cannot be declared unfit on the 
account provided he/she has no progressive 
disease in the ear. This provision is not 
applicable in the case of Railway Services, other 
than Indian Railway Stores Services, the 
Military Engineer Services Central Engineering 
Service Group A, Central Engineering Service 
(Roads), Central Electrical Engineering Service 
Group ‘A’ and Border Roads Engineering 
Service Group ‘A’ The following are the 
guidelines for the medical examining authority 
in this regard :— 

l 2 ^ 
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( 1 ) 


( 2 ) 


(3) 


(1) Marked for total 
deafness in one ears 
other being normal. 

(2) Perceptive deafness 
in both ears in which 
some improvement is 
possible by a hearing 
aid. 


(3) Perforation of tympanic 
membrance of Central 
or marginal type. 


Fit for non-technical job 
if the deafness is upto 
30 decibles in higher 
frequency. 

Fit in respect of both 
technical and non¬ 
technical jobs if the 
deafness is upon 30 
decibles in speech 
frequencies of 1000 to 
4000. 

(i) One ear normal other 
ear perforation of tym¬ 
panic embrance present 
temporarily unfit. Under 
improved conditions of 
Ear Surgery a candidate 
with marginal or other 
Perforation in both ears 
should be given a chance 
by declaring him tem¬ 
porarily unfit and then he 
may be considered under 
4 (ii) below. 

(ii) Marginal or attic 
perforation in both ears 
unfit. 


(4) Ears with mastoid 
cavity sub-normal 
hearing on one side/on 
both sides. 


(5) Persistently discharg¬ 
ing ear operated/un¬ 
operated. 

( 6 ) Chronic inflamatoiy/ 
allergic conditions of 
nose with or without 
bony deformities of 
nasal septum. 


(7) Chronic inflamatory/ 
condition of tonsils 
and/or Larynix. 


(8) Benign or locally malig¬ 
nant tumours of the 
E.N.T. 


(9) Otosclerosis. 


(10) Congenital defects of 
ear, nose or throat. 


(11) Nasal Poly 


(iii) Central perforation 
both ears— 
Temporarily unfit. 

(i) Either ear normal 
hearing other ear. 
Mastoid cavity—Fit 
for both technical and 
non-technical jobs. 

(ii) Mastoid cavity of 
both sides Unfit for 
technical jobs—Fit for 
non-technical jobs if 
hearing improves to 30 
decibles in either ear 
with or without hearing 
aid. 

Temporarily Unfit for 
both technical and 
non-technical jobs. 

(i) A decision will be 
taken as per circum¬ 
stance of individual 
cases. If deviated nasal 
septum is present with 
Symptoms Temporarily 
Unfit. 

(i) Chronic inflamatoiy 
conditions of tonsils 
and/or Larynix-Fit. 

(ii) Hoarseness of 
voice of severe degree 
if present then 
temporarily Unfit. 

(i) Benign Tumoursnant 
Temporarily Unfit. 

(ii) Malignant Tumours 
Unfit. 

If the hearing is within 
30 decibles after 
operation or with the 
help of hearing aid Fit. 

(i) If non-interfering 
with functions Fit. 

(ii) Stuttering of severe 
degree-Unfit. 

Temporarily Unfit. 


(b) that his/her speech is without impediment; 

(c) that his/her teeth are in good order and he/she 
is provided with dentures where necessary for 
effective metication (well filled teeth) will be 
considered as sound; 

(d) that the chest is well formed and his chest 
expansion is sufficient and that his heart and 
lungs are sound; 

(e) that there is no evidence of any abdominal 
diseases; 
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(f) that he is not raptured; 

(g) that he does not suffer from hydrocele, 
varicose, veins or piles; 

(h) that his limbs, hands and feet are well formed 
and developed and that there is free and perfect 
motion of all his joints;. 

(i) that he does not suffer from any inverterate 
skin disease; 

(j) that there is no congenital malformation or 
defect; 

(k) that he does not bear traces pf acute chronic 
disease pointing to an impaired ccinstitption; 

(l) that he bears marks of efficient vaccination; 
and 

(m) that he is free from communicable disease. 

12. Radiographic examination of the chest for 
detecting any abnormality of the heart and lungs, which 
may not be apparent by ordinary physical examination will 
be restricted to only such candidates who are declared finally 
successful at the concerned Engineering Services Examination. 

The decision or the Chairman of the Central Standing 
Medical Board (conducting the medical examination of the 
concerned candidate) about the fitness of the candidate 
shall be final. 

13. In case of doubt regarding health of a candidate 
the Chairman of the Medical Board may consult a suitable 
Hospital Specialist to decide the issue of fitness or unfitness 
of the candidate for Government Service e.g. if a candidate 
is suspected to be suffering from any mental defect or 
aberration; the Chairman of the Board may consult a Hospital 
Psychiatrist/Psychologist etc. 

When any defect is found it must be noted in the 
Certificate and the medical examiner should state his opinion 
whether or not, it is likely to interfere with the efficient 
performance of the duties which will be required of the 
candidate. 

14. The Candidates who desire to file an appeal against 
the decision of the Medical Board are required to deposit 
an appeal fee of Rs. 100 in such a manner as may be 
prescribed by the Government of India, Ministry of Railways 
(Railway Board) in this behalf. This fee will be refundable 
only to those candidates who. are declared fit by the 
Appellate Medical Board whereas in the case of others it 
will be forfeited. Alongwith, appeal the candidates must, 
submit a medical certificate by a registered doctorspecifieally 
mentioning that he is aware of the candidate having been 
declared unfit by a Medical Board. The medical fitness 
certificate submitted by a candidate is only a prerequisite 
for appealing against die findings of the First Medical Board. 
Candidates must have a copy of this certificate when, they 
present themselves before the Medical Board. The appeals 
should be submitted within 21 days of the days of 
communication in which the decision,of the first Medical 
Board is conveyed to the candidate; otherwise request for 
medical examination by an appellate Medical Board will not 
be entertained. The medical examination by the Appellate 


Medical Board wilt be arrangedonly a candidate’s own 
cost. No travelling allowance or daily allowance will be 
admissible for the journeys performed in connection with 
the medical examination of the Appellate Medical Board. 
Necessary action to arrange medical examination by the 
Appellate Medical Board will he taken by the Ministry of 
Railways (Railway Board) on receipt of appeals accompanied 
by the prescribed feewifoin the stipulated time. 

, 15. The decision of the Appellate Medical Board will 

be final and no appeal shall be against the same. 

MEDICAL BOARD’S REPORT 

The following intimation is made for the guidance of 
the Medical Examiner: 

" J 1. The standard of physical fitness to be adopted 
should make due allowance of the age and length of service, 
if any of the candidate concerned. 

No person will be deemed qualified for admission to 

the Public Service who shall not satisfy. 

Government or the appointing authority as the case may be 
that he has no disease, constitutional affliction, or bodily 
infirmity, unfi tting him or likely to unfit him for that service. 

It should be understood that the question of fitness 
involves the future as well as the present and that one of 
the main objects of medical examination is to secure 
continuous effective service and in the case of candidates 
for permanent appointment to* prevent early pension or 
payment in case of premature death. It is at the same time to 
be noted that the question is one of the likelihood of 
continuous effective service, and that rejection of a 
candidate need not be advised on account of the presence 
of a defect which in only a small proportion of cases is 
found to interfere with continuous effective service. 

A lady doctor will be po-opted as member of the 
Medical Board whenever a woman candidate is to be 
examined 

The report of the Medical Board should be treated as 
confidential. 

In case where a candidate is declared" unfit for 
appointment in the Government service, foe ground for 
rejection may be communicated to the candidate in broad 
terms without giving minute details regarding the defects 
pointed out by the Medical Board. 

In case where a Medical Board considers that a minor 
disability disqualifying a candidate for Government 
service can be cured by treatment (medical or surgical) a 
statement to that effect should be recorded by the Medical, 
Board. There is no objection to a candidate being informed' 
ofthe Board’s opinion to foi* effect by appointing authority 
and when a cure has been effected it will be open to the 
authority concerned to ask for another Medical Board. 

In the case of candidates who are to be declared “Tem¬ 
porarily Unfit” the period specified for re-examination should 
not ordinarily exceed six months at the maximum. On re¬ 
examination after the specified period these candidates 
should not be declared temporarily unfit for a further period 
but a final decisionirt regard to their fitness for appointment 
or otherwise should be given. 
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first Medical Board only. The Medical re-examination shall 
be deemed to be part of the 1st Medical Examination and 
candidates may, if they desire, appeal against its decision. 
The appellate Medical Board has to come to a final decision 
and state clearly whether a candidate is fit or unfit, a 
candidate cannot be declared temporarily unfit on the basis 
of the appellate medical examination. 

(a) Candidate’s statement and declaration. 

The candidate must make the Statement required 
below prior to his Medical Examination and must sign the 
declaration ‘appended thereto’. Their attention is specially 
directed to the warning contained in the Note below :— 

1. State your name in full (in block letters) 


2. State your age and birth place. 


2. (a) Do you belong to races such a Gorkhas, 
Garhwalis, Assamese, Nagaland Tribals etc. whose average 
height is distinctly lower? Answer ‘Yes’ or ‘No’ and if the 
answer is‘Yes’ state the name of the tribe race. 


3. (a) Have you ever had small pox, intermittent or any 
other fever, enlargement or suppuration of glands, spitting 
of blood asthma, heart disease, lungs disease, fainting 
attacks rheumatism appendicitis. 


or 

(b) Any other disease or accident requiring 
confinement to bed and medical or surgical 
treatment? 


(c) Whether underwent myopic correction (Radial 
Keratotomy/Lasik/Excimeretc. etc.) at any time. 
If yes details thereof. 


4. Have you suffered from any form of nervousness 
due to over work or any other causes. 


5. Furnish the following particulars concerning your 
family: 


Father’s age Father’s age No. of No. of 


if living and 
state of health 

at death and 
causes of 
death 

brothers 
living their 
ages and 
state of 
health 

brothers 
dead their 
ages and 
causes of 
death 

0) 

(2) 

(3) 

(4) 



Mother’s age 
if living and 
state of health 

Mothe/’s age No. of 
at death sisters 

and causes living their 
of death ages and 

state of 
health 

No. of 
sisters 
dead their 
ages and 
causes of 
death 

(5) 

(6) 

(7) 

(8) 


6. Have you been examined by a Medical Board 
before? 


7. If answer to the above is ‘Yes’ please state what 
Service (s)/post (s) you were examined for ? 

8. Who was the examining authority? 

9. When and where was the Medical Board held? 


10. Result of the Medical Board’s examination, if 
communicated to you or if known: 


11. AH the above-answers are to the best of my 
knowledge and belief, true and conect and I shall be liable 
for action under law for any material infirmity in the 
information furnished by me or suppression of relevant 
material information. The furnishing of false information or 
suppression of any factual information would be a 
disqualification and is likely to render me unfit for 
employment under the Government. If the fact that false 
information has been furnished or that there has been 
suppression of any factual information comes to notice at 
any time during my service, my services would be liable to 
be terminated. 

Candidate’s Signature 
Signed in my presence 

Signature of the Chairman of the Board 

PROFORMA-! 

(b) Report of the Medical Board on (name of 
candidate) physical examination. 
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1. General development . Good. .. 9. Abdomen: Girth.. 

........... JFair._....Poor._.Nutrition..Thin. Tenderness..— Henna. 

average.Obese.Height. (without (a) Palpable: Liver.Spleen. 

shoes).Weight.Best Weight.... Kidneys.Tumours. 

When?.Any recent change in weight. (b) Haemorhoids.Fistula... 


Temperature.. 

Girth of chest:— 

(1) (After full inspiration). 

(2) (After full expiration). 

2. Skin any obvious disease. 

3. Eyes:— 

(1) Any disease. 

(2) Night Blindness. 

(3) Defect in colour vision., 

(4) ' Field of vision.. 

(5) Visual acuity. 

(6) Fundus Examination..... 


Length of glasses 

Acuity of Naked With eye Sph Cyl. Axis 

vision_ glasses _ 

Distant RE 

Vision IE 

Near RE 

Vision LE 

Hypermatropia RE 

(Mani fest) _ LE ____ 

4. Ears: Inspection.. 

Hearing:.. Right Ear. 

Left Ear..•. 

5. Glands.....Thyroid.. 


6. Condition of teeth... 

7. Respiratory System: Does physical examination reveal 
anything abnormal in the respiratory organs? 


10. Nervous System : Indications of nervous or 

mental disabilities. 

11. Loco-Motor System: Any abnormality. 

12. Genito Urinary System : Any evidence of 
Hydrocele, Varicocele etc. Urine analysis: 

(a) Physical Appearance.>. 

(b) Sp.Gr... 

(c) Albumien.. 

(d) Sugar.... 

(e) Casts. 

(f) Cells.- 

13. Is there anything in the health of the candidate 
likely to render him unfit for the efficient discharge of his 
duties in die Service for which he is a candidate? 

NOTE: In the case of a female candidate, if it is found 
that she is pregnant of 12 weeks standing or over, she should 
be declared temporarily unfit, vide Regulation 9. 

14. For which services of following five categories 
has die candidate been examined and found in all respect 
qualified for the efficient and continuous discharge of his 
duties and for which of them is lie considered unfit:— 

® Railway Engineering Services Gr. A (Civil, 
Electrical, Mechnical and Signal), CES (Gr. A), CE 
&MES (Gr. A), CWES Gr. A, CES (Roads) Group 
‘A’ and MES Gr. A. 

Assistant Executive Engineer, P&T Building 
(Group ‘A’) Services 

(ii) CPES Gr. ‘A’ INAS Gr. A, INSO Gr.JBRES, Grade 
‘A’, Post of Engineer Gr. ‘A’ (WP&C/Monitoring 
Organisation). 

(iii) Assistant Executive Engineer (GroupA) in the 
corps ofEME, Ministry ofDefence, Survey oflndia. 

(iv) IOFSGr. A. 

(v) IRSS Gr. ‘A* and Drilling Engineer (Jr) Gr. ‘A’ in 
G.S1 


If yes, explain folly.... 

8. Circulatory system: 

(a) Heart: Any organic lesions ? 

Rate Standing. 

After hopping 25 times. 

Two minutes after hopping.. 

(b) Blood Pressure: Systolic. 

Diastolic.... 


NOTE: (T) The Board should record their findings 

under one of the following three categories: 

(0 Fit. 

(ii) Unfit on account of.. 

(iii) Temporarily unfit on account of... 

(iv) Fit only for specified vacancy reserved for 
physically impaired. 

NOTE: (II): The candidate has not undergone chest 
X-Ray test. In view of this, the above findings are 
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subject to the report on chest during the period of probation in the working post is 

found not to be satisfactory, the total period of 
probation will be extended as considered necessary 
by the Government. 


Signature 
Chairman 
Member 
Member 
Seal of Medical Board 

PROFORMA—II 

Candidate s Statement/Declaration 

1, State your Name : 

(in block letter) 

2. Roll No. 

Candidate’s Signature 
Signed in my presence 
Signature of the Chairman of the Board. 

To be filled in by the Medical Board. 

NOTE: The Board should record their findings under one 
of the following three categories in respect of chest 
X-Ray test of the candidate. 

Name of the Candidate. 

© Fit... 

(if) Unfit on account of... 

(iii) Temporari ly unfit on account of. 

Place: 

F* ate: Signature 

Chairman 
Member 
Member 
Seal of Medical Board 

APPENDIX—III 

BRIEF PARTICULARS RELATING TO THE 
SERVICES/POSTS TO WHICH RECRUITMENT IS 
BEING MADE ON THE RESULTS OF THIS 
EXAMINATION. 

h INDIAN RAILWAY SERVICE OF ENGINEERS, 
INDIAN RAILWAY SERVICE OF ELECTRICAL 
ENGINEERS, INDIAN RAILWAY SERVICE OF SIGNAL 
ENGINEERS, INDIAN RAILWAY SERVICE OF 
MECHANICAL ENGINEERS AND INDIAN RAILWAY 
STORES SERVICE. 

(a) Probation: —Candidates recruited to these Services 
will be on probation for a period of three years during 
which they will undergo training for two years and 
put in minimum of one year’s probation in working 
post. If the period of training has to be extended in 
any case, due to the training having not been 
completed satisfactorily, the total period of probation 
will be correspondingly extended. Even if the work 


(b) Training:—All the probationers will be required to 
undergo training for a period of two years in 
accordance with the prescribed training syllabus for 
the particular service/post at such place and in such 
manner and pass such examinations during this period 
as the Government may determine from time to time. 

(c) Termination of appointment:—The appointment of 
probationers can be terminated by three months notice 
in writing on either side during the period of probation. 
Such notice is not, however required in case of 
dismissal or removal as disciplinary measure after 
compliance with the provisions of clause (2) of Article 
311 of the Constitution and compulsory retirement 
due to mental or physical incapacity. The Government 
however, reserve the right to terminate the services 
forthwith: 

(i) If in the opinion of the Government the work or 
conduct of probationer is unsatisfactory or shows 
that he is unlikely to become efficient. Government 
may discharge him forthwith. 

(ii) Failure to pass the departmental examination may 
result in termination of services. Failure to pass 
the examination in Hindi of an approved standard 
within the period of probation shall be liable to 
termination of services. 

(d) - Confirmation :—On the satisfactory completion of 

the period of probation and on passing all the 
prescribed departmental and Hindi examinations, the 
probationers will be confirmed in the Junior Scale of 
the Service if they are considered fit for appointment 
in all respect. 

(e) Scales of pay:— 

© Junior Scale—Rs. 8000-275-13500. 

(ii) Senior Scale—Rs. 10000-325-15200. 

(iii) Junior Administrative Grade II—Rs. 12000-375- 
16500. 

(iv) Senior Administrative Grade II—Rs. 18400-500- 
22400. 

In addition there are super time scale posts carrying 
pay between Rs. 18400 and Rs. 26000 to which the officers 
of the above Services are eligible. 

A probationer will start on the minimum of Junior 
Scale and will be permitted to count the period spent in 
probation towards leave, pension and increments in time 
scale. 

Dearness and other allowances will be admissible in 
accordance with the orders issued by the Government of 
India from time to time. 

Failure to pass the departmental and other examination 
during the period of probation may result in stoppage or 
postponement of increment. 
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(f) Refund of the coot of trainingi— If for any reasons 
which in the opinion of the Government are not 
beyond the control of the probationer a probationer 
wishes to withdraw from training or probation he shall 
be Habte to refund the»whole cost of his training and 
any other mosey paid to him during the period of his 
probation. For this purpose probationers will be 
required to furnish a Bond a copy of which will be 
enclosed alongwith their offers of appointment. The 
probationers permitted to apply for examination for 
appointment to Indian Administrative Service. Indian 
Foreign Service etc. will not however, be required to 
refund the cost of the training. 

(g) Leave:—Officers of the Service will be eligible for 
leave in accordance with the Leave Rules in force 
from time to time. 

(h) Medical Attendance: — Officers will be eligible for 
medical attendance and treatment in accordance with 
the Rules in force from time to time. 

(i) Pa sseng er Privilege Ticket Orders:—Officers will 
be eligible for railway passes and Privilege Ticket 
Orders in accordance with the Rules in force from 
time to time. 

(j) Provident Fund and Pensions: —Candidates recruited 
to foe Service will be governed by the Railway Pension 
Rules and shall subscribe to tlje State Railway 
Provident Fund (Non-contributory) under foe rules 
of that Fund as in force from time to time. 

(k) Candidates recruited to foe Services/Posts are liable 
to serve in any Railway or Project in or out of India. 

(l) Liability to serve in Defence Service:*—The 
probationer appointed shall, if so required* be liable 
to serve in any Defence Service or post connected 
with foe Defence of India for a period of not less than 
four years including the period spent on training if 
any:— 

Provided that such person :— 

(a) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 

,, appointment; 

(b) shall not ordinarily be required to serve as 
aforesaid after attaining foe age of fourty years. 

2. CENTRAL ENGINEERING SERVICE GROUP 
a A” AND CENTRALELSXTRICAL AND MECHANICAL 
ENGINEERING SERVICE GROUP “A” 

(a) The selected candidates will be appointed on 
probation for two years. They would be required to 
pass the prescribed departmental examination during 
foe period of probation. On satisfactory completion 
of their probation they could be considered for 
confirmation or continuance in their appointment. 
Government may extend foe period of probation of 
two years. 

If on the expiration of foe period of probation or of 
any extension thereof. Government are of opinion that 
the officer is not fit for permanent employment/ 


. retention or if at any time during such period of 
probation or extension. They are -satisfied that the 
officer will not be fit, for permanent appointment/ 
retention on the expiration of such period or extension 
, they may discharge the officer or pass such order as 
they think fit. 

(b) As things stand at present, all officers appointed in 
Central Engineering Service Group ‘A’ are eligible for 
promotion to the next higher grade viz.. Executive 
Engineer after completion of five years service in the 
grade of Assistant Executive Engineer subject to 
availability of vacancies and on condition that they 
are otherwise found fit for such promotion. 

(c) Any person appointed on the results of this 
competitive examination shall, if, so required be liable 

f to serve in any Defence Service or post connected 
with the Defence of buha ft^a period of not less than 
four years including the period spent on naming, if 
any. 

Provided that such person : 

(i) shall not be required to serve as aforesaid after the 
expiry of ten years from the date of appointment; 

(ii) shall not ordinarily be required to serve as 
aforesaid after a training the age of forty years. 

(d) The following are the rates of pay admissible:— 

(i) l.T.S. (A.E.E.) Rs. 8QQQr275-l 3500 

(ii) S.T.S (E.E.) Ordinary Scale Rs. 10000-32545200 
Nonfunctional selection on Grade Rs. 12000-375- 
16500 

(iii) Junior Administrative Grade (S.E.); 

Rs. 14300400-18300 

(iv) Senior Administrative Grade (C.E.) Rs 18400- 

500-22400 " 

(v) Super Times Scale 

Additional D.G.—Rs. 22400-525-24500 
Additional Director General (work special) 

Rs. 24050-26000 

Director Ger»earal( works)—-Rs. 26000(fixed) 

These posts are common to all the three disciplines 
i.e. Civil, Electrical and Mechanical and Architecttofldr • J 
NOTE :•—The pay of a Government servant who held a 
permanent post other than a tenure post in a 
substantive capacity.prior to his appointment as 
probationer will be regulated subject to the 
provision of F.R. 22-B(l). 

(e) Nature of duties and responsibilities attached to the 
posts in Central Engineering Service (Group A) and 
Central Electrical & Mechanical Engineering Service 
(Group A). ' 

(i) Central Engineering Service Group 
A.—Candidates recruited to this Service through 
Engineering Services Examination are employed 
in the Central Public Works Department on 
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Planning, Designing, Construction and 
Maintenance of various civil works (of Central 
Government) comprising residential buildings, 
office buildings, institutional and research centres, 
industrial buildings, hospitals and development 
schemes, aerodromes, highway and bridges etc. 
The candidates start their service in the Department 
as Assistant Executive Engineers (Civil) and in 
the course of their service are promoted to various 
senior ranks in the Department. 

(ii) Central Electrical and Mechanlcal/Engineertng 
Service Group A. —Candidates recruited to this 
Service through Engineering Services Examination 
are employed in the Central Public Works 
Department on Planning, Designing, Construction 
and Maintenance of electrical components of 
various civil works (of Central Government) 
comprising of electrical installations, electrical sub¬ 
stations and power houses, air-conditioning and 
refrigeration, runway lighting of aerodromes, 
operation of mechanical workshops, procurement 
and unkeep of construction machinery etc. The 
candidates start their service in the Department as 
Assistant Executive Engineers (Electrical) and in 
the course of their service are promoted to various 
senior ranks in the Department. 

3.(A) INDIAN DEFENCE SERVICE OF ENGINEERS 

(ISDE) 

The selected candidates will be appointed on 
probation for a period of two years. A probationer during 
his probationary period may be required to pass such 
departmental and language tests, as Government may 
prescribe. If in the opinion of Government the work or 
conduct of an officer on probation is unsatisfactory or shows 
that he is unlikely to become efficient or if the probationer 
fails to pass the prescribed tests during the period 
Government may discharge him. On the conclusion of the 
period of probation. Government may confirm the officer in 
his appointment or if his work of conduct has in the opinion 
of Government been unsatisfactory, Government may either 
discharge him or extend the period of probation for such 
further periods as Government may consider fit. 

(a) Probationers will be required to undergo 
departmental Young Offers Basic Works (YOBW) 
Course during their probationary' period of two 
years. The standard for Hindi Test should be 
‘PRAGY.V (equivalent to Matriculation 
standard). 

(b) The selected candidates shall if so required be 
liable to serve as commissioned officers in the 
Armed Forces for, period of not less than 4 years 
including the period spent on training if any : 

Provided that such a candidate : 

(i) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment; • 


(u) shall not ordinarily be. required to serve as 
aforesaid after attaining the age of forty years; 

(iii) The candidates shall also be subject to Civilian in 
Defence Service (Field Liability) Rules, 1957 
Published under No. SRO 92, dated 9th March, 
1957. They will be medically examined in accordance 
with the medical standard laid down therein. 

(c) The following are the rates of pay:— 

(a) Assistant Executive Engineer—Rs. 8000-275- 

13500. 

(u) Executive Engineer— Rs. 10000-325-15200. 

(c) Executive Engineer (NFSG)— Rs. 12000-375- 
16500. 

(d) Superintending Engineer—Rs. 14300-400- 
18300. 

(e) Additional Chief Engineer—Rs. 16400-450- 
20000 

(f) Chief Engineer— Rs. 18400-500-22400. 

(g) Additional Director General — Rs. 22400-525- 
24500. 

(h) Director General (Pers)— Rs. 22400-525-24500. 

3(B). MILITARY ENGINEER SERVICES (QS&C), 
GROUP 4 A’ 

The selected candidates will be appointed on 
probation for a period of two years. A probationer during 
his probationary period may be required to pass such 
departmental and language tests, as Government may 
prescribe. If in the opinion of Government the work or 
conduct of an officer on probation is unsatisfactoiy or shows 
that he is unlikely to become efficient or if the probationer 
fails to pass the prescribed tests during the period. 
Government may discharge him. On the conclusion of the 
period of probation. Government may confirm the officer in 
his appointment or if his work of conduct has in the opinion 
of Government been unsatisfactory, Government may either 
discharge him or extend the period of probation for such 
further periods as Government may consider fit. 

(a) Probationers will be required to undergo 
departmental Young Officers Basic Works 
(YOB W) Course during their probationary period 
of two years. The standard for Hindi Test should 
be “PRAGYA" (equivalent to Matriculation 
standard). 

(b) The selected candidates shall if so required be 
liable to serve as commissioned officers in the 
Armed Forces for period of not less than 4 years 
including the period spent on training if any; 

Provided that such a candidate : 

(i) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment; 

(ii) shall not ordinary be required to serve as aforesaid 
after attaining the age of forty years; 

(iii) The candidates shall also be subject to Civilian in 
Defence Service (Field Liability) Rules, 1957 
Published under No. SRO 92, dated 9th March, 
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with the medical standard brid down thereto. 

(c) Thefaflowtogare the rate* ofpay:— 

(a) Assistant Executive Engineer <QS£€>—Ra. 

8000-275-13500. (d) 

(b) Executive Itogtaete(QS*Cj—R*.10000-325- 
15W0 

(c) Executive Engineer (QSAC) (NFSG)—Rs. 

1200W75-165WL U 

(d) Superintending Engk>eer(QSAC>~Rs. 14300- 
400-18300 

(e) Quef Engineer (QSAC)—R&184QO5OO-224O0. 


probationer will be regulated eObject to the 
provisions of Ministry of Defence O.M. No. 15 
(6)/64/D (Appts.) 105 D(CM1) dated the 23fo 
November, 1965 as amended from time to time/ 

Probationers are required to undergo Foupdational 
Training course at National Academy for Defence 
Production, Ambajhari, Nagpur. 

A probationer shall be liable to refund the eoost 
of his t raining and any other payments made tofcun 
during the period of training/pro&ilioilif Kefthe 
wishes to resign from the service within a period of 
five years from foe date of expiry ofttsfeing/i>iobdieti 


4. INDIAN ORDNANCE FACTORY SERVICE 
GROUP A 

(a) Selected candidates will be appointed on probation 
for a period of2 years. The pdrfbdof pnfoation may 
be reduced or extended by the Government on the 
recommendation of Director General, Ordnance 
Factories and Chakman, O .F. Hoard Ptefcationerwffl 


by foe Government and are required to pass such 


m . f ■*, 

prescribe. The language test wiH be a tori in Hindi 

On foe conclusion of foe period of his probation 



of appointments. 


5. CENTRAL WATER ENGINEERING (GROUP A) 
SERVICE 

© Persons recruited to foe post of Assistant Director/ 
Assistant Executive Engineer in the Central Water 
Engmeeriag(Group‘A’) Service shall be on probation 
for a period of two years: 

Provided that foe! Government may, where necessary 
extend the said period of two years for a further period 
not exceeding (me year. 


If, however, during or St the end of foe period of 
probation his work or conduct has in the opinion of 
Government been unsatisfactory. Government may 
either (discharge him or extend his period of pepbaiipn 
for such period as Government may think fit). 

(b) 0 Selected candidates Aall'ifsorequfeed'befisNe 

to serve as Commissioned Officers in foe Aimed 
Forces for a period of not less than four years . 
including the period spent on training if any 
provided that such persons (i) shall not be 
required to serrc a* aforesaid after foe expiry of 
ten years fiom die date of qipomtinent and (ii) 
v shall not ordinarily be required to serve as 
aforesaid after attaining foe age of forty years, 

(is) TV cy«i«tvWiiiMW b^nAyecttoCivflianmPefencc 
ServirefFiekllii^ 

No. SR.6.92 dated 9th March, 1957. They wdlbe 

medically examinedmawxxxianwwifo diem 

standard laid down therein. 

(c) The following are Scales of Pay admissible: 

Jr. TimeScale—1& 8000-275-13500 

Sr. Time Scale—Rs. 10000-325-15200 

Senior Time Scale (NF)—Rs. 12000-375-16500 

Jr. Admin. Grade (F)—Rs. 14300-40048300 

Sr. Admin. Gr.—*-'18400*500-22400 

Sr, Goieral Manager—Rs;22460525-24500 > 

AddL DGOF/MemberOFB—Rs. 24050-650-26000 

IXXJF/ChairmahOfB—26000 (fixed). 

NOTE— The pay of Government servant who Held a 
permanent post. Other than a tenure post in 
substantive capacity prior to his appointment as a 


If on the expiry of foe period of probation referred to 
above or any extension thereof as foe case assy be, 
foe Government are of foe opinion fonts c a nd id ate is 
lxXfitfix'pennmicntapponitineiirdrifamrtimefoirisg 
such period of probation or extension they are satisfied 
that he wiU notibc fit fin permanent appointment, they 
may discharge or revert him to his substantive post 
or pass such order as they think fit During foe period 
of probation foe candidates may be required by the 
Government to undergo such courses or training and 
instr uction mid to pass such examination and tests 
as it may foink fit as a condition to satisfactory 
completion of probation. v 

(n) Officer appointed to foe service shall be liable to serve 

anywhere in India or outside. 

(m) Any person appointed on the result of this 
competitive examination shall, if so required, be liable 
to serve in any Defence Service or post connected 
with foe Defence of India,’for a period of not less than 
four years including foe period spent on training, if 

any: V 

Providod that such person:— 

(a) shall not be required to serve as aforesaid after 
the expiry often years from the date Of 
appointment; 

fo) shall not ordinarily be required to serve as 
aforesaid after attaining die age of forty years. 

(iv) The officers appointed to the post of Assistant 
Director/Assistant Executive Engineer can look 
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forward for promotion to various higher grades in the 
Service. 


[Part I—Sec. 1] 


(v) The following are the admissible Pay band and grade 

Pay; 


1. Assistant Director/ 

PB-3 

Assistant Executive 

Rs. 15,600-39, lOOf 

Engineer, 

Grade Pay Rs. 5,400 

CWC/Assistant Commis¬ 


sioner, MoWR 


2. Deputy 


Director/Executive 

PB-3 

Engineer, CWC/ 

Rs. 15,600-39,lOOf 

Deputy Commissioner, 
MoWR 

Grade Pay Rs. 6,600 

w I\ 

Deputy Director/ 


Executive Engineer, 


GFOC 


Assistant Secretary 


SSCAC 


Deputy 


Director/Executive 


Engineer, CEA 


3. Director/Superintending 

Senior Joint Commis¬ 

Engineer, CWC 

sioner, MoWR 

Sr. Jt. Commissioner, 

Deputy Secretary, 

MoWR, 

SSCAC 

Director, GFCC Director/ 


Director/Superintending 

PB-4 

Engineer, SSCAC Director/ 

Rs. 37,400-67,0004- 

Superintending Engineer, CEA Grade Pay Rs.8,700 

4. Chief Engineer, CWC 


Commissioner, MoWR 

PB-4 

Member GFCC 

-Rs. 37,400-67,0004- 

Secretary, SSCAC 

Grade Pay Rs. 10,000 

General Manager, FBP 


Chief Engineer, CEA 


5. Member, Central Water 

PB4 

Commission 

Rs. 37,400-67,0004- 

Chairman, GFCC 

Grade Pay Rs. 12,000 

6. Chairman, CWC 

Rs. 80,000 (fixed) 


(vi) Nature of duties and responsibilities attached to the 
posts of Central Water Engineering (Group A) 
Service:—. 


(a)At Headquarters 

Central Water Commission (CWC) is primarily 
responsible for almost all aspects of Water Resources 
Development, Officers in the headquarters are directly 
associated with planning, design, appraisal and monitoring 
of different water resources projects in the country. CWC 
through its various specialised Directorates fulfil its 
obligation towards these aspects. The officers at various 
levels in Design units are associated with detailed studies 
in respect of design of various components of the water 
resources projects under different stages of implementation. 
There are specialised Directorates on Hydro-civil Design, 
Concrete and Masonry Dam Design, Earth and Rockfill Dam 


Design, Barrage and Canal Design and Design of Gates on 
Hydraulic Structures. The activities relating to water 
resources assessment, design flood estimation and 
sediment analysis are carried out through Hydrological 
Studies Organisations of CWC. CWC has specialised units 
for Project Appraisal, Project Monitoring and Environmental 
Management. The Central Mechanical Organisation of CWC 
is associated with Construction Equipment P lann ing and 
Contract Management of almost all the major Water 
Resources development projects. The activities of CWC at 
its headquarters also include development of flood 
forecasting models through its P&D Organisation and the 
planning and design of various flood management practices 
through its Flood Management Organisation. 

(b) At fieldformation of CWC 

The field organisations of CWC are directly involved 
with hydrological observation, project investigation, 
appraisal of medium irrigation projects, monitoring of 
identified projects and flood forecasting on almost all the 
major rivers in the country. These activities are carried out 
through a network of regional offices headed by the Chief 
Engineer and Circles/Directorates headed by 
Superintending Engineer/ Director and Executive Engineers. 
There are Sub-Divisions/Control Room headed by 
Assistant Executive Engineers which are directly involved 
with investigation of water resources development projects, 
hydrological observation and flood forecasting. 

6. CENTRAL POWER ENGINEERING (GROUP A) 
SERVICE 

(i) Description of the Organisation 

The Central Electricity Authority was constituted 
under Section 3(1) of the Electricity (Supply) Act, 1948, and 
is vested with the responsibility to develop a sound 
adequate and uniform National Power Policy to co-ordinate 
the activities of the Planning agencies in relation to the 
control and utilization of the National Power resources. All 
the Power Schemes (Generation, Transmission, Distribution 
and Utilisation of Power Supply) in the country are 
scrutinised in the Central Electricity Authority in respect of 
feasibility, technical analysis, economic, viability, etc. to 
ensure that the schemes would fit into the overall 
development of the States as well as the Region and will 
conform to the overall context of National Economy. The 
organisation occupies pivotal position in the development 
of national economy for providing power; its main driving 
force. 

(ii) Description of the grade to which the 
recruitment is made through the Engineering Services 
Examination held by Union Public Service Commission. 

Fifty per cent of vacancies in the grade of Assistant 
Director (Grade-I)/Assistant Executive Engineer in the scale 
of Pay Band 3+Grade Pay i.e. Rs. 15,600-39,100+5400 are 
filled by direct recruitment on the results of the Engineering 






__ 

Service* Examination heldby the Union Public Service 
Conumssibn aikiurtly.^ 

Pteaons appointed to&e port* of As#i«ittPitector 


flltlT W W&9 AWIBNWL 


63 


, AG v 


two year* provided that the Government m% where 
necessary, exttttdfoa said period ofWro yearn for a father 
period not exceed^ one year. < 1 : 


to above or any extension thereof a* the case may be, the 


permanent appointment or if at any tip^c during such period 
of probation or extension, drey are satisfied that he will not 
be fit for permanent appointment on the expiration of such 
period of probation or extension, tfa^may discharge? or 
revert him to his substantive post or pass such order as 
they think fit 


required by the Government to undergo Such courses of 
training and instruction and to pas* siich ex amin ation and 
tests as it may think fit as a condition to satisfactory 
completion of probatkm 

Any person appointed, on the result of this 
competitive examination shall if so required, be liable to 
serve in any Defence Service or port connected with 
Defence of India for a period of not less‘than flair years 
including the period spent on training* ifaniy, provided that 
such person—. 

(a) shall not be required to serve as aforesaid after the 
expiry often years from the date of appointment; 

(b) shalf not ordinarily be required to serve, as 
- aforesaid after attaining thea 

(iii) Promotion to higher grades 

The officers appointed to die port, of te, 
Director (Grade-iyAssistant Executive Engineer are eligible 
for promotion tp higher grade viz. Deputy Director/ 
Executive Engineej^Non-Functional Junka Administrative 
Grade/Direetos/Supccw^ Engineer and Chief Eagjneeri 

subject to availability of vacancies in the#-ade concerned* 


time to time. 

(iv) Scale of pay 

The scale of pay for the posts of Central Power 
Engineering (Group jV)S f^j^cs jn tbe Gpnk^l Electricity 
Authority are a* fojfowsvr - ; ; ;>< • Uw 

Electrical, Mechanical and Electronics an^ Tele¬ 
communication Engineering post in the Central Electricity 
Authority:— 


Si Name of die Post 

No.: *.js ": - 

. « ■ ' ' * i t] ; ■ 1 m } ■ ; V * 1 r ? 

1. Assistant Director (Grade I)/ 
Assistant Executive Engineer 

1 pc 


Received Pay 

Bund+Grade Pay 


3. Non-FunctkmaUunior 
Administrative Grade 

4. Director/Supcrintendinj 


5. Chief Engineer/Member 

Se6tetiry u A) '•* : : - s 


PB-3 Us. 15600— 
39100+5400 

PB-3 Rs. 15600— 
39100+ 6600 ... 

■*T; * ;*'• "• ; 

PB-3 Rs. 15600— 

39iob+T6Sr 


s. 3*M00— 
67000+8700 

PB4 Rs. 37400— 
67000+10000 ' 


(v) Duties and Responsibilities 

Nature of duties and responsibilities attached to the 
posts of Assistant director (Grade iyAssistant Executive 
Engineer are:— 

Collection, compilation and co-relation of technical 
data r 6 qttifod for dbitffiig wifoVaribds types of problems lift 
the fields ofpdwerdevrtopnient/Ne is also required tb'dfeal 
with cases and handle matters in relation thereto including 
erection; opbrdtfoti, ^maintenance df'Hydro and Thearmal 
Power Projects as well as TririSriussiori and Distribution 
Power Systems, studyingprojects report ^providing 
assistance inpreparation ofpowear plans, designs or projects 
etc. While working in field Units, he is responsible for the 
Sub-Division or other works allotted to him. 

7. 




CENTRAL ENGINEERING SERVICE (ROADS), 

GROUP ‘A* Vi?J ‘ : ‘ " 

'■' : •/ - /f * 

(a) The selected candidates .will be apppiated as,,. 


years. On the compjetjoncif^^pprio^qfjprobation, 
if they are considered fit for permanent 
appointments, they WrlH>l cdtiflritiejfha Asslrtarit 
Executive Epgflwwr if permanent vacancies are 
available. ^Govimnrtwmiawyextaiidfiw period 
,,, ofpmbadoqrf^QjyeMs- r . : u ,>; r ., ;t . ... 
If ort‘the expiration df die period of pnfoatiorior-of 
any extension thereof: Goverhdtei# m ofthi opinion that* 
an Assistant Executive Engineer 1$ not fit for pertnaaftftif^ 
employment or if at any time during such pCriOdOf^rObetioiV • 
[,, Jor extension they are satisfied y,^ 

’ Engineer will not be fit for permanent appointment on the 

the Assistant Executive EnginW# or ptofr afitfi e^dety as 
: they thilikfit. ' i ' ^ - ^ rM 1 " " r -'' 

(b) Any. person appointed ^n the resultsof this 
cpinpetitive 1 ex^mipation sfujll, if so r^ifre^, be 
f : liable to serve in any Defence Service or post 

connected with the Defence of India fbr a period 
’Of not less prtiod 


speritontraining, 


o .)■ 
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[Part!—Sec. 1] 


Provided that such person— 

(i) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment. 

(ii) shall not ordinarily be required to serve as 
aforesaid after attaining the age of fourty years. 

(c) The following are the scales of pay admissible : 

Assistant Executive Engineer Rs. 8000-275-13500 

Executive Engineer Rs. 10000-325-15200 

Executive Engineer (Non- Rs. 12000-375-16500 
Functional Action Grade) 

Superintending Engineer Rs. 14300-400-18300 

Chief Engineer Rs. 18400-500-22400 

Additional Director General Rs. 22400-525-24500 

Director General (Roads Rs. 26000 (fixed) 

Development) and Special 

Secretary 

Note:—The pay of Government servant who held a 
permanent post other than a tenure post in substantive 
capacity prior to his appointment as a probation in the 
Central Engineering Services, Group ‘A’ Group ‘B’ will 
regulated subject to the provision of F.R.-22 B(l). 

(d) Nature of duties and responsibilities attached to 
the post in Central Engineering Service (Roads) 
Group ‘A’. 

(i) Civil Engineering Posts:— 

To assist the Senior Technical Officers at Hqrs. and 
in the Regional Offices etc. of the Roads Wing, Ministry of 
Surface Transport in planning, preparing designs and 
estimates of roads/bridges work and scrutiny of proposals 
for such work received from the States. 

(ii) Mechanical Engineering Posts;— 

To assist the Senior Technical Officers Hqrs. and in 
the Regional Offices etc. of the Roads Wing, Ministry of 
Surface Transport in planning, procurement, operation and 
maintenance of roads/bridges construction equipments, to 
prepare estimates for repairs and maintenance of such 
equipments and scrutiny of proposals and estimates 
received from the states. 

8. INDIAN NAVAL ARMAMENT SERVICE 

(a) Candidate selected for appointment to the service 
will be appointed as probationers for a period of 
two years which period may be extended at the 
discretion of competent authority. Failure to 
complete the probation to the satisfaction of the 
competent authority will render them liable to 
discharge from service. 

(b) The appointment can be terminated at any time by 
giving the required period of notice (one month in 


the case of temporary appointment and three 
months in the case of permanent appointment by 
competent authority). The Government, however, 
reserves the right of terminating services of the 
appointees forthwith or before the expiry of the 
stipulated period of notice by making payment of 
a sum equivalent to pay and allowances for the 
period of notice or the unexpired portion thereof. 

(c) They will be subject to term and conditions of the 
Service as applicable to Civilian Government 
Servants paid from the Defence Services Estimates 
in accordance with the orders issued by the 
Government of India from time to time they will be 
subjected to Field Service Liability Rules, 1957 as 
amended from time to time. 

(d) They will liable for transfer anywhere in India, 
or abroad. 

(e) Scale of pay of and classification-Group A 
Gazetted: 

(i) Junior Time Scale Grade (Assistant Manager/ 
Assistant Director of Naval Armaments) : 
Rs. 8000-275-13500. 

(ii) Senior Time Scale Grade (Manager/Deputy 
Director of Naval Armaments): Rs. 10000-325- 
15200. 

(iii) Junior Administrative Grade (Non-Functional) 
(Deputy General Manager/Joint Director of 
Naval Armaments): Rs. 12000-375-16500. 

(iv) Junior Administrative Grade (Functional) 
(General Manager/Additional General 
Manager/Principal Director/Director of Naval 
Armaments) Rs. 14300-400-18300. 

(v) Senior Administrative Grade (Chief General 
Manager/Addi. Director General of Naval 
Armament Supply). Rs. 18400-500-22400. 

(vi) Higher Administrative Grade (Director General 
of Armament) : Rs. 22400-525-24500. 

(i) Senior Time Scale Grade (Manager/Deputy 
Director of Naval Armaments): Officers of INAS Cadre in 
the Junior Time Scale Grade (Assistant Manager/Assistant 
Director) with four years regular service in the grade are 
eligible for promotion to the Senior Time Scale Grade on the 
basis of selection on the recommendations of DPC provided 
that only, those officers will be considered for promotion 
who have passed the Departmental Examination after the 
Naval Technical Staff Course at the institute of Armament 
Technology, Pune or Technical Training Course. 

(ii) Junior Administrative Grade (Non-Functional) 
(Deputy General Manager/Joint Director of Naval 
Armaments) : Officers of INAS Cadre in the Senior Time 
Scale Grade who have completed five years of regular service 
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in the Senior Time Scale Grade are eligible few appointment 
to the Junior A^jnigistrative Grade (Non-Functional). 

(iii) Junior Administrative Grade‘(Functional) 
(General Manager/Addlttonal General Manager/Principal 
Director/ Director of Naval Armaments: Officersof INAS 
Cadre in theScniorTirae Scale Grade on completion ofnine 
years of regular service in the Grade including service, if 
any, rendered in Junior Administrative Grade (Non- 
Functional) are eligible for promotion $p the Junior 
Ad min istrative Grade .(Functional) in the pay scale of 
Rs. 14300-18300, failing which, Officers oflNAS Cadre in 
the Senior Time Scale Grade on completion of five yean of 


Junior Administrative Grade (Ftthotienal) subject to the 


(iv) Providing of mechanical, elcctrodics and 

< 1 _u_■ ** • • • » •* V- • 


/*rr' j <?r WIS Jr 

(v) Periodical cahfcsattoa tes ti ng/ ex a mm a tio n of 
sub-assemblies and assemblies of mechanical. 


(missiles, torpedoes, mines and guns) measuring 


instrument eto 


(yp Providing logistic, support in respect of 
armament stores to Fleet and Naval 

m P ip ^ a v i ’ i 

muuHwuiwntff 


m 


service m 

attnutten relating to reedhaaicai, "electronic 
and etoctricar engineering in respect of 

\/S *1' 


only in the scale of Rs. 12000-16500 till they become eligible 
for die scale of Rsl 1430(M8300 as above. 

(iv) Senior Admlnistretlve Grad* (Chief General 
Manager/Addl. DfrfectorGeneral ofNaVal Armament): 
Officers ofc INAS Cadre in toe Junior Administrative 
Functional Grade with three years regular service in toe 
Grade are efi^ble tor jfcomt^ 

Managei/Addl. JOitecfor Gen^ofNaval Annamenton toe 
basis of selebtfoft to be made by the approbate DPC. 

(v) wjgjtW’ Aifaulnfcrtrattve Grade (Director General 
of Naval Armament): Officers ofINA$ Cadre in die Senior 
AdjBinijrtntoyaGrade are eligible Ptotoptioatotoepost 
of Director General of Naval Armqpretit 00 toe basis of 
selection to be made by die appropriate DPC. 

(f) The requirements for promotion to next higher 
grade as laid down above, are those of minimum eligibility 
ft ad that promotion in toe gutie concerned Will take place 
subject to aVailtoiKty tif Vacancies only. 

NOTE: The pay of toe Gover^m?tit servant who held a 
permanent post other than tenure post in a 
substantive capacity immediately prior to his 
appointment as a probationer may be regulated 
subjectto the 

Corresponding article in, CSjR. .applicable to • 

probationer in the Indian Navy, ?1I( ; 

(g) Nature of duties and ret^qnstopi^ ,*^ 1104 

to the post of Junior Time Scale Grade in the Indian Navy, 
Ministry of Defence. f; • ,! T"" w 

(0 Production, planning ind diint^eo ^f **>rk 
relating to repair, modification andnieintenance . < 
of armaments, . incorporating various . - 
mechanical, electronic* IPtid electrical devices 
and system production, and productivity. 

(ii) Provision of naattoinetyi tfeCtrohic and electrical 
equipment fbrtopasf^a^aance andoveihaul 

(iff) Development work, to establish import 
substitutes, preparation of indigenous design 
specifications. 


* posts or ASSisTArrr executive 

ENGlNEMSWAfelSTAifrE^^ IN THE 

CXJmOFfl^NBN^ 

© Candidates reendtod to tofseposts through ESE 
are employed in lieu of Army Officers of the rank 
of CiqitaWLieutoni^ They yvill be appointed on 
: probatiotifo* a period of 1 ^ 
completion bf the proj^atlbpi, they would be 
; compered for continuance ih their appointment 
■' n - Gbverameiil may either 'exjtend the period of 
’probation of tiro years*(* ^charge them from 
*•• 0 1 service, iffteir wotoorcbhtoibt, to toe opinion of 
toe Govt had bton untotisfebtoty. 

to); Officers appoiqto^ shaU ^ lytolc to serve any 
; where mJj^ and abf^ 

fm) Officers appbintod ehtil bc liable to undergo 
cpmaes wMk m abroad as the 

Govt may deckfcfrxe tone toiiroc.: i :>j 

(iv) Officers apposatodshaJU'tfeore^^ 

aerve as «Hfajttis«oi^bffk*Di ia the Armed 
i Fortes for apbriodof not less than four years 
. i nclu ding toe period spent oaf training, if any 
15 ; ; prorfdod tont such persons r-^- t r 

(art shall nbfbe required to serve as aforesaid after 
fhe' expiry often yesers from the date of 
'appointment 

(ab) shall not ordinarily he required to serve as 
aforesaid ato? attaiutog the age of forty years. 

(y) The candidates witlbe subjected to civilians in 
■* Defence Services (Field Liability) Rules, 1957 
published under No, S R.0.92,’dated 9th March, 
1957. They will be inedically ex^nined in 
accmdance withtoe mcdipal standards laid down 
therein. , 

(vi) Thecandidatos start toeif service in toe department 
v. os, Assistant Executive Engineer or Assistant 
Engineer as the case may be and in the course of 
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their service are promoted to various senior grades 


in the Department subject to availability of 
vacancies and fulfilling the prescribed conditions. 
On line promotions and the scales of pay are as 
under:— 

(a) Assistant Executive Engineer (Rs. 8000-275- 
13500) 

(b) Executive Engineer (Rs. 10000-325-15200) 

(c) Superintending Engineer (Rs. 12000-375-16500) 

(d) Additional ChiefEngineer(Rs. 14300-400-18300) 

(e) Chief Engineer (Rs. 16400-450-20000) 

(vii) Duties and Responsibilities : Nature of 
responsibilities attached to the posts of Assistant 
Executive/Assistant Engineer are as under 

(aa) Candidates recruited in the Corps of Electrical 
and Mechanical Engineers through ESE are 
employed in production, planning and control 
and administration in various Army Base/ 
Station workshops. 

(ab) They are responsible for achieving the given 
production targets such as manufacturing of 
spares, overhaul/repair of Army equipment, 
technical efficiency of sections under their 
control, preventive maintenance of plants and 
machineries, inventory management etc. 

(ac) Suitably qualified officers are posted as 
instructional staff in EME training 
establishments located at Secunderabad, 
Baroda and Bhopal to train all ranks attending 
various courses on repair and maintenance of 
Army equipments. 

10. POST OF ASSISTANT NAVAL STORE OFFICER, 

GRADE-1 IN THE INDIAN NAVY 

(i) Candidates selected for appointment to these posts 
through ESE will be placed on probation for a 
period of two years. On satisfactory completion of 
the probation, they would be considered for 
continuance in their appointment. Government may 
either extend the period of probation of two years * 
or discharge them from service if their work or 
conduct, in the opinion of Government has been 
unsatisfactory. 

(ii) They will be subject to terms and conditions as 
applicable to Civilian Government Servants paid 
by the Defence Services Estimates in accordance 
with the orders issued by the Government of India 
from time to time. 

(iii) Officers appointed shall be liable to serve any 
where in India and abroad. 

(iv) Officers appointed shall be liable to undergo 
courses of instruction in India or abroad as the 
Government may decide from time to time. 


[PartI—Sec. 1] 

(v) The candidates will be subjected to civilians in 
Defence Services (Field Liability) Rules, 1957 
published under No: S.R.0.92 dated 9 March, 1957. 
They will be medically examined in accordance with 
the medical standards laid down therein. 

(vi) The candidates start their service in the department 
as Assistant Naval Store Officer, Grade -1 and in 
the course of their service are promoted to various 
grades in the Department subjected to availability 
of vacancies and fulfilment of the prescribed 
conditions. The channel of promotions and the 
scales of pay are as under:— 

(aa) Assistant Naval Store Officer Grade-I Group 
“A” post (Rs. 8000-275-13500) 

(bb) Naval-Store Officer (Rs. 10000-325-15200) 

(cc) Senior Naval Store Officer (Rs. 12000-375- 
16500) 

(dd) Director (Rs. 14300-400-18300) 

(ee) Senior Director (Rs. 18400-500-22400). 

(vii) Nature of duties and responsibilities attached to 
the post of Assistant Naval Store Officer, Grade-I in 
the Indian Navy, Ministry of Defence:— 

(a) Provisioning of all types of Stores. 

(b) Inviting tender inquiry, preparation of 
comparative statements and placement of orders 
and monitoring their progress through Integrated 
Logistics Management System. (ILMS). 

(c) Ensure all Material Planning action through ILMS. 

(d) Ensure proper Warehousing and inventory control 
of all the items stocked in the Depot through ILMS 
preservation Shipping and Transport, local 
purchase of items. 

(e) Arranging fueling/de-fuelling storing and de¬ 
storing of ships. 

(f) Issue receipt and accounting, preservation packing 
and stock taking of Store Houses under his 
control. 

(g) Stock/inventory control and depot management. 

(h) Disposal of surplus, scrap and silage oil. 

11. BORDER ROADS ENGINEERING SERVICE 
GROUP ‘A’ 

(i) The selected candidates will be appointed as 
Assistant Executive Engineers on probation for 
a period of two years. The probationer during 
the probation period may be required to pass 
such departmental tests as Government may 
prescribe. At any time during the period of 
probation or on conclusion thereof, if his work 
and conduct has in the opinion of the 
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mgy father discharge him or attend thepcriod 
of probation for such furtlier period as 
Govmnmert may consider fit 


(tQ . 

in any part Of India or outride in clu d in g the 
fifad am immm. and in peace* they will be 
medically cmmaeA in a poor d a nc e with the 
medical srtndsrdslrid down fcrfi» fidd service. 

a 

(ni) The following are scales of pay *dmisaible to 
them:-— " ’'’•■"V : " 


(a) AEE (Civil) 

•1. : • • • 4 ' 

Executive Engineer 

(Civil) 

Superintending 
Engineer (Civil) . 

Superintending 
(Selection Grtde) 
(Ch*) 

Chief Engineer (Civil) 
Addl.DGBR 

(b) AEE(E&M) < 

Executive Engineer 
(E&M) 


employees. They aw alao entitled to outfit 
allowance. _■■■■■: 

(vi) The Officers pointed to the Border Roads 
Ei^faecring Service Group * A 7 post would also 
be sulgect to Army Act? 1950 for the purpose 
of discipline. 

lZENGWE0tS (GK0UP ‘A , ^™ waELES S p L AN - 

NlNOANDCOO^I^ATIONWtt^MONrrpRING 

ORGANISATION, M&flSTKY OF OOWMUNICA 

TONAhTOINFOIMAIXJNTBCHNOlXXjYDEPART- 
. MENTOF THiCGMMUNTCATKNS). 

(a) Sc«leofp«yR*.80Q0-27S-l}5Qp. 

(b> Tie incumbent Ae po*t of l?WB»e<>r » eUgible 


R».«006-27Jt 13500 
R*.HXKXW»vlS200 

rxm . 12 c. 6SO o " paSc of Aaairtmt Wiwjea* Advmer. Wireless 

»noro-323-. Plaimiqg and Coordination W»*/Engineer-m 

Rs. 14J00400-1&300 

' : • t- ‘ \ 

• V- . y . |V / 

Rs. 18400-500-22400 •, • 

Rs. 22400-525-24500 ^ 

gj. 8000-275-13500 
fcs. 10000-325-15200 


v. yw .p. rei. s V--- ■> 

10,000-325-15200phislU. 400pernwnth as special 
pay for tbs port of Assistance Wirefass Adviser) 
fafarputting inyears service in the grade 
Promotion tQ (he ,gra# of Assistant Wireless 

Adviser/Engineer-m-Cfaargewillbeonthebasisof 

Selection oh'the r e commend ations of the 
Departmental Promotion Committees constituted 
fbrGioup* A'posts. 


Superintending Rs. 12060-375^-16500 


Superintending 
Engineer (E&M) 
(Selection Grade) 

ChiefEngineer * 
(E&M) .'w 


Rs. 14300400-18300 


Rs. 18400-500-22400 


Cbrtge vrifa 5 years’ service in the Grade of 
Assistant Wireless Adyfacr/ E j ^fao efrin-Charge are 
eligible for being considered for promotion as 
Deputy Wireless Adviser/Dep»ty Director (Scale 
Rs. ^000-375-16560)l^^ ^a9rtici« fa the grade of 
Deputy Wireless Adviserf)^ filled 

i d0% by promotion ofl the basis of selection on the 
recommendations of the BPC as constituted for 
Gourp ‘A’ posts. 


(iv) The officers appointed to foe pert of Ass&innt 
Executive Engineer can look forward to 
promotion to the higher grades of Executive 
Engineer, Superintending Engineer, Chi ef 
Engineer after fulfilling the prescribed 
conditions. i ‘ ,- i: 

The requirements far promotion to next higher 

. ... J. rfutos rtfmmiTniiin 


The vacancies fa the next higher grades of Joint 
Wireless AdVwfa/fcftectbr (WM) fa the pay scale 
OfRSi 1840<K300-240G0 andWireless Adviser to the 
GOVeitmJrtltofliriiafalhep^soateofRs. 22400- 


eligibility and that promotion in the grade 
concemed wrti take place Subject to availability 
of vacancies only. 

(v) The officers appointed fa the service are entitled 
Special Compensatory Allowance aqd Special 
Duty Allowance at prescribed rates when 
employed fa certain specified arehs tad free 
ration or alfotfmce in Hen of ration; besides 


as admissible to the Central Government 


of selection oft the recommendations of DPC as 
cmntimted'fbr Group * A’ posts. 

The tb<j^tefaents for promotion to the next higher 
grade, W laid doWn d&Ve.are those of minimum 
Eligibility tad that pit>motioh in the grade Concerned 
Will take place subject to availability of vacancies 

V-n . i ;vX:'» ! ’ V" ‘’. •=>:' 

(c) The;person appointed to the post of Engineer is 
liable to;be posted anywhere faIndia. 

(d) Any parson appointed to the post of Engineer shall 
if so required be liable to servipe in any Defence 
Service or post connected with the Defence of India 
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for a period of not less than 4 years including the 
period spent on training if any. 

Provided that such a person : 

(i) Shall not be required to serve as aforesaid after 
the expiry obtain years from the date of 
appointment; 


[PartI—Sec. 1] 


The persons appointed to the posts of Drilling 
Engineer (Junior) in the Geological Survey of India, shall if 
so required, be liable tb serve in any Defence Service or 
post connected with the Defence of India for a period of not 
less than four years including the period of training,if any. 

Provided that such a person :— 


(ii) Shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

(e) Nature of Duties and Responsibilities Attached to 
the Post. 


(i) Shall not be required to serve as aforesaid after 
the expiry often years from the date of appointment 
as Drilling Engineer (Junior) Geological Survey of 
India, and 


(0 Supervision, guidance and training of staff in the 
different units of the WPC Wing Wireless 
Monitoring Organisation. 

(ii) Installation, calibration testing and maintenance 
of various categories of electronic equipment, 
antenne and ancillaries employed in radio 
frequency monitoring covering the entire radio 
frequency spectrum and various types of 
Communications. 

(iii) Licensing and inspection of wireless installations 
of the various user departments/Organisations for 
different types of the radio communication service. 

(iv) All aspects relating to National and International 
Coordination for the use of radio frequency 
spectrum and geostationary satellite orbit 
including preparation of allocation plants, 
establishment of relevant technical standards, type 
approval of equipment, studies of electromagnetic 
interference and compatibility etc. 

(v) Administration of Internal Radio Regulations 
including formulation and implementation of 
corresponding national rules and regulations. 

(vi) Conducting of examination for Certificate of 
Proficiency/Radio Armatures etc. and issuing of 
respective Licenses. 

(vii) Research and development work relevant to radio 
frequency management and monitoring. 

(viii) National level preparation for the conference and 
meeting of International Telecommunication Union 
and appropriate, or other Intemationai/Regional 
Organisations dealing with telecommunications. 

13. POSTS IN THE GEOLOGICAL SURVEY OF INDIA 

Persons recruited to the posts of Drilling Engineer{Jun- 
ior) (Group ‘A’ post) in the Geological Survey of India in a 
temporary capacity will be on probation for a period of two 
years. Retention in sendee for a further period over two 
years will depend on assessment of their work during the 
period of probation. This period may be extended at the 
discretion of the Government. They will receive pay in time 
scalii of Rs. 8,000-275-13,500. On completion of theirperiod 
of probation satisfactorily, if they are considered fit for 
permanent appointment they will be considered for confir¬ 
mation according to rules. 


(ii) Shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

The following is the field of promotion open to those 
found fit according to the rules and instructions on the 
subject. 

A. For Drilling Engineer (Junior) Group ‘A’ Rs. 8,000- 
275-13,500. 

(0 Drilling Engineer (Senior) Rs. 10,000-325-15,200. 

(ii) Director (Drilling) Rs. 12,000-375-16,500. 

(iii) Deputy Director General (Drilling) Rs. 18,400-500- 
22,400. 

(iv) Sr. Deputy Director General (Scientific & Tech. 
Support Services) Rs. 22,400-600-26,000. 

The officers recruited in Geological Survey of India 
will be. required to serve anywhere in India or outside the 
country. 

Note: The pay of a Government servant who held a 
permanent post other than a tenure post in a 
substantive capacity prior to his appointment as 
probationer will be regulated subject to the 
provisions of F.R. 22 B(l). 

Nature of duties and responsibilities attached to the 
posts of Drilling Engineer in Geological Survey of India. 

Drilling Engineer (Junior) : Carrying out drilling 
operation in connection with mineral exploration with one 
or more drilling rigs, ensuring optimum percentage of core- 
recovery up-keeping of machinery and vehicles deployed 
in good order, security of Government stores and accounts 
and looking after the welfare of staff employed under him. 

14. INDIAN SUPPLY SERVICE/INDIAN INSPECTION 
SERVICE: 

(a) Selected candidates will be appointed on probation 
for a period of two years. On completion of the period of 
probation the officers, if considered fit for permanent 
appointment, will be confirmed in their appointments subject 
to the availability of permanent posts. The Government may 
extend the period of two years of probation. 

If on the expiry of the period of probation or any 
extension thereof, the Government are of the opinion that 
an officer is not fit for permanent employment, or if at any 
time during such period of probation or extension thereof, 
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they are satisfied that any officer will not be fit for permanent 
appointment on the expiry of such period or extension 
thereof they may be discharge the officer or pass such order 
as they think fit. 

The Officer will also be required to pass a prescribed 
test in Hindi before confirmation. 

(b) Any person appointed on the results of this 
competitive examihation shall, if so required be liable to 
serve in any Defence Service or post connected with the 
Defence of India, for a period of not less than four years 
in rinding the period sp e n t on ttaining, if any 

Provided that such persons :— 

(i) Shall not be required to serve as aforesaid after 
the expiry of ten years from the date o f appointment 

(u) Shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

(c) The following are the rates of Pay admissible 

(0 Junior Time Scale (Assistant Director Grade I) 
Scale :Rs. 8000-275-13500. 

(u) Senior Time Scale (Ordinary Grade) (Deputy 
Director) Scale: Rs. 10000-325-15200. 

(in) Senior Time Scale Non-functional Second Grade 
(Deputy Director) Scale: Rs. 12000-375-16500. 

(iv) Junior Administrative Grade (Director) Scale : 
Rs. 14300400-18300. 

(v) Senior Administrative Grade (Deputy Director 
General) Scale; Rs. 18400-500-22400. 

(vi) Higher Administrative Grade (Additional D irector 
General) Scale: Rs. 22400-525-24500. 


Note: The pay of a Government Servant who held a 
permanent post other than a tenure post in substantive 
capacity prior this appointment as a probationer will be 
regulated subject to the provisions of FR 22 B (I). 

(d) Nature of duties and responsibilities attached-ttrthe 
post Indian Supply Service Group A/ Indian 
Inspection Service Group A:— 

INDIAN SUPPLY SERVICE GROUP A: 

Themain tieirrofwork o f the officers of Indian Supply 
Service is the procurement and contract management on 
behalf of Government of India/State Govemment/Public 
Sector Undertakings and other Government entities. The 
officers of the Indian Supply Service are expected to possess 
requisite technical backgrounds to deal with the 
procurement of general, technical and specialised goods 
and .services including e-procurement. 

INDIAN INSPECTION SERVICE GROUP A: 

Inspection/testir^ of stores for Central Government 
Ministries/Departments including their attached offices and 
subordinate offices in Union Territories and for those State 
Governments, Public Sector Undertakings, Autonomous 
Bodies who desire to avail of its services: 

Provides technical support in conclusion of contracts. 
Need based procurement specifications are drafted in 
standardized manner to facilitate equitable comparison and 
smooth placement and operation of contracts. 

Other key functions include registration of vendor 
and qsuality audit of supplies received at consignees’ end. 


Primed by ItaMenager, Govt, of lndi. Pr«, Ring Rond, Mw»iNa» Delhi-11°06« 
And Published by the Controller of Publications, Delhi-110054. 







